GLOSTER LIMITED

Sustainability
Report 2024-25



ABOUT THE REPORT
» Organizational details
» Entities inciuded in
the organization’s
sustainability reporting
Soope and boundary of
Restatemants of
information
Statement of Lsa
Feedback and
suggestions

LEADERSHIP
MESSAGE
= Message from the

ABOUT GLOSTER
LIMITED
= Company overview
Visign, mission and
values & .
ey : | - ' CARE FOR OUR
Geagraphical feotprint . i | ¥ QurCSR Stulkgy 130
and market presence - B = Our GCSR programmes 132
» Our business valye chain | * | = Alignment with UN SDGs 136
W BN ] paaiiog
» Systems and certifications

R » GRI Content Index Table 144

ASSURANCE LETTER 154




<> GLOSTER LIMITED Dur £S5 Impact FY 2024-25

o

Our ESG Impact FY 2024-25
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@ GLOSTER LIMITED

Organizational
details
GRi 2-1

Gloster Limiled (harealfler refeqied
to-as "Gloster,” “gs.”" "our™ “we.”
“gurs " “ihe Company,™ or “The
Company") is pheased o present our
11th adition of the Sustainability
Report for the financial year 2024-
23, This report iz intended to convey
our non-Minsncial parformance durng
this period to a2l our intermal and
external stalieholdars.

Entities
included in the
organization’s
sustainability
reporting

Gal 2-2

This report focuses on Gloster's
sustainabil ity performance as
of March 31, 2025, and does
not include the non-financial
parformance of ifs wholly ‘owned
subsidany companies namely, Gloster
Lifestvie Limiied, Gloster Specialities
Lirmated, Gioster Muve Limited, and
Metwork Industriss Limited

Scope and
boundary of
the report
GHI 2-3

This raport covers the annual
Envirocnmantal, - -Soccial, and
Govarnance performance of our
Jjute manufaciuring facilities st the
DTA (Main) unit and Anama unit in
Baurta, Howrah and Head Offce,

-y
L U ) SLUSTAINASSINY REFUS T J0E-45
-

Folkata for the financial year 2024-
23 [t outlines cur business mods|,
strategy, ey risks and, opportunities,
owvarall performance; related
ouicomes, snd future prospacis for
the year under review. The Company
nas mede exiencive effors (o 2nsure
{he sccuracy and compisiensss of
the information presented dedivering
tranzparent and balanced disclosures
an-our ESG performance.

Restatements
of information
GR 2-4

Cr Sustainability Report FY 2023
25 has- a restatement been made
in the Human Resources section

whara amployse data has been
recipssified for better calegorization
and enhancad fransparency.

Statement of
use
GRI1, 2-4

This raport satiines our parformancs
hased nn Kay Performance Indicators

(KPIs} alignad with the GRI
Sustsinability Reporting Standards,
the Business Responsbilify
& Sustainzbillly Reporting
reguiremenis 22t by the Securities
and Exchange Board of india (SEBI),
and the United Mations Sustainable
Devaiopment Goals [UN SDGs).

Assurance
GRI 2-5

The report has been wenfied by TUY
SuUD, besed on ‘Limied Assurance’
criterta in sccordance with the
Imterniationsl Standards on Atsurancs
Enpagemants (ISAE) 3000 (Revised)

Feedback and
suggestions
GRi 2-3

AR & responsibie bBusinsss
OFESnEEStnn, we Sirive to giscioss the
miast accurate infoemation and data
rebevant 10 all stakeholder Sroups.

Rboat the Heport

We wvalge and encourzge
fesdback and supgesiions 1o
enhance our reporting methods:
For sy clarifications, fesdhack
please reach out to.

9 +91 B39 O0E3ES
- dehashis, nmrsegr
Elosterjite com
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@ GLOSTER LIMITED

Message from the Chairman

Dear Stakeholdors

As we step into another year of purposeful progress, | take
this opportunity to reflect on Gloster's enduring journey of
over 150 years in the jute industry-a journesy built on values of
sustainability, innovation. and inclusive growth. My deepest
gratitude goes to our customers, employees, shareholders,
and pariners whose continued trust and collaboration form

the backbone of our success.

The Global Momentum
Behind Matural Fibers

The globsl shift towerd biodegradable
maierkals 15 acceleraiing &t an
unpracedented pace, driven by
FEQUETOrY Dreksurses and rizing
gnvironmental awarenegss. The
bicdegradable polymess market alone
5 projectad to prow al a CAGR of
21 3% from 2025 o 2035, reaching
approximately USD BO.S billion—
underscoring the strong and sustainad
globe! momentum towerd sustainatle
material Innovation Tha [uis
industry, valued at USD3.1 billian
in 2023, is projecied fo grow at 3
CAGR of —5% by 20350, supparied by
tightening environmental regulations
and growing consumer demand for
natural alternatives. With India
confributing nearly 75% to global
jute production, and the domeasbc
market expanding & -2% annuaily,
we at Gloster are uniqualy positioned
1o lead Thiz gresn [ransiormation

India's Strategic Position and
Policy Support

Today's consumars are not just
making purchasss—they arae
making statements about the kind
of world they want to lve in. Tha
rsing envircnmentsl consCiouaness,
combinged with Sringenti regulations
on plaslic-Dags. has crealed &n

(14 Our commitment to sustainability is embedded across
every aspect of our business-from responsible raw

material sourcing and energy-efficient manufacturing to
circular product design and community engagement. b ]

unprecedented demand for our
producis. Recent developmentis
reaffirm this shift, a5 the Indian
governmant Incresssd e Minimam
Support Price (MSP) for raw jute
by 3. 5% for the 2025 26 53240,
providing stronger income securily 1o
jute farmers. Additionally, new import
restrictions on neighboring country’s
jute products and regulations
mandating juie packsging are
reshaping the competitive landscape
These policy moves signal ihe
prvErnment's resoive to protect and
promoie India's |ule ecosystem—3
vision that aligns seamisesiy wilh
Ginster's mission

Owur Sustainability
Commifiment: Beyond
Compliance to Leadership

Car-commitment to sustainability
is- embedded across every aspact of
our business—from mesponsibie raw
miaterial sourcing and ensrgy-efficent
manufaciuring to circutsr product
design and community engagement
We recofnize that trus propress
ligs not just in meating compliancs
requirements, bat in cheating long-
term val e for our stakehoiders while
respacting people and the planat.
Car renewsble snergy efforis have
also expanded, with rooftop solar
instaliations of 1.39 MW at ths
Ananya Plant. This infeative, coupled
with alternative fuel adaption and
ensrpyv-afficient fighting, contributed
te & 5% reduction in tolal anersy
consumption during the year. We haye
also edvanced owr environmeanial
accountability by conducting lifa
cycie assesament for jute and thres
ofher progucts, polypropylens,
cotion and paper, engbing us 1o

identify carbon hofspols and embad
circuiarity mio cor operations.

on the social impact front, we
continue to despan odr refstionship
with the communitiss we sene Our
organic jute programime now supports
owar 461 certified farmers, helping
them adopt sustainable culfivation
practices. Across our operationad
facilities, the organization recorded
zeroworkplace fataliBes for the thivd
Cons2cUlve year, whnille employeas
participated in stroctured upskilling
initiatives and capacity-buiiding
programs aimed at enhancing
competencies and workforce
resitierce. From a gcwernancs
standpoint, Gloster reported zero
instances of daia breaches or
iegal actions—g festament to
our commitment ic ethical and
transparent practices

Navigating Chalienges with
Innovation

While we celebrate the growing
demand, we acknowledge the
chalienges. Production fluchiations
due fo natoral calamities affecting
crops in Wesi Bengal and Assam
remind - ws of the importance of
building climate resiliencs info our
Supply chain, We arg investing in
chimate-smart agriculture practices;
crop Insurance schemes, and
diversified sourcing stratagiss

Today, more than S0% of our rewene
stems from sustainable product inas.
Throwgh owr R&D collaborations with
leading textile instriutes, we are
sxploring innovative applications
of jute in tecknical iextiles and
composite matefiais, unloCiing new
market opportunities-and further
strengthening our giohal relevance.

With eomoris reaching 41 countries,
Glogtar remains a trusisd parinar
in delivanng natursl fiber solutions
worlowide

A Call 1o Collaborative Action

The tranzilion to-a =ustaimable
economy cannot ba achieved by
amy single organization. £ requines
unprecedentad coliaboration
betwaen indusiry, governmant,
civil society, and consumers. We
invite our partners, CUSHOmers,
and communities 0 oin. Us in
ihis trensformative |ounnesy. To our
shareholders, | assure wou thal our
sustainability investménte are not
costs but strategic advaniages that
will drive long-term value creation.
To our amployees, | encourage you
fo see yoursalves ss sustainabiliiy
champions who are actively shaping
& better tomommow. To our customers,
we promise continusd Innovation
that meets yolr evalving nesds
while edcesding your emvironmental
expertations.

Tha ancient wisdom of jule—
sustainable, wersaiila, -and
regenerative—holds the kays to
our collective future. As we weave
these fibers into products that serve
humanity, we are simullansouziy
weaving s story of hone, respansibility,
and prosperity for generations to
= eiaa]

Togeiher, 'we are not just
menufacturing producis: we are
manufacturing 3 sustainable fuiurs

With unwavering commitment to
sustainabdlity and shared prosperity,

Shri Hemant Bangur
Execautive Chasman
Gloster Limited

o
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® GLOSTER LIMITED

Message from the Chief
kExecutive Officer

GRI 2-22. 2-1

Dwear Stakeholders

i iz an henous 1o have joined ihosier Limited during
& pivolal momeant in our sustainability journsy — 3
time when the global movement toward natural,
rendvable maberials is crealing new opportunities
for indusiries rocted in environmental responsibility
Since stepping mta this rode, my focus hes besn on
transiating our sustainah|ity vislon into operational
reality — enzuring that every partmership, cvery
process and every product refiects our commitmiznt

o & gresner 2nd mone resilznt
future. Jute 3% 3 naturslly
regenerative fiber, already
places us at the heart of the
global bio-based scomomy,
our tasik now s to amplify this
advantage through innovation,
efficiency. and [nciusion

This year, we have faken
significant steps toward
strengthaning rescuvrce
efficiancy, enhancing
fracsability across owor
supply chain, and fostering
g cutture of accountebifity
and continuows iImprovemant
across teams. We are also
kaying the foundaticn for 3
mare data-driven approach
io sustainability, integrating
ESG melrics into everyday
decision-making and long-
term growth plans;

The desp sense of purpose
shared by our people Inspires
us and have besn Instrumentsl
in maintaining quality,

consistency, and social
IMpac SYEn A5 we Evalve our
aoperations for a |[ow-carben
Fortire

As-we move Torward, our
focus will b2 on expanding
our susiainable product
paortfolla -and strengthening
caliaborations that help
scale the ervimnmental and
social benslfits of jube across
industries and borders.

Together, we are not just
manufacturing 8 product
— we are building a legacy
of sestainability rocted in
innowation, inteprity and

Inchizon,

Rajappa
Shivalingappa

Chisaf Exacutive Cfficer and
Whole-fime Direclor

Gloster Limifed

KK This year, we have taken significant steps toward
strengthening resource efficiency, enhancing
traceability across our supply chain, and fostering a
culture of accnuntabilitv and continuous
improvement across teams.

{,‘ ]| SLUSTAINASSLITY REPLE T DE- 5

BLUET AIMNABLITY HEFOST 20 20d-15

®



@ GLOSTER LIMITED
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@ GLOSTER LIMITED

Company overview
GRI 2-1

We at Gloster, with our rich heritaga
tracing back fo the IB30s, have
evolved from ourorgine as Hettewsll
Builen & Company Limited {(KBCTL)
1o become a leading player h juls
manutacturing and exports. From
our Dase in Kolkzta, India, whems
we established our first jube mill, we
have prown significantly, particularly

since coming undar The Bangur
Group's abke lzadarship in 15954,

Dur experiise spans @ diverse range
of jute products, crafiead to meet
Various markel needs We 13ke pride
ih auF camprehensive porthodio, which
tnciedes abegant interiosr decosation
pieces, robust packaging solutions

forindustral and agricultural sactors,
and speciafized woven and mon-
woven [ute geataxtikes. Our technical
capatiliti=s sifow us to oifer treated,
scoured, bisached, and dyed fabrics,
25 well a5 rot-proof fire retardants,
waxed fabrics ansuring we meef the
highest standards of quality and
Tunctionality.

Vision, mission and values

Al Gloster Limited, sustainability =
mat just a sirategic priority, it is an
infegral part of how wa operate . Brow,
gnd confribute to the communities
Wwa senye Our sustainsbility vision
i¥ rogied in practical actions that
dnwe long-term value. We ToCus on
Integrating responsibie praclices
Acrass our operstions, fostaring
inclusive refationships with
stakeholders, and making a fangible

Promotz the principles of
sugtamability In cur cperations
and sctivities

Be committed to cur
workforoe, consumens,
suppliers, sharenodders and
pther sizkaholders &t large

Wakes our businass a part of tha
saciely and contribute fo fha

wlfare of the kerger communiy

6 | SLSTAINASRITY FEPORT H3e-25
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contribution to both society and the
anyironmant

With 2 capabla senipr managemant
team; 2 highly experienced Board of
Direciors and the support of dynamic
professionats and & strong mid-leyvel
feadersh ip, Glaster's corporate sthos
s deaply embedded across ail levels
— right down to the shopfoor.

Glostar 15 posed o achieyve remarkable
milestones, carmying the legacy of

Vision | Miszion

the Golden Fibre across the globe
through supsrior prodocts, valus-
driven innovation, and umwevering
sendice commitment Gloster's growth
glory has been defined by sharp
strategic focus, uncompromising
quality, enduring cone vaiues, and a
slesaraet commitment 1o ethics and
operational excallence — forming the
bedrock of the Company’s continued
SUCCRSS.

Cater 1o the needs of cusiomers

—{1' 1l
\E_’ﬂ,{ all ower the workd

.._'_.,—'-'_'_—\\ __i'd--'-‘_-_.-_\_\-."-\._‘ -
e | {;’/f \

'Irﬁusiainabiii'ij.r || Susiamability

Win recognition as &

@ producer of quality jute
u’_/ and allied products

Provide products ata
competnme prca

by (bnvetor | i

Our sustainability objectives

Af Closter Limited, sustamnshilily is 3 core sirgtegic commétment integrated inte every aepect of our operations. We
continue to pursue 2 batanced gpproach that aligns business performance with enwironmental responsibility and
soctsl impach Our focus remains on ENERCINE FES0Urte f-'mt'.ll.‘.ﬂf-]'. reducing our ecologscal fostpring, @nd promoting
circularity through innovation in jute-based products. We aim o foster a culture of sustainability within ouwr workforce
by encouraging awaranass, ownership, and continvous improvement. Through proactive stakeholder engagament,
transparent gevernance, and inclusive growth, we strive to create shared valde for sur communities, customers, and
the anvironment.

Fesding raw s in Spresdor Machins

-




@mwm Aba Gincior Limited

Our rich legacy

* Commercial
production of Glosiar
MNuvo staried

*  Inztalled sofar power
The Jute divizéion of FEIL plant at ananya unit

was spun off as Glaater m

Juts Mills Limited,

with Katiiewsl]l Bullar
& Company Limied
sarving &1 one of the
primary promcies: After
inheriting contral tram
the lgte B D, Sengur.
the fate G. 0. Bangur
initiated a remarkatle
phase of axpansian ang
modermization for the Mils

Foliowing independence and the sxit of
ths Britisk, the Houss of Bengurs fook
cver KBCL. and in turm, FH..IH{:L Theaar
businssz eperatiors spanned juts, cotfon.
twa, and shipping

Glester toak aver Fart
Sloster Industrias

——n  Limiisd and iz
reviving ks powar
cables business

Mugnes Rem Bengur, hailing fram
Dedwana in Marwar, wariured te Caleutis

in peasch of fortuns, Az ke grew into a
End of 19th C,Ei'ltl.l'v —————=  suocasstul antreprensur with multipls
thriving businsssss. the House of Bangurs

was born. He slso playsd & Ley rols 83 ane

of the founding membes of the Caloutis
Stack Exzhange

The campany satabliahad a few
Unit, Ananya. sguippad . with
state-pf-the-art machinary and —
infrestructure. |n the subssgusnt
yaars, Glaster sxpariapced
remarcagls growth ang sxpanaion

The Millz of the Fort Gloster Jute
Manutacturing Compamy. Limited was
ectablished by entreprensur Rachard
Macallister

Glazter sequitad ths sszats
of the former Bowrsah
Cottan Bt Limited ang

iz axiabizhing a new

greenfisie [ute mill in itz
premises under the nams
Ghostar Nuwa Limitsd

@

Estifswsll Qullen & Company took
over the menagemsnt of Forl Glostar
Jute Manufacturing Company Limited
(FEINGL) a3 its Mansging Agent

The Banguss guided Glostar towards a prosperous future,
snhancing the mills and Tostering sxcepbonal talent Undsr

—m their leadership, the company thrived, ransforming into 2
zustaineile and dynemic juls enierprize by conbnuously
reinvanling and (nrevating its product pertfalis o mest
ohsnging conagwmer tasfea snd prefersnoes

@ SUSTRINASRITY REFOS T S0E- 15 BLFST AulNARRITY HEFOET M12d-I5 I



@ GLOSTER LIMITED

Geographical footprint and market presence

GRI 2-1

Our global footprint continues
io strengthen with exporis fo 41
countries, reflecting our ability to
caler o dverse inlermabional marksts.
Backed by efficient distribution and
a strong understamnding of regional
nends, woe mainiain high goaiily
ond service siandards  Our revenus
mix remans well-balanced betwean
domestic and global markats,
undarlining consistent performance
and sirglegic growth




<> GLOSTER LIMITED Abnut {xfnetor | miked
Our business value chain
GRI 2-6,2-7,. 2-8 Retting A
Gloster's integrated walue chain retting, and drying. We procure softening, SpINMINE, weaving, dyeing, Slalks are [ Drying
reflects our commitment to quality, raw jute through fraders, including  and furishing. Final products are immessed in Extractad jute
sustainability, and community from SEVA—s non-profit promoting  packad efficiently and transported Harvesting A water to softzn ﬁl:\.re:smsun-.
empowerment 2t every stage of the  organic jute and farmar livelincods,  across domestic and giobal mankats— [ . and ioosen fibres dried in open air
it | ] h 11Ty,
jute litecycle. It beging with jute 4. the jute und ensUring traceabiiity, efficiency, and aftar about &
cultivetion in West Bengal, Bihar, : i socizl Impact throughout the chain v Procurement
d foll P byt in-hous: processing: selectian, monihs of Eth
a0 rsam, foliowed by TEVENRG. Traders tollect
jute from farmers
and stora at their
Jute Plantation Warehouse
Seeds are s0Wn
majorily in Wesf
Bengal, Ginas T
anad Assam F port
4 Tranzport by
! , truciks o Gloster
U imited
Overview _
1
of Gloster's :
) Value Chain |
(=
Outbound "
Transpart n
W Warehousing
shipped fo various Raw jile
i ! = siored at
Finras ang b Gloster™s Facilify
cleanag, spun
into threads,
woven, and
Packaging comverted nte
Final products are useful products

; e~ ey : ] securely packed
/ : : - _ 3 s 2= tor dedivery

Switg of Shopping Bags |

d4d | SLSTAIRASSITY REFUS T SAEE-25

s

FET RbAELITY REPOST J030-18 \i3)




<> GLOSTER LIMITED

Our product portfolio

At Gloster, our product portfolls refiscts cur commitment to sustainabis innovation 2nd manufacturing 2aceiience. With
Jute at the core, we offer an extensive range of eco-friendly products designed to mest diverss Indistry nesds—spanning
traditional, indistrial, [ifestyle. and environmental applications, Our oHerings Includs hessan cloth and bags, sacking
and double warp products, carwas, farpaulin, scrim clofth, and yarn. We also produce value-added items such as fopd-
grade packaging bags, nuisery {iners, jube tapes non-woven fabrics, pec-textiles, apro-textiles, and sail savers. These
are Esed across seciors including peckaging, agriculiure, construction; and homes furnishings. With a consolidated jute
production capecity of 50,000 MTPA, Gloster operates on a scalable and self-sustained modal—capable of fulfilling
customized requirements while mamtaining high gualiy, functionslity, ard environmental responsibiliy.

Standards Products:

Standard jute offerings encompass
yarn, -85 well a5 woven |uis febrics
SN0 FRECKS.

Promotional consumer
products:

Lukury goods 2nd speciallzed

products are marketed with the aim of

fastering recognition of our offerings

and cultivating brand loyally amang
our clisntale.

e 1
@‘.‘ SLESTAINASSITY REPOR T H02E-25

Agro-textiles:

Cur ggnicuftural texbles, sccompanied

by professional installstion guidance,

protect plant stems from scaiing.

cons=rve =oll moisiure, -SUDPress

wesd profiferation, safeguard seeds,

and serve as transport bags for
sapiings.

Geo-textles:

Jute geo-fexiiles help to avert soil
grogion, ensure siope integrity, and
gnhange load disparsal. They are
employed in various civil enginesring
gndeavours such as the bullding of
roads, dame levees, ports; landfilis,;
drainage netwarks, and mors.

Waxed rent fabrics:

Cur waned tent materials are utifized

in campsites, agriculfural settings,

and shefter homes 0 provide

protecton from heat, UV radiation,
and rainwster

Spedalty Yarn:

Twisted strands of jute and jube

mixtures, available az yarns and

bwines, either dyed or i their natural
Lim-chyed stabe

Rot-proof fabrics:

Jute materizls that are durabls
and resistant to natural wear 2nd
deteriaration.

Filtar Pads:

Jute pads are usad for purdicaton of
gir and water,

Floor covaring and homa
Turrishing:

Car jube and jule bliend fabrics are
used in the creation of upholstery
and home decoration items.

Fitness accessories:

Inciude products lfke yoga mats and
fitness ropes

Shopping Bag:

To mest the growing international

neead for sustainable shopping

Ccarmiers, we crealz jule shopping bags

that are prachical, eco-conscics, and

frendy, cEtering io CONSUMErs acniss
he ghobe

Absmos fxfnetor | s

Acoustics and thermal
insulations:

Meade of multi.density neadle
punched jute fibers. Designed for
accustic -and thermal |nsuiaiion,
which have Desn evaluaisd for
compliancs with ASTM E1050-10
and ASTHW E253-7-1998 standards
and epscifications. ars suitable for
uze in avtomobile dashboards and
car fheadliners.

Tharmal msulation
products

Encasements ‘with multi-iayered
thermal insulation sheets designed
io enhance the thermal insulation
capacity. Manufacturad and testad
to meest the ASTM Cl015-17
specification stendards

We also produce decorafive and processed juie materials, blanding
sasthetics with durabildy, Furthermore, the Company offers a
shilish collection of shopping and fancy bags made from jutz /
natural fiber blends,

BLIST RINARLITY REFOST JUId4-15 ,::._:j
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Systems and certifications

GRI 2-24

in an industry that balances fradition with innovation, certifications semme as a comerstone of caadibidiiby—ensuring
cempliance, sustainability, and sthical production_ For the jute secior, where applications span agricutture, packaging,
lifestyle, and technical domains, certifications assure buyers that products are safe, environmentally responsibie, and
sugiainably crafisd.

We hoid the following key certifications scross our facilitizs and processes which enable = 10 bulld trust with
Internationsl buyers, acoess regulated markets, and demonstrate our dedication 1o shaping & sustainable fulure:
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@ GLOSTER LIMITED

In alignment with owr vision
for environmental transparescy
and climates action, we are
provdly submitied our second
CDOP Chimate Changs responses
in 2025, achieving & "C' rating
in the Climate Programme. This
refliects our continued commidmant
te sustsinable development and
responsible business practices,
while providing stakeholders with
transparent and credible data on
our ciimate performance and risi

management

Complementing this, we were also
awarded the Ecovadiz Gold Rating

Policy Name

Corperate socia! responsthility
podicy

Iniemal code of conduct for
prevention of ingider frading

Code of Prechces and
Procedures for Fair Disclosure
of Unpublished Prica
Sensiinee Information

Policy for determinaiion of
legritimate boziness purposa
for sharing of wnpubiiched
price sensitne information

Policy on masteriality and
dealing with reiated party
fransactions

28 SLSTAINASSITY REFUSR T JGEE-45

in January 20235, recognizing the
strength of our ervironmenial, social,
and gowernsnce practices. Togethar
these schigvemeants reinforce owr
efforts o benchmeark agsinst giobal
standards, enkance siakshoider
confedence, and proactively manage
sustaingbility risks snd opportunibics

We have also aligned cur sustainabsfity
stratepy with the Pariz Agreement
2oals and the principlas of the Uinited
Mations Giobal Compact, minforcing
our dedication fo climate action
resource efficiency, and inclusive
growth, These inglude —

Pobcy for determinaiion
of materiality of events or
infoemaEtion

Document retention & archival

padicy

Familiarisshion programme for
indepandant drectors

Code of conduct for board
mambers and senior
management peronne

Vigil mechanizm / whistie
bilower poficy

DR
rating in
Climate

Programme

ECOVADIS
GOLD

rating

Hominabion & remunerabon
pdicy

Board dversity policy

Business responsibility &

mmtminability reporting policy

Rizk management policy

Memberships and associations

GRI 2-28

We collaborate with industry pariners, NGOs, and goverrement agencies to drve collecties action and advocale for
sustainable policies i the jule industry. Through memberships and associafions, we acoess key resgurces, stay
informad on frends, and influenca the future of jute production, innovetion, and markat growth, We are actively

immslved in the following piatforms and associgtions presented beiow

Indian Chamber of

The Scuth Indiz Teadil=
Hesearch Associstion

IACC
| S R N O A

LB DL LT R Ll Wt t e

Indo Amencan Chamber
of Commerce loga

__l I.!".l::'.'.r' = '_'T:!

Inde-Halian Chamber of
Commerce and Industny

Indian Jobe Milks
Axzcociation

BCC&L

Teel i Woal CHAEBT®

The Benga! Chamber of
Commerce & Industny

Export Promotion
GCowncil for Handicrafts

Hational Jute Boar
{MIB)

Indian Jute Industries
Rezearch Assaociation

cu|

Gonfaderation of Indian
Indasiny (CIl)

Jute Products
Development 2and Expart
pramotion Council

e

"-..,_V__.-'"

The: fute Corporation of
India Limited {JCI)

A

1FIEO )

Faderation of Imdian
Exporters Crganisation

P AHK
-—

Inide Gesman Chamber of
Commesce

piwimn 17 IJ'I':.

Cantral Rezearch
Instriute for Juis and
Alied Fibres (CRIJAF)



<> GLOSTER LIMITED

Sustainability

Priorities
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@ GLOSTER LIMITED

Stakeholder engagement and

materialily

Fosters sustainabllity framework i buill on streng slakeholder engagement and & raorous mat2rality assesnment
process. Our stratesy focusas on fostéring genuing disfogus with stakehoiders. while identifying and addrassing key
issues that shape bolh cur cherational parformance and our confribulion to society. This approach halps us cultivate
endoring refationships founded on fransparency and the creation of shared value.

Approach to stakeholder engagement

iskeholder engagemant = integral
io sustaineble business praciices
tostering purposeful relstionships
with groups that Influence or are
infiuencad By operations. The
stakeholder network includses
workferee, shareholders, |ute
cultivators, market partners.

supply chatin associaies, ressarch
institutions, industry bodies
communities; amd civil socisty
Grganizamons

Regular interactions provida insighls
that guide stratesic decisions and
sustainability initiabives, ensuring
welua creation while addressing

concerns. Engagement 5 grounded
in trensparency, frust. and respect,
reinforcing ethical practices and
F’Eﬂﬂlzitlﬂ nal resilence

The structured sngagement
framework foliows six key ohases
{0 anablie meaningful dialogue and
lasting impact

Stakeholder Engagement

Priorifire

Focus on the most critical
suatainahility issuss

Monibor
Track progress and share
OuiComes.
Ergags
Commumnicate through sumnveys.
mestings, and Infennews
Plan

= Define engagement objectives
ard s&lact strategies

ldentify

Recopnirs key internal and external

stakeholders

Map

Understand ths walue chain
ard list all sisleehplders.




<> GLOSTER LIMITED

Identifying and selecting stakeholders

GRi 2-29

Dur stakaholder identification
process evaluaies organizatonal
relatonsnips, dependencies_ and
parental risks through & structurad
sssEssment methodology. This
comprebensive understanding of
sach stakeholer Eroup’'s unique
posimon enablas effective response
to critcal concerns whike fostering
sustainable partnerships.

The selection process integrates
multiple avalvation criteria inclading

Investors

Type
External

Key concerns

Profitability and higher dividend
yimld

How we engage

Annual general mestngs

Engagemaent frequency
Yeary

Regulatory
bodies

Type

External

Wy concermis
Emviranmental, social snd
ecanamic campliance

How we engage
Periodic public adwvoracy

Engagement frequency
Meed Bass

@ SLSTAIRASRITY REFUSR T SGE-45

strategic business relevanoe,
regulatony equirements, and soclo-
anvironmamal considersnons.

This systematis 3pproach ensures
balsnced repressntation of diverse
stakeholder interasis n our
gowernance and decison-making
DIOCEs5EE

‘We hawve established comprensnsive
EngEgement mechaniams gimed

at creating mutual value for all
stakmhclders. Through @il ored

Customess

Type

Extermal

Key concerna

Afordabity of products and
agility in process

How we engage

Survays sad fesdback forms

Engagement freguency
Ongoing

commuenication channels. we

address spechic tonoems while

ensuring effectve and dmely

infarmeton delivary. The following

table cuthines our structured
spproach o stakeholder
engagEment, det@iling the

ENgaEEment purpose, praterred

Materiality Assessment

GRI 2-29.2-14,.3-1.3-2

At Gloster, materiality assessmant
servas &5 3 vital plllar of our
sustainabiliny strat=gy. ensuring that
wee [dently and prioritize k=y riaks
and opportunitiss thst influence our
ability to create anduring sconomic,
emvironmantal, and social vaius.
Thiz well-defined process allows

maost critical issuas, aligning with
stakehoidar axpectabons while
imegradng sustainability Inta our
decision-meking framawork.

By systematically idantfying and
ranking materfial topics, we focus
on areas that shape smEeholder
perceptiens, drive declsion-making,

Sexizinabiiy Prioriies

financial, amvironmental, social,

and governance dimensions, Qur
thres-step mathodology s designed
t adapt 1o evolving staksholdes
priorities snd glohsl sustainabiliy
trends, meinforcing owr commiEment
iz long-term resifience and valus
creation.

Suppliers

Type
Emtermal

K&y toncerns
Capeeity budding and business
compliance

How we engage
Azzesgment audids 2nd

imtEracH onl

Engagement frequency
MNead Basis

channets, and key focus areas for
each stakehalder group.

Employaes

Type

Intamad

Key concerns

Professional and gerscnsal
devalopmarnit

How we engags

Ermployes grisvance mechasism,
interacbons for celebrating
mmportant evants fmd-'nri-du:i and
prganizational]

Engagement freqguency
Ongoing

Local
COMIMUNITIos

Type

Ewtmrnal

Eey concems

Arcess 1o edur2tan. SEnitanon,
snd smdranmental and sasial
wall-baing

How we engage
Community mestings 2nd
bensficiary pErcEpfion Survey

Engagement freqguency
Mezd Baaix

Us 10 ev3iuate and apdrass tha and impact gur perforMance across

Identification of
Material Topics

¢ Reviewsd GRIand 545
standards fo detarmine
felevant topics

Analysed pesr distlosums in
the tedile and jube secbor

¢ Shorilisted fopics based on
gtakehplder relevance and
Business impact

Stakeholder

Consultation

* |dentified kay internal
and extarna!l stakeholder
ErOUEs

#* Conducted Interviews

and group disCuUssions 1o
zather input

*  Assessed stakeholdars
parceptions on each toplc
and assigned waighted
SCOreEs

Prioritization

+ Compared stakeholder scores
with senior iasdership ratings
1o develop & matenality mafrix

*  Claszified topics a5 high,
medium, or low priotity

Tha materality assessmant was conductad in FY 2022-23 and has beaen revisited this year to reflect changes in the
business amvirormant. This review process incdluded sctive engegement with 3 broad spactrum of stakshaldars,
bath internal and sxtemal. 1o ensars the 3ssessment remains relsvant and aligned with currsnt priorives. The ey
stakeholders consuited are outiined below!:

BLIST RINARLITY REFOST JUId4-15 "-.._fl?.r]



<> GLOSTER LIMITED

Fa
Internal Stakeholder
kfarketing Finance PFrocurmment Customer

\\ Employees

e —

Supplier

Sexizinabiiy Prioriies

Management approach against materiality

assessment
GRI 3-3, 207-2, 207-3

At Gloster, materisl topics are
managed undar the active oversight
of sgnigr leadamship through a
structured, impsct-driven apgroach,
We assass environmeantal, soclal,

from cperations and Busingss
retationships—using clear poficies,
action plans, and messurable KPiF
Segular monitoring, stakeholder
gngagamant, and perfarmance

oppoctunity enhanceament, and
continuaus improvernent. This
intsgrated frameawork ansures
#ffecrve governance, transparent
repoming, and sustainabie business

Human Rasouros

MEOs/ Community /'
-

Regulatory

Drawing on the inputs gathered during the assessmeant, the results are presented In 3 materiality matrix that avaluates
e=ch topéc basad on two key dimensions: its significance 1o external stakeholdars and its relevancs o thie business

Materiality matrix
&
B
=
£
2
™=
-
=
5
=
e
=

Eizk Managament

g

Llmatz Change and

Emizzion: Managament
Weter Hanqemzm'. |,:’l A
A Imipsct
Waste Management ™ =
. Dl::up-u-'u'unul :
=g Heaith and Human
Cuestomar Belations Safety Rights

Corporate Covarnance
w and Busmess Ethics

Supply Chain Management
e

RE[uiamF\' Complance

"

Empioyee Waifare and Banefits

-

Importance to businass

4] SUSTAINASSINY REFUS T J00E-25

N

gnd goveErnante impacs—both

reviews puide risk midgarion, growrh

Si. No. | Materiality Topic | Approach

1 Climate Change
and Emissicns
Management

2 Wastn
Manapement

3 Water
kanagamant
and Benafifs

5 Occupational

Healtih and Safely

& Human Rights
7 Cammunity
Impact
B Supply Chain
H&-I'I-H#I"I‘I-E-I'ﬂ
9 Cazgbommesr
Helations

We continue to invest in sustainable snegy technologies, such as solar powes, 10
reduca our carbon foofprint and combat climabe change. This commibment aligns
with glﬁbal nJlmate gn.al_r. u-utllned in tha report.

We are committed fa re:ducmg waste Hm:lu.gh efficient managemant practices,
optimizing recycling processes; and repurposing jute waste for new product
deneiopment, as deisiled in the "“Consenation of Our Planet™ section of this

We priorifize caref! management of water as a vital resowrce, amphasizing
efficiancy and consenation. Our watsr management practices are detailed in tha
“Consanvation of Our Planat" section of the re-p-u:urt

We ensure our umphr.m we“-bmng ﬂl{uu:gh :umpu'l:hurﬁim hualtl"rl:.um mwm
including accommpdations, transporiation, and health screenings, fosiering & saffe
and supportive work nvironment.

'M!: prioribize the a-aiatjr and hualth a‘ our employess by providing extensive
training, health scresnings, and access to amergency services, ensuring a safe and
EBECUre work envirommant for all.

We uphold strong human rights practices across all cperations, sasuring
complianca with international standards that prohibit child labor, forcad |abor, and
workplace harassment, creating a respectful environment for all amployess.

We contribute to the sockal development of the communites we opsrats (0 By
investing in initiatives that promofe economic and social weil-being, ensuring
pmi!:m: impacts through commy nity mgagumenf_

We wark with trusted naﬂmn in our !.ul:lnl::.l n:nam ﬂmpha!.L:In,g s-ustamamuty.
product quality, and long-term value creation, while réducing environmental risks
and strengthening stakeholder relationships. Our participatian in the EcoVadis
sustainability sssessmant supports this commitment by benchmarking oor
performance, identifying improvement areas, and fostering responsible sourcing
practices across the value chain.

‘We pricritize cusiomer satizfaction and engagament by sbiving to meet their neads
through personalized services and continuods feadback We aim o anhanca the
overall customer experience and support long-term relationships

BLIST RINARLITY REFOST JUId4-15 Eﬂl.‘::j
-
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0 Corporate Qur povernance framework focuses on accountability, transparency, and ethical
Governance and leadesship, supporting our long-term prowth sirategy while cpholding high
Business Ethics standards in all busmess activities. We are commitied o maintaining high athical
standards in all business deglings. We address risks ralated fo comuption, fraud,
- snd-bribery by ensuring mbist trsining and implementing prevertive measunes.
11 Hugula'hr]r Cur operations adhere to industry-ieading regulatory standards, ensuring
Comgpliance compliance with evolving laws, anvironmanial policies, and labowr regulations,

Vy safeguarcing stekenclder intarests and operational integrity.

12 HEkMamgmurrt MMBmmm{mﬂﬂmwmqﬂuhmmﬁumdm
risis to safeguard stakehalder interests, Financist stability, and promote
mﬁnﬂh&m#ﬁmﬂwmﬁmm

ESG Commitments

Cwir sustainabibity agenda is driven
by the 4C Approach, a framawork
that resis on four core piltars chosaly
aligned with the priority focus arsas
and materie topics emenging from our
materiality aszezsment. Thase pillars
stt as the connecting link Bebwesn
our long-term vision for sustainable

growih-and the expactetions of ouwr
stakeholders, ensuring that svery
initigtive we undertake is purpossful
and impactful

Theough the intesration of the 4C
Approach inte our business model,
we have established a clear pathway
that atigns strategic objectives with

Sexizinabiiy Prioriies

urgent emvrenments! and social
wumperatives; This holistic approach
sirzngthens our ability to-meet ESG
commitmenis while positioning
Gloster ot the forefront of delivering
natural, renswable, and &co-
friendly alternatives fo conventional
materials.

Conrermbion of o pianet
¢ Climate Change
and Emissions
Managemsani
*  Waste Manapsment

*  ‘Water Management

Colisboralions &
Partnerships

= Corporate Govermance
and Businegs EThics

* Regulatory
Compliance

* Risk Management
« Supply Chain
Manzgemeni

Cultniating Our People

* Empioyee Welfars and
Bensfils

*  Dtcupational Haaith
and Safety

= Human Rights

o = =
T ey [ i
O PR LR

Commmamity

*  Community |mpact

Cur 45 Approach reinforces our pasition as a responsibie corporate citiren dedicated tosustainable prowth and shared
prosperity. By embedding ESG principles into svery aspect of our strategy, we create enduring value for stakeholders
while safeguarding the environment and uplifting communities: Through continuous improvement, innovation, and
transparent disclosures, we are advancing our sustainabilily agenda and strengthening our industry keadership for the
futura

BLIST RINARLITY REFOST JUId4-15 @



Callsboratinn: and Partnerships

@ GLOSTER LIMITED

Collaborations
and
Partnerships

Corparate Givernancs and
Business Ethics

Ragulatory Compliance

Risk Maragement

Supply Chaln Management
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<> GLOSTER LIMITED

Collaborations and
Partnerships
Corporate governance
Company’s philosophy on code of governance

GRi 2-9, 2-10. 2-12, 2-15, 2-17, 2-18, 2-19, 2-20, 2-25, 2-27

The Company's philosaphy on
Corporate Governance envisages
accountabilify, responsibility and
transparency in the conduct of the
Company's business and affairg.
The Company firmly belisves that
Corporate Governance 5 2 powerful
tool ta serve the long term prowth
of the Company and it cenlinues 1o
give priority to the principias and
practice of Corporate Governance.

Board of directors
GRi -9 2-10. 2-13, 2071

Compasition and category

The Boand of Direciors of the Compay
have an optimum combination of
Executive, Non —Executive and
Independent Directors having
requisite knowledge and expartise

The Company lays great amphasis
on the bread principles of Corporate
Gowernance  and views corporaie
goverrnance in s widest sense,
almosi like frusteeship. The
Company’s philosophy on corporate
governance is 1o enhance the long-
term ecanamic value of the company,
sustainabie return 10 it slakehobders
i.e. the society at large; by adopting
best corporate practices in fair and

in business & Industry, corporate
finance, taxation, l2gal matters, rigk
managemant and marketing

Asan 31t March 2025, the Board
comprises. of & [sog Directors, cut
ofwhom, &4 (four) are Indepandent

Compostion of the Board as on 31st March 2025 iz given below:
Perceniags{7%) 1o lodal

fransparant manner and by aligning
interest of the company with
that of s sharahcldersicther kay
sisxehoiders Corporaie governance
iz not merely compliance and nof
simpdy creabing checks 2nd balances,
it i5 2N ongoMg measire of Supsnar
dedivary of company’s obiects with 3
vigw 18 transiate opportunities inbo
reality

Directoes {inctuding one Woman
independent Dirsctor), one
Exacutive Director and ans MNon-
Executive MNaon-lndependent
Diractor

Tierane [Years)

number of Direciors

Exesutiva Dirssior 1 | 1667 2.5
Mon-sxecutive Indepenpert 86.67 4.7 698, 7T and 4.7
ireclor .

Othar Mon-Exscutive Dirsctor 1 ' 16 66 17

Tatal 5 100.00 NA

"I:.'_?:HI-H" SLSTAIRASRITY REFUSR T SGE-45
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Callzborafionz and Partnorvhips

The composition of the Baard i in conformity with Regulation 17 of the SEBI (LODR) Regulations, 2015 read with
Section 149 of the Companies Act 2013,

The names and category of the Direciors on the Board, the number of Directorships and Commitiee membeships /
Chairmanships held by them in other Companies during the vear ended 31st March, 2025 are given below-

Sri Hamant Bangue
[(D1N: DD0OR0903)

Sri Satysndra Nath Ehattscharys
[DiN: OETEROEE]

Dr. Prabir Ray
[DIN: DOSSETTS)

Sl Rohit Bihani
fEI s E-'III:]._T:'EBE?]
Zmi lahani Ray
(DM CES0OT 93]
Sri Yogendra Singh

Divectorship | No. of Boand Commitires | Sharehodding
in Oiher (other than Glosier Lid) in as at
Companiess | which Chairman / Member | 31.03.2025
| Chaimman § | Member @
- Prampter, = u 5 782,278
. Exscutive
g Lhgirman 4 . K =
Non-Evaculive [ Mil il Mid Mil
! |r'.|:|I.-FII|'II!IHt . |
Rar-Exacutive Mil il Mil il
Indspandant
Nor-Exsculive | Mil il Hil Mil
__|Hﬂ!F!II'IIﬂHI'l|: ) )
Mar-Efssulive 5 3 4 Mil
Indapandant |
lon-Exsculive | Mil Ml Mil Ml
Nor-lrdependant

[DIN: 10229584)

o

#0ther Directorships do not include Directorships of private limited companies, section 8 companies and
foreign companies and Altemate Directorshipe.

30nly membership of Audit Committee and Stakeholders Relaticnship Committes is considered.

& Membar includes Chairman

A Sri Dharsm Chand Beheti (DIN: 00040953} resigned from direcioship wef. end of Dusiness hours-of

13/09/2024

Mone of the Directors hpids
directorship in meore than 20
Companiss.

Mane of the Directors holds
directorship in more than 10 public
COMmpanies.

Mone of the Direcicrs on ins
Board (= 3 memper of more than

10 Commeitees and Chairman of
mara than 5 Commitiess across

all pompanries In which they are
Directors

Mo Director is related to amy other
Director on the Board in terms of
the definition of Relabive given under
saction 2{77) of the Companies Act,
2013

The Directors of the Company do
rot senve a5 Independent Direciors
inmore than 7 sted Companizs.

All the Directors have made the
requisite- disclosures regarding
Committes positions heid by them
in other companiss.

Particufars abouf Directors retiring
by rotation end eligible for re.
appointment and 3seeking re-
Zpooinimant are annsxsd to the
MNotice

BLIST RINARLITY REFOST JUI4-15 [ 4
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<> GLOSTER LIMITED

Details of directorship of aforesaid Directors in other listed entities and their category of directorship as on

31st March, 2025 are ghven below;

Bel Hamant Bangus

| Mame of the listed company

| 1. SR Vasupraca Flaniakisna
LErrmifed
Z. The Cochin Malabar Estab=s &

Indusstries Lid,

| Ker-Exseutive Nan-lndegsndent

| 4. Teomace Rall & Engineering independent
i L amdlea
Mz Izhani Rey 1. ABC India Limitsd Indspancent

2. Surakzha Deagrnostic Limited
| 3. Ermami faalty Limited

_Sei Rt Bifeni L

Sy Satyendrs Nath Ghottachanys [ MIL !
Sri Prabir Ray MIL

Sri Yogendra Singh I NIL

Independent directors

GRl 2-10

In #rms of the provisions of Sechion
145 of the Companies Act, 2013
and Rules framad therseunder and
Lizting Regulations, the Independent
Directors of the Company are
appointed for not more than o
terms of maximum of five years sach
and shall not be fiable to rebre by
rotation

In the opinign of the Board, the
Non-Executive Independent
Directors fulfill the conditions
of Independsnce snecified in
Sectian 149 of the Companiés
Act, 2013 and Regulation 16{b}
of the Listing Hegulation and are
independent pf the management
A formal letter of appointment fo
Independent Director as provided

I,.-"_“'-.
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L

in Companies &ct, 2013 and
the Listing Regulation 15 1ssued
and discicsed on w=bsie of the
E—nmpan:r and can be accessed
at hitnsiwwie Bloslenule. com)
independentdiretions;

An Indepandent Director indwciad
on the Board is briefed about the
Company's culiure and are also
introduced io the crgamization
structure, Soard procedurss Fnd
business sirategy. No Incependent
Dwrecter has resipnied from the Baard
before the apirg of his' her tenue
during the year.

Az stipuleated by the Code of
Independent Directors uwnder
the Companies Act, 2013 &nd
the SEBI (Listing Obligations

& Disclosure Reguirements)
Regulations, 20135, -a separais
meeting of the Independent
Directors of the Company was held
on 7ih February, 2025 to review
the performance of the Board as
whale, its Committess and all
the individual Direciors including
the Chairman. Tha Indepandent
Directors also reviewed the quality,
content and timelingss of the
Hiow of Information bebwesn the
Manzgement 2nd the Board and itz
Committees which is necessary io
effectively and reasonably perform
and dlscharge their duties.

All the Indepandent Directors of
the Company are registered in the
Independent Direciors’ Databank:

Board Procedure
=R 2-12

The Board meets af least once
g guarier To revigw the gquarterly
business  and the financial
parformance of the company. The
yearly calendar of the mestings &
finatized pefore the beginning-of
the year and additional meslings
are held whenever necessary
The Board Mestings are ganarally
scheduled well in advance and the
notice of sach Board Meating is
gEven in writing 0 esch Dirsctor
The Board papers, comprising the
agenda Decked Dy comprefensive
background information 3re
circulated to the Dirgctors in
advance and in exceptional
cases the same (5 tabled at the
Board Meeting_ The Board is also
free to recommend the inclusion
of any matter for discussion in
consuliation with the Chairman

The Audit Commitiea and the
Board pericdically reviews the
status of the compliances with tha
applicabla faws

The Company provides the
information as 22t out in Regulation
17 read with Part A of Schedule
Il of Listing Regulation to the
Board and the Board Commitiess
fo the =xfani i is applicable and
relevant. Such information is
submitied eifher. g5 pari of ihe
agends papers in-advance of the
respective meelings or by way aof
presentations and dizcussions
during the mesting.

To enable the Board to discharge
its responsibilities effectively, the
mambars of the Board are briafed at
every Bogrd Meeting. on the overall
performance of the Company

BLST RINATRLITY REFOST JUId-15

Callzborafionz and Partnorvhips

The Board's function is not limited
io maiiers raguiring statutorily
the Board's approval. The Baoard
iz invoivad In all the important
decisions relating to the company
mecluding policy matisrs, strategic
Dusiness plEns, new Svenuss
of investment and &xpansion,
compliance with statutery/
regulatory reguirements, major
accounting provisions and writa-
oifs are considerad by the Board.

The Minutes of the Board Mestings
are circutaied to 2l Directors and

are Ligned st subsequent Meating

The- Minutes of Audit Commities
and other Commitieas of the
Bodrd ars regularly placed before
tha Board. The Minutes of the
Board Mestings of the subsidiary
Companies Sre 3150 regularly placsd
befars the Board.

®




<> GLOSTER LIMITED

Attendance of each Direclor at Board Meetings and the last Annual General Meeling

Cwring the financial year endad 31~ March, 2025 5 {fve) Board Mestings were helid, on 30 May 2024, 9 August,
2024, 13= September, 2024, 137 November, 2024 and 7% Februany, 2025, The meaomum time inferval betweean amy
two meetings was within the maxdmum time &licwed pursiant to the Companies Act, 2013 and SEB| Regutations. The

attendance of each Direcior at Board Mestings and the iast Annual Ganeral Maeting (AGM) i5 35 under;

Bame of DNrecton Mo of Boand Meclings allended Attendance al lasl AGM held on Sth
Aupust, 2024

Sri Hemant Bangur = fes
Sri DRarsm Chand Bsheti™ 3 Yz
Sri Satysndra Nath Bhattscharm 5 Vs
Gri Prakir Ray ' ' 5 Yioa
Sei Rehit Bihani 2 e
E-mL - Ha;.- 3 | 'f'ai
5ri Yogendra-Singh 4 | R

*Resipned with effzct from end of the busingss howrs of 1.3 September, 2023

Performance evaluaton criteria for independent directors

GRI 2-15, 2-18

The Board Evalustion policy prowviges
a framgwork and set ciandards forthe
evaluation of the Board as 3 whole, s
commidess and indnadeal directons.
Fellowing are the major eribefia
appled for parformance evaluation
of the Independent Directors:

I. Professipnal gualificsiion on &
xperiencs

1. Levedof integrity & contidentiality

. Avsilability for mestings and
preparsdness

N Understanding of povernance,
regulatory, legal, financial,
fiduciary, athical requiremenis

V. Enowladge of the Company's kay
ectyites. fingncial condifon ang
Koy SevElpments

V. Contributons to ETTHTE:EI:E-
]:I'HI'IHEHE pEOCass and wvailus
addition to the Company

_ I-.:r-d-i-—_-q

VIl Abdlity to work as 3 team

Vill.ingependence & conflict of
interest

B Adherence to ethical standards
& code of conduct

X, ‘owsing of opinion fresly and
imdependeniiy

Callzborafionz and Partnorvhips

Familiarisaton programme
GRI 2-17

The |ndependent Directors hade been familianzed with the nature of operations of the Company & the industy n
which if operates, business model of he Company. The details of Tamiliarizaiion programme fmparied o indepandent
directors has bean:postad in the wehsste of the Company and.can be accessed at hifps - Ve glostenie comiansetel
R Nt Zation. oo

The skillz [/ expertize [ competence of the Board of Dirsctors identified by Board of Directors & reguired for the Company

can be broadly catesorized as follows

Knowisdge Fimangial Rizk Manzgement Inngiration
of Indusry Suyperienca cffective 5ummiﬂull1.1r & Ressarch &
Leadership Hesponsioiliny Devaippmeant

The Gaard is skill based comprising of Directors who colizctively have the skills, knowledpe and competencies to
éffectively povern and direct the organization

The skills, knowledge and competencies required on the Board will change as the organization avolves

Matrin highlighting core skillsfexpertise/compatence of the Board of Direciors

The Board of Diractors have identified the following skills / expertise / competency requirad for the Compsny-and the
avilatality of such skilis with the Bosrd of Direcites:

Area of core sioll 7 expertise / compeience | Mame of Director having such core skall / expertise /

| CompelEnce
Err Hemant Bapgur, -Smt. izhari Ray. Sri Prabir Ray. 8ri 5, N
H-nlttmhﬂrw 5-11 Euhlt Elnnnl E-n ‘I"nmnd:ri 5—1nih
) ; E-r: Hamart E-nEur &'r Fr:ll:m' I-T.'-_y

Leaderabip

Jute Incduztny. Marufacturing & Plant Operstions
Firential Maragament, Ascounting and
Campliancas

S.ﬂ Hemant Bangur. Smi [aheni Ray, 3¢ Prabic Bay, Bric3. M.
E-hl!.'l:l.:-l'lrj'l Bri Eubﬂ: Bikani, En Yoperdra Singh

ﬂ.rt F'r.lb-u Ray
| Set Hamant Bangur, Smt. lshani Ray, 5S¢ Prabe Ray, S 3. M.
| Bhattacharya. 5+ Robit Bihani, Sri Yogsndra Singh

| BFi Hamant Bangur, Smi [ahani Ray. 5S¢ Prabic Ray, 53 N
Ehﬂ'l:h:!"..iljli Sri Rahkit Bikani, Sri Yogeadra Singh

anntmn HI:.lll.r"h St DI'JIanmlnf.
E-trﬂd.!il.-l: Panning |r-|:,|u-:|mg Risk Maragemant

Stretegie Planning including Risk Mansgamant

Detailed Profiles of the Dinsctors arg available on the Gompany's Website.

"-r'_
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<> GLOSTER LIMITED

SENIDOR MANAGEMENT PERSONNEL

As of 31st March, 2025, the following individuals were identified as Senior Management Personinel of the Company-

S No. | Name
i | Sri Ajay Kumar Agarwal | Group Chiet Financial Officer

s - Sri Ayan Datts Compary Secreiany
2 GriBL A General Mansger - Sales

5 | 2¢i D P Sharma Gansral Secrelary
& | Sei Hindysnand Choubey Fresizent

7 S Manidipa Guha Marnager - Divemifer Products

g Sri R K Mahoswar General Manager - Purchase

il} l Sri Bubhasia Bhosk Ianagar IT -

During the Finantial Year 2024-25, 56 Hridyvanand Choubey - President, was 3ppointed a5 a Senitr Management Persan
and Sri I! P Bohra, Manager — Raw Jute, Sri Debashis Adhikary - GM (Operation) and Srl O P Sharma - Commescial
Marager ceased to ba Sanior Management Parsonnel.

Audit commitee compaosition

The Audit Commites comprises of 4 Non-Exacubive Independent Directors. and ons Executre Director. The camposition,
Quondm, powers, role ‘and scope are in accardance with Saction 177 of tha Companias Act 2013 and the provisions
of Regulation 18 of the Listing Regolation. All the members of the commites are well versad with finance & accounts,
legal matars, company law, corporeie affairs and general buginess praciices

The compasition of the Commites is as Todlows:

e of o Dectr posin

Smib Ishani Koy { Chairgsraan Mon-Exgcutive Indegeandant Dicector
5ri 5., Bnattacharys | Mempee Maon-Exscutive Independsnt Dirsctor
Sri Prabir Ray | Member Men-Exscutive Indepencant Direcior
_gri Rohit Bihami 1 Membar Mon-Exacutie Indepandaent Director
Sel Hemant Bangur | Member Exscuties Directer

The Minutes of the Audid Commitze
Mestings are noted by the Board of
Directors af the subsequent Board
Mestings.

The Company Secretary acts = « sopk infermatign from any
Secrefary to the Commides, employee

The Chairperson of the Auwdit abtain outside legal orother
Commites is an I[ndapandent professional advice

Do *  gacyure gitendance of outsiders
wiithi relevent expertise, T it
CONEIGErs NECessary

Rave full access to information

contained in the records of the
Company

The Commiies |5 empowsered,
pursuant to s terms of refersnce,
Inter-aiva to: .

*  investigate any activity within
its: terms of referencs or refermed
to it by the Board

-",'H:‘Ih.‘ SLSTAIRASRITY REFUSR T SGE-45
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Broad verms of reference

The Awdit Commites acits the Seard
in discharging its respansibilitiss
regarding compliance with legal and
regulatony requirements, the quality
and integrity of the accounting,
agditing, reporiing practices &
financial dizclosuras of the compamy
and bmoedly periorms the fellowng
tunctions:

4.

Owversight of the Company's
financial reporting process and
the disclosere of its financial
information 0. ansure that the
financial statemant is correct,
syfficiant and credible

Recommending to the Board the
2ppointment, remunaration, and
termis of appointment of suditoss
of the company

- Anproval of payment to stabitony

auditors for any other services
renderad by the statutory auditors.

. Revigwing, with the mansgemant,

the annual financial statements
and suditors’ report thereon
before submission to the Board for
approval, with particular reference
to:

Matters required fo be inciudad
i the Directors’ Responsibility
Etatement fo be incleded m
the Bogrd's rapoi in T2rms of
Clause { ¢ ) ol sub-caction 3 of
soction 13 of the Companies
At 2013

Changes if any, in accounting
podicies and praciicas and
reasons for the samea

Mgzpor accounting entrigg
invalving estimates besed on
the exercise of Judzement by
management.

Significant adjustments made in
ihe financial siatements arsing
out of sudit findings.

Compliance with Reling and
other legal reguirements retating
o finzncial slatzments.

Dizclosure of any related party
transactions.

Quslificetions in the draff sudst
report. if any

&. Reviewing. with the management,

the quarterly Fnancial statements
before submission o the Board for

approval.

_ Reviswing with the management,

the statemeant of uses / application
of fuends raised through an Esue
fpublic fssuz, righis (ssoe,
preferential 1ssus, efc), the
ctatement of funds ulilized for
purpases other than those stated
in the offer document/prospectus/
notice and the report submitad by
the monitoring agency, monitoring
the utilization of proceeds of 2
pubkic or rights issue, and making
appropriate recommendations {o
the Board 1o take up steps In this
mater:

£ Review and monitor the suditer's

independence and parformance,
and effactivanass of audit process;

h, Approval or any subsegqueni

moditication of trangactions of
the Company with relsted parties:

i. Seruting of inter-corporate hane

and inestments:

|- Welusticn of undertakings or assats

of tha Company, wheraver it is
MNECESSAN-

K. Evaluztion of interral financiad

controls and risk management
systems:;

L. Rewiesnng, with the management,

performance of statutory and
internal auditors, adequacy of the
Internad Conrs SYStams:;

m. Raviewing ithe adeguacy of

F

X

interngl audit function, f.any,
including the structure af the
internal awdit department,
staffing and. seniority of the
afficial heading the department,
reporting stucture coverage and
frequency of internal audit:

. Disciussion with intemal auditors

of any significant findings: and
foliow up there on;

. Revigwing the findings of any

intarnal investigations by the
internal audiors - inio matters
whare there is suspectad fraud or
irragulanty or & failure of intzrmal
control systems of ‘@ material
neture @nd repariing the masr ic
ihe Soarg;

Diseamsion with statubory auditors
before the audit commences,
aboui the nature and scope
of audit as weil as post-sudit
discussion o ascertsin amy area
af concern;

. To look into the reasons for

substantial dafaults  in the
payment %0 the depositors,
debenture holders, shareholders
{in case of non-payment of
declared dividands) and credriom;

To review the function of the
Whistte Blowsr mechanEm:

Approval of appaintment of CFO
or the Wholetime Finance Dintctor
or any other parson heading the
fimance function or discharging
thiat function, after assessing
the gualifications, axperience &
background, etc. of ths candidate:

L To carry out anmy other function as

is mandated by the Board from
time o Hme and / o anforcad
by any stetutory notification,
amandment or modification, as
may be applicabla.
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<> GLOSTER LIMITED

u. Consider and comment on
raficnabe cost bamnefits and impact
of schemeas invoiving merger’
damerger/amalgamation on the
company and its sharefoiders

v. Approval or any subsequent
modification of transacions af the
commany with related parties

w. Scrutiny of inter corporate hoans
and |mwegtments

Meetings and Attendance

The Awdit Commitee also reviows the
foliowing —

-

Managementi discussion and
enalysis of financial condition
end result of operations;

Statement of =ignificant reisted
party transactions (as defined
by the Audit Commites],
submitted by management,

Managemant letier letHars of
internal control weaknesses
issiad by the Statutory Audiors:

Internal audit reports relating
to internal control wealnesses:
and

The appoimiment, rempval
and terms of remuneration of
the Internat Audior shall De
subject to review by the Audit
CoOmmites. -

Statement of deviations, i any.

During the firancial year ended 315t March, 2023, four Audit Commities Mestings were held on 30th May, 2024,
Oih Augist, 2024, 13th Novemnber, 2024 and 7ih Februgry, 2023 The maximum time intervsl befvean any two
mastings was within the madimum time slicwed porseant 1o the Companies Act, 2013 and S5EB| Regulations. The

Callzborafionz and Partnorvhips

Nomination and remuneration committee

Composition

The Momination & Remuneraiion Commities & comprised of three Mon-Exscutive |ndependent Directors, and one
Executive Director, The composition of fhe Commiitee is as folloas:

The attendance at the Audit Commitiee Meetings during the financial year ended 3151 March, 2025 is as under:

M of he Derechod Persitinn Category

Sri Prabir Ray Chairman Mor-Exscutres Indepsndent Dirsalor
ri S.M. Bhattacharya | Mwmber Neon-Exscutive Indspancant Directar
Sl Rehit Biharl MemEs | Men-Exscutive Indepansent Dirsctor
Sri Hemant Bangur Member | Exscative Dirscter ™~

The Composition of Mominabion & Remunerabon Commities s pursuant o the provisions of Section 178 of the
Compankes &ct, 2013 2nd Reguistion 19 of Lisking Regulstion

The Company Secratary acts as Secretary to the Committes.

Broad terms of reference

Audit Committes alse met prior 1o the finalization of accounts for the year ended 31st March 2025,

The attendance at the Audit Commities Mestings duning the financial year ended 3 1st March, 2025 is as under:

Mame of the Derechor No. of meetings attended

Emb isheni Kay 4
S¢i B.MN_ Bhattacharnys 4
Sri Prablr Ray £
Sri Rohit Brhan: 1

4

5¢i Hemant Bangur

The Company Secretary was present a2 all the above mestings.
During the year undar review, all recommendations of the Audit Commities wers acoepted by the HBoard.
Tha Chasrman of the Audit Committee was present 2t the kast AGM of the Compeny heid on Sth August, 2024

Internal auditors

The Company has appointed M. JKYS & Coo (FRM- 31808583), Chartered Accountants. as Internal Auditors for
Financial Year 2024-23 to review the inbernal contrel systems of the Company and o report therson. The report of
the Internal Auditors is réviewed by the Audit Commities.

@ SLSTAIRASRITY REFUSR T SGE-45

The Terms of Reference of Mominabion & Remunerzticn Committas inter-ala includes following:

2. Reviewing the overall compensation
policy, service agreements. and
other employment conditions
including Annual iRcremenis
and Commission of Whole.tims
Directors & Managng Direciors

b: Appraving the minimum
remuneration pavabie to Whoke-
time Directors. & Managing
Diirectors in accordance with
Scheduls VW of the Companies
Aot 2013 im the avent of loss or

inadeguecy of profits

¢, Formulating the criteria for
determining  qualifications,
positive  atiribostes and
independance of 8 Direcior and
recommeanad o the Board thair
appoirtment, removal & a policy,
refating 1o the remuneraiion of
the Directors. Rey Managerial
perzonnel and other employess
and svaluating every Director's
performancs

d. Formulating the criteria for
evaluetion of Independant

Directors and the Board

£. ldentitying pefsons who can be
appointed as Directors, ey
Senior Managefial personne! &
recommend to the Board iheir

appointmant & remaval
t Dewising 2 polecy for Board dversity

B. To carry out any other function as
15 mandated by the Board from
time to time andfor enforced
by any statutory notification,
amendment or modification, as
may be applicabla

Cipen @i dirying of dyed yom hanls |
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Meetings and attendance

During the financial year ended 315t March, 2025, three Nomingtion 2nd Remuneration Commities Mestings wens
haid on 30th May, 2024, 9th August, 2024 and 13th September, 2024

The attendance af the Momination and Remunesation Committes Mestings during the financial yaar endad 21st
March, 2025 i385 under:
Mame of the Dareclor

“Ser Pkl Sy

S0 5 N, Bhattacharys

Sri Hohit Bithaeni

;-E'rrl HI.-I'!'I«.Irli Bargur

Mo of meetings athended

|k | b

The Company Secrelary was presant & all the abowve mestings

The Charman of the Nomination and Remurnergtion Commitize was present at the last AGM of the company heid on
Sih August 2024

Nomination & remuneration policy

GHI 2-19, 2-20

The Company has formulated
g remuneration pelicy which
datermines the compensation
structurz of the ExecutiverNon
Executive Directors. The Company's
rEMunsration podicy & N CONgonancs
with the existing industry practice
and aims at altracting and retaining
high caliber talent.

The policy is provided in annexure to
the Board's Report and is avaiiable
on the websie of the Company af
it p-whane S0 Fenule COMYDolCiss

4. Remuneration o Non-Executive
Directors

The Mon-Executive Directors
are paid remuneration by way

of Commizsion and Sitting feas.
Mon-Executne Direciors are paid
gitting fees . Rs: 20,0000 for
esch mesting of the Bosrd and
R 10, 000/~ for each Committes
meeting thereof, except CER
Commiltzs, where no sitting fees
is pasd to the Members. The Board
of Diirectors decides the ngeregate
amount of commission for #ach

yEar

b. Remuneration to Whole-time
Directors / Managing Directors

The Whols-time Directors &
Managing Directors are appainted
by the Board at such remunsmation
as recommanded by Momination
& Hemuneration Commities and

approved by the Board subject
to approwal of the Shareholders
in g General Meeting The
remuneration package of Whoie-
time: Directors & Managing
Directors comprises of salary,
parguisites and aflowances,
commissicn and contributions
to Provident and other Funds
as approwed by the shareholders
at General Weetings. Annual
incramants are ecommanded Dy
the Momingticn & Remunsraton
Committee and approved by the
Beard

Details of remuneration to all the directors for the year ended 31 March, 2025

Mon-Executive Directors

Mame of the Drector

Siiding Fess (Rs.]
2.10.000 .I

Commission (Rs jd

Bri Sstyendra Nath Bhattackarya 700,000
Sri F"rl-'bil' Ry . 2, 10000 [ T.00 000
Sme. ishani Ray 1,40,000 | 7,00.000
Sri Bght Bihani J0. 000 | 7.00.000
Sri Yogendra Singh 1.20.000 ' 7.00,000+

*io be paid o LIC

& Commassion to Mon-Executive Directors relates to Financial Year 2024.25 which would be paid in 2025-26

Whele-Time Directors [ Managing Directors

3 mantha Ml

Hri Hemant Bangur, i 32.00,000 74,28 000

75,00.000 | 5 years w.ef. |
Exseutivs Chairman | | | Shov ey | |
LA Sri 0.C. Baneti® 70,683,323 al 80,829 | 5 waars wet | 3 months Ml
: o i ol.0%3. 2023
s Caictelpss fiodd Bl Gas, fipac! Bodber T
— e = *resigned with effect from end of business hows of 13th Sepfember, 2024
fff‘ SLSTAINAGRITY REPLS T35 ST RINAGRITY REFDS 124~ H_-??J
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The company has not issued any stock options.

There was no pecuniary relstionship or transaction with Non -Executive Direclors vis-a-vis the Company dther than
payment of sitting fees, commission and reimbursement of expenses incumred by them, it any, for atiending meetings:

Stakeholders relationship commitee
Lomposition

The Stakeholders Relationship Committes comprizes of bwo Non-Exzcutive Independent Dirsctors, one Non-2ecutive
Director and ong Executlve Direchor

The composition of the Committes s as follows.

Name of the Dvecio Positon T Peme———
Sri 5.M, Bhatischarya | Chairman | Nen-Exscutive Independent Dirsclor
EI-Iri F-r.lbl-l' Hmy : Mambar . Hnnnéu:utéu rwam Drn-:l.nrr

Fri Yogenda 3ingh I b Mon-Exscutivs Mon-indegsndent

Drirmotor

S¢i Hemart Bangur

| I ermbas

! Exaputis Diractor, Promoter

The Company Sacretary acts a5 2 Secretany to the Committes.

Broad termec of refersnce

The terms of reference of the Stakeholders Relationship Committes inter alia includes following:

i, Trensfenransmissioniranspositon
of shares;

i consolidationsplitting of folios;

iii_izsue of thare certificates for
fost, sub-divided, consolidated,
rematerialised, defaced, eic;

v review of shares dematerizlis=d
and 3ll other retated matisns.

W IMHIM'EIiMI'lﬂH ang redressal
mechanism -and recommend

measires o improve the lewel of
investor senvices.

vi. ower szesing performance of the
Company's Registrars and Share
Transfar Agents.

vil. carrying out any other Tuhetson
a5 iz rafarred by the Board
from time to time. or enforced
by any statutory notification /
amandment or modification as
may be appticable.

P,
'l_-liJ[ SLUSTAINASSINY REFLR | A5
.

The Comanittes: has deiegsted nis
functions to its Registrar & Share
Tranzfer Agents, M/ Mahsshwan
Oatzmatices Pvit Ltd., to redress
shareholdars grievancas and provide
a periodical report 1o the said
committes al svery meating about
tha grievancas recaived soled and
pending in°addifion o their existing
functicns as follpws: -

i. 10 approve share (Fanifers;

ii. 1o issue duplicate shares ﬂEﬂII‘ISt
lost or mutilated share certificates-

iiite issue shares gsgainst
consolidation and subednision,

iy, to send @ summary of complaints
redresesd on forinightly basis;

v.to send perniodical repart on
transfess & trarsmission processed,
dupdicate share carlificates issued

Share fransfer formalities are done
within tha stipulaied time perigd

by the Registrars, M's, Mahestwari
Datamaiics Pv Lid. The Compliance
Officer & authorised to give effect o
share transfers 35 approved by the
Regictrars & Share Trantfer Agents

Tha Share Department of the
companry and the Registrar and Share
Transfer Agenis, Mfs. Maheshwari
Datamatics Pvi. Lid. afiend to all
grievances of the shareholders and
mvastors recalved directly or through
SEBI including SEBI Complaints
Redress System (SCORES), Stock
Exchanges, Department of Company
Affairs. Registrar of Companies aic.

The Minutes of the Stakeholders
Retationship Commitiee are noted by
the Bosrd of Directors gt the Board
Mestings

Continuous efféris are made to
ensure thal grievances are moce
expeditiously redressed fo the
complete satisfaction of the
imasion,

Meetings and attendance

During the financial yesr ended 315t March, 2025, four Aodit Commitize Meetings were held on 30th May, 2024,
Oth August, 2024, 13th November, 2024 and 7ih February, 2023

The attendance of the Slalkeholders Relationship Commitiee meetings during the financial year ended 315t March,
20275 is as undar

Mame of [he Direcing | Nao_ of meslings athendead

Srt Brabir Hay i 4
Sri 5. M Bhattacharys FE
Sri Harmant Bangir I i
Sl Yogendra Singh 3

R L ey ——— L

The Chasman of the Stakeholders &Rcfationship Commitize of the company was present 2t the (351 AGM neld on
oth August 2024

Delisting of company’s shares from the Calcutta Stock Exchange Limited (CSE)

The Equrty Shares of the fompany hisve been delisted from CSE with effect from 2910 January, 2025
The Equity Shares of the Company continue fo b listed on N3E and B5E Limdted

Details of shareholders’ complaints received, not solved and pending share transfers
GRI 2-16

Mo sharzholder's complaint was
receivad during the ysar endsd
J1st March, 2025 Thers was no
comptaint ouistanding 35 on 31st
March, 2025

The number of share tranzfers

and requests for dematerialization
pending as on 31si Warch, 2025
were Mil.

Mame, Designation & Address of the
Compliance Officer-

Sri Ayan Datta, Company Secretany
& Campliance Offices

Gloster Limited
21, Strand Road
Kolicata-700001
Telephont — 033-22 3096014 lines)
Purmps fo purmp ot flood weaier
E-mail id — cs@glosterjute. com e i M —
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@ GLOSTER LIMITED

Corporate Social Responsibility (CSR)

Pursuant to Secton 135 of the Companies Act, 2013 read with the Companies [Corporste Social Responsibility Podicy)
Rules, 2014, the Board of Directors of your Company has consbiuted & C3R Committes and has simultanegusly
approved and adopted 3 CSR poficy based on the recommendations of the CSR Committss.

The C58 Commitiae’s compostbon &2 on 315t March, 2025 was 22 below

Mame of the Darecios | Catepory

Sl Rahit Bshani, Chairman MNan-Exscubive. Indepandent Dhrsctor

Sl Yogendsa Singh Mon-Exscutive Non-Indepsndent Dirsctor
Sri Hemant Bangur

Sri Diararn Chand Bubati*

Exscutive Chaimman
| Mansging Directcs
* resigried with affect from end of business howrs-of 13th Sepbembes, 2024
Dwring the financial year-anded 31st March 2025 one CER Commitize meeting wes held on 30tk May 2024

The attendancs al the CSR Commitles meeting during the financial year endsd 315t March 2024 is as under:
Mame of the Darecion No. of meelvep aflended

Sri Rohit Bihane Chafrman
Sri Yegendra Bingh

Ssi Hamani Eangur

Sr| Dharam Chend Bsheti®

[ T e |

= resigned with effect from end of business howrs of 13th Septemiber, 2024

=
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Disclosure on material subsiaiary companies

The Company has two Materizl
Subsidiany Companiss

Fort Gloster Indusiries Limited,
incorporated in India on 2409 1890
is & Waterial Subsidiary of the
Company.

in the AGM held on 11th Oclober
2021, Mz Price Waterhouse &
o, Chartersd Accouniants LLP
{Firm Registeation MNoe- 304026ES
E-3000:09) was appointed as
Statutory Auditoss of Fort Gloster
Indusiries Limitad, o hold office up
to the conclusion of Annwal Genarzl

Risk Management

The Company has @ Rsk Manzgemeant
Policy to strengihen s Tinsncial
position, satepuzrding Ini2rest of
stakenholdars 3nd enhancing itz

Meeting of the Company for the
financial year J025%-26

Copy of Secretanal Audit report of
the Material Subsidiary forms part
of this report.

Ghoster Muwo Limited, incorporated
in indtaon 27012020, hes become
a Material Subsidiary of the Company
3z per the  Audiied Tinancial
Statements Ter the Financial Year
2024-25.

In the AGM held on 30th Augusi
2021, Mis Singhi & Co., Chariered
Accountants (Firm Registration

ability to continue & & going concern
and mRintEn 3 sustanabic growin

The Company & not required to
constitute a3 Risk Management

Mo.- 302049E) was appointed
a5 Statutory Auditors of Gloster
Muvo Limited, to hold office up to
the conclusion of Annual General
Meating of the Company for the
finapcial year 2025-26.

The Company i in compllance
with the provisions governing
material subsidiaries The Company
has formulated. the Poalicy for
determinmg material subsidiares
which is upiaaded on the website of
the Company and can be accessed at

ot pon " imebmriitE Comy e e

Commities 25 per the Povmions the
Listing Reguigions




<> GLOSTER LIMITED

General Body Meetings

| Dey, Date & Time

Location and time, venue of last three Annual General Meetings (AGM) are given below:
|WH’!IE|11'1.‘I‘EH’EE‘I‘I‘I£

| Special resolution passed

21.23 | Mendey Yides Conferancleg [WC) Mana
| 100 & W (OAVM) Deemad Vanus-
21 Strend Road, HKolata
ToDool
2022-23 | Saturday Widen Confarsneing WE) Mong
| Btk August, 2023 at 1100 | Other Avdio Visual Means
[ A, (OAVM) Desmed Venue
I 21 Btrand Roed, Kolkala
| | 700001 |
2023-24 | Friday Video Conforarcing IVCY | Mone

| #th August. 2024 at 11:00

{ AL

TODOD 1

Driher Audio Visusl Weans
(DAY Deemaa Varus:
21 Strend Rosd, Kolksts

Mo Extra-ordingry General Mesting vwas held diring the year

The following resolutions are intended o be conducted through Postal Ballof before the Annual General Meeting

= Appointent of Shri
Fajapna Shivalingappa (DIN:
02971967} as Director of tha
Company, = Ordinary Resolution

* Appoiniment of Shri
Raiapps Shivalingapps (DIN:
02971967} as CEOQ-& Whoke-
fime Director of e Company

Code of conduct

The Board of Directors has
adopted the Code of Conduct snd
Ethics for Directors and Sanior
Management. The zaid Code has
bean communicated (o the Hreciors
and the mambers of the Senior

and to fi his remuneration. -
Special Resolution

*  Re-appoimtment of Ms. Ishani
Ray (DIM: OBE00TS3) as an
Indzpendent Woman Direcior
of the Company for the second
term of five consecutive years —
Special Resolution

Maragement The Code has also
bean displeyed on the Company's
website-www glosterjute. com. All
the members of the Eoard and the

SENMY MAn3Igemant Darsanmne have
affirmed compliance with the Code

Re-appoinbment of Shri Rohit
Bikani {DIN: D0L79927) as

an Indepandent Diractor of the
Company Tor the second termof
e consacutne years. = Spacial
Recolution

for the year ended 2158 March, 2025
and @& deciarstion o this effect signad
by Srl Hemant Bangur, Exscutiie
Ghairman, forms:part of this repoet.

Code of conduct for prevention of insider trading

In compliance with the Securities &
Exchange Board of India (Preventon
of Insider Trading) Regulations.

e !
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20135, the Company has sdopied
a "Code of Practices fer Fair
Disciazure” and “Code of Conduct

for Insider Traoding" for prevention of
Insider Trading by Company insigers,

Disclosures
a. Relzted party transactions: Al

transactions entered into with the
Related Parties & defined under the
Carnpanies Act. 2013 and Regulation
23 of the Listing Regulation during
the fimancial year were in S8 ordinary
course of business end on am's
lengih basis and do not atiract the
provisions of Secton 188 of the
Companiss Act, 2013 There were
NG materially significant ransactions
with Retated Parties during the
financial year Transactions with
refated parbies a8 per requirsments
of Indian Arcounting Standand ane
disciosad in Mote No, 37 to the
Sandatone Financial Statements in
the Annual Report:

A statement in summary form of
trarsactions with Refated Parbes
in ordinary course of business and
arm's length basis is periodically
piaced before the Audit commibes
for renew and eoommendasion o
the Board for their approval,

A5 required under Regutation
23{L) of the Listing Regulation, the
Company has formutaied 3 palicy
on dealing with Relsted Party
Transactions.

The policy on Related Party
Transactions has bean uploadsd
on the website of the Company and
can be accessed at hips:/fwww
grastenuie comipolicies

b. Statutory Compliance, Penalties

and Strictures: There has besn no
irstance of non-comphance by the
Company on eny matber ralated to
capital markets during the last thres
financial years and no penaliies o
Eirictures hade Dean imposed on ihe
Company by the Siock Exchanges or
Zecurities and Exchangs Board of
Indis o &y other siatutony authonty
i Phis resard.

c. Whistle blower policy / WVigil

Mechanism: Pursuant o Section
1779} and (10} of the Companiez
Act, 2013, and Regulation 22
of the Listing Regulation. the
Company has formulated Whistie
Biower Policy for vigll mechenism
of Direciors -and empioyeas 1o
report 1o the menagement about
the' unsthical behawvior, fraud or
vialztion of Company's Code of
Conduct or any other paint of
gancem, The policy has besn
uploaded on the website of the
Company- and can be accessed
at htpswww glosterjute comf
policies. Mo personnel has baan
denied sccess to the Audit
Commites,

d. Compliance of mandatory

requirements: The Company
has coemplied with Corporate
Gavernance reguiremants
specified in Regulaticn 17 to
27 amd clausa (B} fo {i) of sub-
regulabion (2] of Hegulation 46
and Para C of Schedile Vof the
Listing Regulations. The Company
has complied with all spplicable
mandatory requirements of the
Listing Repulations during the
financial year 2024-25. Guarterly
compliance report on Corporate
Governance, in the prescribed
format, duly signed by the
compliance officer 15 submited
regularty with the Stock Exchanges
where the shares of the Company
&e hsted

. Disclosures in relation te the

Senial Harassment of Women at
Workplace (Prevention, Prohibition
and Redressal) Act, 2013: The
Company has adopfad Pravention
of sexusl herassment policy
and has established necessarny

Callzborafionz and Partnorvhips

machanism for profection of
women from sexusl harassment at
work place, Mo complaints were
recarved during the financial year
and thers were no complaints
pending as at the end of the
financisl year

. Accounting Treatment in

preparation of Financial Statement:
The financisl statemenis for the
year Z024-25 have been preparsd
in- accordance with Indian
Accounting Standards (|nd AS)
spacified under Section 133 of
the Act

. Acceptance of Recommendations

of Commitess by the Board of
Directors: Tha SBoard has accepted
#ll the recommendation of the
commitess of the Baard which
is mandator|ly required, in the
refevant financial year.

- Commodity price risks and

commodity hedging activities:
The Comgany is exposad 1o the
foresgn exchangs risk for import
of raw materisl, stores & Capital
Goods and export of finished poods:
and engapes in foreign curransy
hedging with Banks [ Siock
Exchanges by way of currancy
forward contracts and currancy
fufures in order fo protect iis
forgign currency exposurz from
enchange fluctuations.

. Fees paid/ payable o Statutory

Auditors: Total feas for 31l s&myices
paid by the Company and its
subsidiaries on a consolidated
basis to the statuiony auditor and
2ll eptities on the network: [ fam /
nebwork entity of which siatuiory
auditor s part, s gven below-

BLIST RINARLITY REFOST JUId4-15




Amount Rs. in Lakh
3103 2025 3103 2024
Aucit Fess 3050 24,50
Other Servicss 12 12.00
FEIHI'IEUF.I-I-I'I';IH": of Expanzas .t..'_if;l' . ?;D
Toksl T - HW EEI.ETE

| Annual Secretarial Compliance
Report: Pursuant o Regulation
238 of the Listing Regulatons, the
Company has ebiained the Anmueal
Secretarial Compliance Report
for the Financial Year 31st March
2025 confirming compiiance of
appliceblz SEBI Regulations ang
circutars therednder

k. Details of LRilization of Tunds mEEed
through preferential allotment or
qualified instiutional placement:
The company has not raised
any funds through prefareni:al
aliotment or quatified instiutional
placement during the yesr under
e |

I Disclosre by the Company and
its =subsidiares of ‘Loans and
advantes’ in the nature of loans
firmsicempanias inwhich dirsciors
are jnterested by name and amount.

The Company has nof given @ny
loang or advances io any firm of
comganies in which directors are
interesied.

Loans granted i subsidiaries are
givan in the MNotes to Standalons
Financial Statemants.

@ SLSTAIRASRITY REFUSR T SGE-45

m. Certiticate from Praclicing
Company Secrelary regarding
non-debarment and non-
disqualification of Directors: The
Carmpany has recerxped daclaration
from all the Birectors or: the Board
of the Company that thay are not
debarred or disqualitied from
baing appointed or condinuing as
directors of companies by SEBI/
MCA or any other zuch statubory
authority. A certificate received
from Mrs. Sweaty Kapoor,
Practising Company Secratary
in this regard forms part of this
report.

n CEQMCFD Certitication: Shr
Hemant Bangur, Executive
Chakrman #nd Shei Afsy Kumsar
Agarwal, CFO have issued &
certificate according 16 the
provisions of Regulation 17(B) of
the Listing Regulations certifying
that the financial stetements do
At contain-any materiaily untrug
statement and these sistements
represent 3 troe and fair view of
the Company's affalre

o, Disclosure of adopbion of Mon-
mandatery reguirements as
specified in Parl E of Schedule
Il of Listing Regulations are as
under:

¢  [Non-Executive Chairman’s

Cafice: The Company-has an
enecutive Chalrman

* Sharsholder's Rights: Az
the quarierly and half yearly
financial parformance along
with significant evanis are
published in the newspapars
and are also posted on the
Company’s website, the same
are not D2ing zent 1o the
shareholders separatsly

* Modified opinton in Auditors
Report: Company’s financial
statemant for the year 2024-235
does not contain sy modified
aadit opinign.

*  Reporting of Intermal Auditors:
The Internal Auditors of the

Company submit reporis fo the
Agdit Commites.

Means of communication

(i} The- Unaudited guariery/ haif
yearly results-are announced
within forty-Tive days of the clase
of the quarter. The audited annuwal
resulis are announced within
sy days from the closure of the
financial year.

(i) Thie @pproved Unaudiiad
guarierly’ half yearly resulis
and Audited fimancial results
are forthwith ==nt o the 3lock
Exchanges and are pensrally

pubtizhed in Economic Times (in
Engligh) & Ei Samay (in Bengali)
BEwWS DR

(i} The Company's Annual Reports,
fimarncial results and official
news releases are displayed on
the Company's website waw
Elusterjute.com on @ dedicated
gection “Invesiors” whersin
infermation for sharsholdem sre
availabils.

[iv} Mo formal presentations wers
made to the institutional
investors and analvsts during the
ear pnter reyiew

{v) Management Discussion and
Analysis Report forms part of the
Annual Report.

fwl) The Company has an exclusive
designated e-mail id for
Shareholders’ [mvestors and they
may writs £ the Company at cs@
glosterjite com.

Disclosure requirements for certain types of agreements binding
listed entities under regulation 30A (2) of listing regulations

Thers are no agreemenis enterad
into by the sharshoiders, promoters,
promoter group antihies, relaisd
parties, directors, key managerial
personnel, emplovess of the listed
entity or of its holding, subsidiary

ar assocrate company, among
themsetees or with the lisied eniity
or with @ third parhy, solely or jotntly,
which, sither directly or indirectly
or patentially or whote purposs and
sffact i tn, impact the management

General shareholder information

D=taiied information in this regard & provided (n the section 'Shareholider Information’ which farms part of this Annual

Repart

or conirod of the listed sntity or
impose any restrichon o creste any
liability upon the listed entity a5 on
the date of notification of clause 54
to Para A of Part A of Schedule ] of
Listing Regulations.

Annual Report on Corporate Social Responsibility (CSR) Activities

1. Brief outline on CSR Policy of the Company

The Company & conscious of ils
soctal responsibilities and acts a3
& responsibie corporate citizen. The
Company belisves that integrating
soclal, environmental and ethical
responsibilities inta the povernance

of businesses ensures their fong-
term success. competitivensss and
sustalmability

The SR Committes has developed
a CSR Policy which lays down basic

principles and the genersl framework
of action for the Company to fulfil iz
C5R obdigations in accordance with
fhe framework of the Companies Act,
2013

BLIST RINARLITY REFOST JUId4-15 @




1. | Shri Rohit Biheni® Charman/indepandant 1
| | Dhrector
2 | Shri Hamant Bangur | Mambar f Execulive 1
| | Chairman
1 4
2 | Bhn Yogshdra Singh Bember [MNon Exscubive 1
| | Diirector |
4 I Bhri Dharam Chand Baheli | Blamber / Managing 1 |
E ] Diarector

[~ ]

Appointed 3 Chalrman weat 13th September 2024
" Ceased 1o be a Member we T 1L3th Saptember 2024

N B

p el rm'nf-ﬁ'-ur' \

B

3. Web-fink(s) where Composition
of TSR Committee, TSR Policy and
CSR Projects approved by the board
are disclosed on the website of the
COompany.

Compasition of CSR commities —
pdf/comm et Commithes. gy

C5R Policy ~ hlips e shosterite
compalicies

CER projects spproved by the boand -
hiips-twwew glosier|ute comipalicies
4. Execulive summary along with
web-link{s) of Impact Assessmenl
of CSR Projects carried oul in
pursuance of sub-rube {3} of rule B,
if applicabla.

Mot applicabis

Unspent (in Rs.)

Toial Amomnt Spent for | Toled Amount transfesred o Unspent C5R

5 a: Average net profif of the
company as per -saction L35{5)
- Hs B4 4531 2280

b. Two percent of average net proifit
of the company 25 per section
135(5)- Bs 1,68.90 627

€. Surpius. arising out of the
CSH projects of programmes: of
activities of the previous financial
years - MNIL

d. Armount reguired to be st off
for the financial year, if any — A3,
133,759,579

& Total CSR obligation for the
financial yeas [{Dl+(c)-{d)] — RS
35,111,046 -

Callzborafionz and Partnorvhips

6. a_Amount spent on CSR Projects

[both Onecing Project and othar
than Ongoing Projectl: Rs.
261,154475

b Amount spent in-Administrative
Overheads: NIL

& Amount tpent on Impact
Azseszment, if apolicabls: Not
Applicabie

d. Total amount speni for the

Financial Year [{al+-{bl~{c}])- Rs
2581, 1% 4471

2. C5R ampunt spent of unspent
for the Financhal Year:

Amount transferred o any fund specded

the Fmancial Year (n ¥) | Account s per subsection (6) of sechon | undey Schedule Vil 25 per second proviso
135

AT

2241,15 447

| o sub-section (5) of section 135
| Mame of the  Amoont Date of

[ Troamd
Hil

ransfior

(f} Excess amownt for sat.off, i any

] | Two percent of gvarags rat profit of the company a5
per zub-ssction (3) af'section 138

Fmoimid (i B3}

Rs. 1.68.00.628-

(K} Total amaunt spent 1or the Firancial Year - |
[y | Excasz amount spant for the Financisl Yesr {fiilf)]
[in) | Burplus srising oul of the CSR projecia ar pragrammas
or activitiez of the previoos Financd al Years, if any
[v] Amaunt svacishle for zet off in supcasding Financial
| Yaars [Hil=-{rl]
[wE) Amidunt of ety LFIEI'I'. ﬂl.i'“'la las1 Timancia) Ear, .
2023-24
| = = = S—
[} | Tatal amount svmilabls for =at off in succeading
Financial Years [{vl={will

Rs 2,61,15.447-
Rs. 92.24.822-
NIL
s 52 24 8220

Ra 1. 38.79.570-

Ra. E.E;E,D"-I-.-‘I-Ul.-
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7. Details of Unspent Corporate Social Responsibility amount for the preceding three Financial Years: Ethics and trEI"I-SP::I rEn:'lf

GRI 2-23, 2-26

Arreodinik
ramaining fo i mny

Amciint Bansfarad bo
8 Fund sa gpeoified
undar Sohedale Wil

Re PSI ARCONH rTVIED

o il Baoison (50 of finano sl

secton 135, ymdrs

(in Fin ]

Amourl

Spent
Unspant i tha

CSR Accaoont F oA criced
unded sb- TaaEr (W

naction (8) of =)
saction 135 i any

D= o

tmanafor

Balgiscs
Armeownt i

Aurmniaind
fransformsd

Fracading Daficianoy,
Finanoiad Yoar

to Unspant

ba zpant in

At Gloster, ethics and transparency form the foundation of our geamance and
business practices. We are commitied to responsible sowrcing, fair empiocyes
treatmeant, and regulatory comaliance white ensunng safe working conditicns
and reducing envirdnmental impects. Open communlcataon withinour practices
builds trust among customens, employees, investors, and regulstors. Our Code
of Conduct provides clear puidancs for direciors, management, and employess,
reinforcing accountability acress all operations

GESR Aot LBt Em oy oy

Airrecdiril
{in A=)

n R=.}

1 . b iy Ma ML A [ ML A MIL | A r .
< eaias | o T T T s T i Remuneration and Compensation
z | Zoz0-zl NA ML NA NIL NA NIL MA Practices

GRI 2-21

Ginster's warkforce (s predominantly composed of workers engaged through
the unorganised sector, where wage sthuctures are nol standardized and differ
considerably from those applicable to formal employment categories. Due to

8. Whether any capital assets have been created or acquired through Corporate Social Responsibility amount spent
i the Financial Year:

M. thesa inharantvariations, disclosure of the ratio of the highast-paid individuat’s
9. Specify the reasonis], if the company has failed to spend two per cent of the average net profit as per subsection compensation bo the median compensation of employees, as stipulated undear
(5} of section 135: GRI 2-21, would not yiekd meaningful or comparable insights. Accordingly, the

Company has chosen o omit this disclosure Newerineless, Gioster remaing
committed to ensuring fair wages, strict compliznce with applicable |sbour
laws. and fostering equitable and responsibhe smploymant practites aCfnss

[ T --:.l. .. w ) : --
“ih EOSNTRVICTEL R .
Sarwrifig ll.'lr_J_l.r!l.- J-u-:d;h I".-'EFE'F.

its operalions.
Hemant Bangur Rohit Bihani
Exscutive Chairman and Member of PR Independant Diractor and Chairman of Anti-corruption and Anti- Public policy positions and
S Lannee T LS e competitive behaviour socio-economic compliance
G s it GRI 205, 205-1, 205-2, 205-3,206, 206-1  GRI 415-1

Vile maintain send toberance for coniepbion. Bribany, and At Gloster doss not #nsase inpolitical contributions or

@ sUsTaNABUTY BEPDRT Hide-3%

anti-competitive practices, guided by our Code aof Ethics
& Conduct. The Whistieblower Policy enables confidential
reporting of unathical behawvior, ensuring integrity in
decision-making

L S

ZERO

incidents of cormuption, fraud or

anti-competitive behavior were
reported in FY 2024-25

mfluance. Dur poficias shrictly prohibit anti-compebitne
practices and bribery. We continue to uphold: socio-
economic standards that priuri.te fair |sbor prectices,
responsible resource use, and safe production processes

&9

ZERO

legal actions or penaities were

recorded against the company
in FY 2024-25

F
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Non-compliance
with laws and
regulations in

the social and
economic area

GRI 419-1

We fully comply with social, ecoromic,
and environmantal regulations. In
FY 2024-25, Gloster reported zerg
monetary fines or sanctions related
to non-compliance, reinforcing our

reputation as a recponsible and
compliant arganization.

& .9
ZERO
moanetary fines or

sanctions related to
non-compliance,

reinforced on our
company in FY

2024-25

Conflict of Interest
GR1 418, 4781

Data privacy and
security

GRil 418, 418-1

Profecting data integrity remains
@ top priority. In FY 2024-2%, we
strengthensd owr digital sysi2ms
with enhanced cybersacurity protocols
and stricler access contrale thiough
SAP BI. We are building a robust
data privacy framewark o safesuard
customer, ampioyes. and operational
daia

& -9

ZERO
Data breaches

were reported in
FY 2024-25

Af Gigsier, potential confiicts of nterest are addressed through our Whisile
Elower Policy, which requires immediate disclosure and reclsal by any
Eoard member, Audit Committes member. or officer with a conflict. In cases
imeoheing the Chelrperson/CED, matters are referred to the Audit Committes
for independent review. The Vigitance Officer reports regularly o the Audit
Committes, which updates the Board on a quarlerly basis. Amy non-distlasure
atiracts disciplinary action under ouwr Code of Conduwct

€. -5 €9
ZERO

cases of conflict have been reported Iin FY 2024-25

Market presence

We hawve carried out @ comprehensive assessment of potential risks and opportunities o strengthen the resilience and
effectivensss of ouf operatians, controls, and stralegies This forsasd-lotking appeoach refledts out commitmient 1o strong
rifk management and oppartunity mapping, while resnfarcing our marke! position and driving long-2erm sistainabiliby.

Ratios of Standard Entry-Level Wage by Gender Compared to

Local Minimum Wage

GRI 202-1

We recognize that fair and fransparent
Compensation 15 centrat 10 Dulamg
3 mothvated and resilient wofkiorce
We go beyond statulory compliance
by enzuring that all wapes mest or
excasd minimum wase regulations
and reflect industry benchmarks
Guided oy the collective agresmant
within our sector, we hawve sa2t an
entry-leval wags of INR 483 per
day, reinforcing both our Isgsl
Compitance and our responsibility
towiard empioyes weklare.

Dur compensation frameawork is not
limited to wegss slone— is desgnad
to promote sauity inchusivity, and
Iong-term filancial sEEurity fof our
employess. In sddition to fair pay,
we amphasize on structured benefits
that strangthen owerall wellbeing
These practices not onfy safeguard
empipyee inberests but also create a
culture of trust; acocouniability, and
mutual growth.

Ey embedding <ihical
compensabion practices Ato our
broades sustamnability strategy, we
aim to foster a work envircnment
whers smployess feel valued,
empowerad, and motivaied o
contribute to the company's fong-
ferm success. This integrated
approach positions Gioster a5 a
responsibie employer, batancing
Dustness goals with the weifare of
our people and the communities
We operale In.

Proportion of Senior Management Hired from the Local
Community at Significant Locations of Operation

GRI 202-2

Our recruiiment sirategy is
decigned to cresis g strong bafancs
betwesn community uplifimant and
organizational growth. For entry-level
robes, we run A structured presram
that focuses on lotal underprivileged
youth, prowiding them with hands-
on training, shpends, and accass io
statutory’ banefits upon successful
compistion. For senior management,

we rely on egiablished recruiiment
channels such as leading publications
and specialized consulianis.
whtlle jurigr management hirng 1=
supparted theeuph our Soliabarations
with reputed technical institifes
in-the jute and textile sectdrs.
To build & diverse and future-ready
talent pool, we also sirengthen
our recruitment efforis through

partnerships with industry
sssociations, - academic institutions,
trade unipns, and CooOMmMUATY-
basad erpEnizations. This integrated
approach not anly ensures a steady
pipaling of =Xilled professionals but
alsg reinforces our commutment to
social responsibility and sustainabla

business growth.

FLEST RIS ARRIT Y BEPDET J024-35 q
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Infrastructure Investments and Services Supported
GRI 203-1, 203-2

Cwr commitmant to fostering social and econmoimic progress is reflected in our fargeted infrasbructure mvesimends
and community services, which are informed by a sysiematc eveluation of local meeds. Our community development
efforts forus on three core aress.

S & 7

Education Healthcare Enwironmental
Expanding access to quality Implementing preventive sty
education, including heafthcare maasures and Undertaking initiahves such
worational end special improving sanitation for as trea consenation and ofher
training. o improve enhanced lving grean projects 1o promote
emplayabifity. standands ecological wellbeing.

Protecl g mfiirad hebilst

{:'_-.‘Til‘ SLSTAIRASRITY REFUSR T SGE-45
-

Callzborafionz and Partnorvhips

W continued to strengthen our infrastructure to anhance operational efficiency and support new ventures. Key projects

included:

g...2

Instatied an eight TPH enesgy
efficient boiter

& .2
Installed PLC controlied
AC wariable drive in two ofd
jigger machines

g -3
Installed direct drives in
spinndng machines nstead of
fizl belt drives

L 25
Installed new 3 fitter ESP

& -

Installed an Effluent
Treatment Piant at

Ananys Uit

& -3

Old motors replaced by
energy efficient new motors

.“'- -r:'
Installed ene, 2000 lilres)
hiour capacily energy elficient
water chiller machine

Installed encrgy efficient
mdern 54 kooms

€. -3

AC varizbke drives installed
on machires

Proportion of Spending on Local Suppliers of Raw Jute

GRI 2041

Im: accordance with BRER Principls
&, our organization has implemanted
& comprehensive preferential
procurement podicy that undsrsoores
our cormmitment to fostering inclushe
growth snd egutsbie development.
This stratesic framework prioritizes
the procuremesnt of raw materals
from within owr home state. snabling

us to advance multiple organizational
imperatives. Our procurement
methodology systematically engages
vulnerable gnd marginshized groups
in our zupply chain, thersby
contributing to sustainable econdmic
development Furthesrmore. this
localized approach optimizes
oparational efficiancy through

reduced transporiation and logistics
expenses whils enhancing our guality
control capabliities and supply chan
fraceability. Through this structured
procirement Tramework, we continue
fo generate meaningliul emplayment
opportunities and strengthen our
regional aconomic ecasystem_

BLST RINATRLITY REFOST JUId-15 .."../_-'D
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Economic performance
R 2

Economic parformance extends beyond fingncial metrics o inclwde societal well-being, emvinonmenial susiainability,
and guality of 1ife, We pricritize long-tarm stakeholder value through sustainable practices; responsibla decisions, and
2 holistlc approach to valie creghion

Direct economic value generated and distributed
GRI 2011

Ve generate direct aconomic valus throwgh oparational revenue, material costs, and annual profit, consistently meeting
customer damands with efficient resource usa

Pararmeders Uil of measemend FY 202223 FY 202324 FY 202425
Coet of matenaiz | INA Milisan 3923 i 5,238 4 087
consumad . .

Total Incomea INR Millign 7381 I 5.602 7.60%
Profit for the Year | INE Millias | 544 | 244 | 133

Economic value generated

Economic value is distribuisd o employees via salanes, provident fund contnbutions, and welfare axpensas, ensiring
comprehengive compensation and benefits

Unit of measuroment FY 29023-24 FY 2024.25
Interast incame from financial assats | INR Miltisn 30.90 ' 24.61
meazured ot smorkised coat
Int=rsal incame from finansisl sszsls INR Milian T4 9.8
measured af FEVTPL
Dividend incoms fram investments designatad IMR Midfian | 150 -
at FUQCE
Renlsl insams N BAdlan | ca= pi=

I SLSTAIRASRITY REFUSR T SGE-45

Economic value distributed

We distribute econgmic value 1o our employess through verious channels - including sakaries, contributions 1o provident
and other funds, 26 well a5 expensas for the welfare of gur workers and staff, Below Iz a simmary of our employes
compensation and bensfits:

Employee benclil expeises | Uil of measurcrnend |

Salarias. Wages & Bonus IR Wi 1.0a5 9 11278
E:ul'l-;:l:'b'l.-'tl-'ﬂ'l'l i:n_Pm'n'id;ln-d: OtFher Funds IHﬂ.- Pl Tigar | S.E-I].-E | iET-ﬂ-E
'l'llﬂﬂl'l'l &fi g S-I.iI-F Wl tars M.p-!-ﬁ!nﬂ | MR- Elon 1 582 i : -9-2. -
Totsl | INR Millon | 1.205.38 | 1,204 84

Financial implications and other risks and opportunities due to
climate change
GRI 201-2

Jute cultivation faces muoltiple risks stemming from various factors, particolarly ciimate change. This can result in
natural disasters siech as opclones and droughts, which impact waler availability for jule farming and causs fluctuations
ifi srface temperatires. Thess changes significantly affect jule cultivaticn in several ways,

Matural Calamities

in 2024-2%, jute production in India declined by around 9% comparad
fo the previous year, primarily due to severe floods in West Bengal and
Aszam that damaged orops and dissupted retting processes, sffacting

hber qualily. Despite kipher MSP suppodt, environmantal challanges
and increased cultivalion costs contributed bo reduced producton.

Water Availability
Climate change is disrupting not only Jute cultivation but also the
downsiréam processing and manufacturing of jute products. bregular

rainfall patierns and changes in e hydrological cypcle have redusced
surface water availability, resulting in suboptimal retting of julte. This
direcily affeck ihe fiber's quality and coniributes fo declining produchivity

Surface Temperature Floctuations

Jute growth = highly sensitive to lemperature, which plays a critical
roie in the crop’s metabolic processes, Clhimate-induced fluctuabons
in surface fempersiures are hindaring plant growth, leading to reduced
yiekds and significant crop damiage.

BLIST RINARLITY REFOST JUId4-15 @
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At Gloster, challenges are opporbunifies fior growth. We assess nsks and opportunitses thoroughly, enhancing operations,
centrols, and strategies whiles proactively strengthening our market presence.

Pension

Wz zdhere to the Employees”

Gratuity
Dur gratuity scheme is managed

Flexible Retirement Transition

We ‘offer flexible work

_’." Pension Scheme of 19585, under fhrough 8 Trust and functions arrangemeants amd phasad
,'«'.r which the Company contribulss to a5 & defined benefit plan. The retirement options, allowing
l’f defimed contributhon plans for 3l Trust's funds are administersd by empioyess to smoothiy transithon
r eligible employees and workers approved insurance companies. In into retrement. Thess options:
Risks Oppertunities i# This ensures that they fEcenE a line with the Payment of Gratuity prowice ocpportunities (o take on
i"?"" fixed pension upon refirement, Act, 1972, sach employes is aiternate roles as they approach
*  LUnstable sconomic outiook due o & .. 3 ¢ fute prodoct demand due fo F : cakculated on their basic salary. ertitled toa benefit aguialkent ta the [ater stages of their canesrs
pandemic ecological conoams Jﬂ.‘ fifteen days' last drawwn salary for
«  EBiiff competifion from compeiiors +  Govemment incentives exports ! i Dimisted year of Senace
: Iy Thes benafit becomes payable Compensated A .
* Ever increasing raw material cost #  Diversified products fo increase 5 _ gpon retirement or separation
+ |abor and skill shortages CORSUMEr base ‘0\1 » "5’ from the Company, whichever Qur wn::ermtfm :ﬂm-:ﬂm m‘liclas
i i . = - Qoours eartier; commonly referr o &5 pa
Government support and incantives -_-_‘mﬁ_.;j!" -. gt {ng- iR e ket
*  Innowations in juies processing E,‘ to take leaye with pay For variows
G .. + Pmmotion of juie 28 3 carbon- '3_‘- reasons. This includes wacation,
neutral crop [ ilin=ss, |'HB|jda'_ll.'.1., parsonal days,
""'1 and giher approved categonies of
— e — S = }I ieave, ensuring work-life batance
w and employes well-being
-
. . e : g - g
Defined benefit plan obligations and other retirement plans — \
GRI 201-3 Dividend and taxes 1

Retirement bensfit plans are integral to cur compensation peckages. ensuring employess' long-term financial security, GRI 201-4 -
This commitment fosters & positive work envirenment and culfivaies a stable, loyal workforce, The benefits we offer \I‘.J’
ime s We uphold financial responsibility by distributing profits to shareholders through dividends and ensuring timely

SUSTAINABSTY REPORT H3E-25

compliance with tax iaws o-avoid panaliies or legal issues,

Financial grants received from

government
GRl 2071-4

We svaluate economic performance by comparing government. grants
received with taxes paid. These granis, linked to our investments
in property, plant, and equipment, are free of unmet conditions o

Contingencies

Gevernment grants (in INR Million)

390 3.90

FY 2023-24 FY 2024-2%

FLST RISARRITY BEPOST 2024-35 | 78 )



@ GLOSTER LIMITED

Supply chain management
GRI 3081, 308-2, 4141, 4091

AL Gloster, we gre committed 1o
fogiering long-ierm, susisinable
parinerships with our suppliers and
contractors, Our procurement strategy
I& built on trust, transparency, and
collabaration, ansuring Aot anly the
delivery of supesior quality But also

strict compliance with environmental
and labour reguistions. We uphold
ethical labour practices across
our supply chaln, safeguarding
workes rights, promoting fair trade
standards, and working 1o reduce

aur tarhon foctpeint. By integrating

sustginable materials, adopling
wiasie reduction measures, and
coHaborating with emvironmentally
FEEDONSIDE SUpPliers, we algn sur
op=rations with global sustainability
principles and contribute to 8 more
resilient valus chain.

At Glester, sustainability puides our product
design and materal manapement acress the
entire life cycle - from raw material sourcing
to recycling. In 2013, we ploneered orpanic
jute cultivation by partnesing with the Central
Ressarch Institute for Jute and Allied Fibres

{CRIJAF) and ‘r.h_u Institule of Market Ecology
{IMO) o obtain certification under the National

Program for Orgamic Production (NPOP].
To scale this Inftiative, we colleborated with
Society for Equitable Voluntary Actions (SEVA),
enabling effective on-ground implementation,
This program not only advances eco-friendly
production bul alse strengthens Farmer
livelihoods, pasiticning Gloster as a leader in
sustainable jute.

SUSTAINASSINY REFUS [ J0E-45

Organic jute cuitivation hierarchy

</
SEVA

SEVA i3 responsible for
managing all contral
systams in accordance
with MPCP Standards,
Eusrantesing streamiinad
procedures for organic
cariification

N J

— @ —

Eco Voluntesrs and
Internal Inspactors

Eco Voiunteers from SEVA, who
arg #lsa residential farmers,
play an active role in advancing
the organic farming: process
by conducting trainings,
managing documentation,
keeping detailed farm diaries,
and oversesing operaiions

./ Intemal inspeciors carry oot o

assessments o ensure that all
activithes ars in compliance with
MPOP standards.

L Ky

In addition bo supplier povernance,
we have taken pionesrning steps to
efcauraga sustainable sourcing. Our
Crganic Farming Program, faunched
in 2013 with support of the Ceniral
Resegrch Instiute for Juie-and Allied
Fibres [(CRIJAF) and IMO Organic a5
our cestifiar, reflacts cur-commitrnent
to environmenial ztewardzhip
Certifitd under the National Program
for Organic Prodwction (NPOF], this
program has steadily expanded,

building a nebwvork of 461 certifed
organic farmers, covering 98.5
hectaras of culfivation -area, and
achieving an ofganic juts yield of
30008 MT in 2024.

Dur partrarship with the Society for
Equitable Volumtary Actions (SEVA)
has been iastrumental in scaling
grganic cultivation praclices. Cur
localized procurement stralegy has
yielded significant results, with

Supply chain assessment

Racagnizing that many suppliars
operats in the unorganized secton, we
conduct comprEhencive asetsments
covering complisnce, workplace
safety, human rights iesues like
forced Iabour and child labowr | faif
labour practices, and environmeantal
responsibility. Through regular
sudits, capacity-building programs,
and iargeted engagemeni, we
don't just monitor performance—

we actively support stppliers in
achieving industry best praciices:

Every supplier Tallows our interal
Code of Conduct and undergoes
rigorouws evaluation using
standardized 50Ps and parformance
chacklists. New suppliers’ complate
thorough due diligence during
onboarding, while existing partners
undergs semi-annual assesrments,
including physical evaluations

Gloster

Giozster Limited
compensates Eco
Voluntesrs -and internal
inspectors- with an
honorarum, supplies them
with high-yieid seeds, and
procures the juie harvasis
they produce for orgamic
cultivaton

. y

92.15% of materials sourced from
within the distnct and neighbouring
districts, while iz direcily 13 48%
procured from MESMEs and small
producers. This integrated approach
tosupply chaln management Snsures
afficient resowrce ulilization. waste
reguction, snd enhanced prodactivity
while maintaining our commibmant
to arwvironmental sustainability and

social mesponsibility

when neceszary. Our purchase
department leads ihese reviews,
Ensuring consisient accountabllimy
and fostering resiliencs across the
entire value chain.

Gloster adopts a structured appmach
to supplier engagement by broadiy
caiegonzing it partpars inte thrae
groups—Raw Jute Suppliers,
Mznufacturing Pariners, and Siorey
Consumzble Product Suppliers—

BLFST RINARRITY REFDET 2024-15 @




<> GLOSTER LIMITED

enabling failored assessment and
monitoring bassad on their role in
operations. The Company works
closely with nearly 30O regular
suppligrs from the Stores Purchase
category, of which 23 key suppliers
(13%) have been prioritized for

ESG assessments. Whils a large
share of raw jufe sourcing comes
from the unorganlzed sector, Gloster
progctively focuses on capacity
building, knowledge-zharing, and
awarensss programs: to embed
sustainability practices across (i

supply chain. By extending suppart
and guidance beyond compliance, the
Company strives fo foster a culture of
responsibhe sodrTing and continuous
improvemant, ensunng long-fanm
resiience and sustainability of its
valug cirain

Innovation, research and development

At Glaster, innowation, ressanch, and
develapment form the Taundalion
of our sustainability journey in the
textile indusfry. These infdiatoses
empower us fo create eco-friendly
materials—siech a5 organic, eoyclad,
gnd bicdegradable fibers—while
adopting cleangr and more enargy-

efficikent production methods. By
improving product dueability and
recyic|ability. we actively contribute
fo building & circular econbmy.

Our contingous pursait of new
fechnigues and appliceinns keeps us
at the forefront of textile innovathon,

New product development

Mew Product deseloprment

Anaiyzing market trends and consumes
praferences to design and create innwatie
products that cater o evolving damands.

with eco-friendly siternatives to ensure
thal our processes mest amiranmental

W Hroa=5x i

enabling us fo mest the svolving
expectations of our Customers
while fulfilling our envirenmentsl
responsibilities. To strengthen
this commitreant, we strategically
prioritize: and invest in activitias
that drive innowation, research, and
desslgpment,

5o e
e~ nT
F

Enhancing the effickency and sustainability
of production processes for jute-based
procucts, ensuring optimized resource
utilization.

standards to strengthen ust and reliability
with our clienis.

I -:r..-=;.|.'.-.= Frarmirmenital | --".'.;|i-.-.'.-.'- I@. E il'lg Product Cusality
Repiacing hasmful processing chemicals Adhering to stringent product cuality

safety standards.

S

Cur Product RED team drives [nnowation by
developing new offerings through a thorough
assessment of customer requirements, our existing
product portfolio, amerging consumer frends, and
evolving regulatory stendards. The feam designs
and exscuizs experimenis with careful analsis of
outcomes to ensure reliability and effectivenass. In
-addition, feasibility studies ae underiaken 1o assess
the commercial viabllity of thase innovations. The
figurs below illustrates the new produects intreduced
by cur RED team during the reporting pariod.

'{':".:-"" SLSTAIRASRITY REFUSR T SGE-45

L

Jute Webbings

Gloster has introduced @ new line of
jute webbings, produced in matural
and diverse colowrs, #nd avazable
i varous widths, wakzhis, and
lengsths. These wabbings seree as an
gco-friendly and durable alternative
mstenial, with- applications such as
shopping bag handles and other
sustainabie lifesiyle products.

Callzborafionz and Partnorvhips

Elended yams

As part of our product
diversification, Gloster has
developed fine fabeics calering to
Apparel and fifestyle segmants.
These fabrics are made using jute-
blanded and jute-viscose yams, with
further developments for spparsl
use-currently in progress.

Process development

At Glosisr process dewelopment
focuses on enhancing the eMiciency
of jute product manclacturing
through various inftiatives led by our
RED tmam. Our key efforts includs
salepting the highest guality raw

jute Dassd.on attributes such asz
strength and lustre that align wilh
yarn quality standands. Additionally,
we employ enzyme brealments an
raw jute fo improve the softening
procass of the fibers. We- have also

feplaced traditions sdhssives like
Tamarind Kernel Powdar [TEP)
with alternatives that offer stronper
adhesive propertias . thersby
increasing the strength of the yarn:

..-m!-;m:umrfﬂﬁﬂ:!lm:[ﬂ'?ﬁ 143
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Comparative Life Cycle Impact Assessment of shopping

bags and sacks

In alkignment with our
commitment to advancing
sustainable material cheoices,
a Life Cycle Assagsment (LCA)
study was conducted to svalusts

Objective and Scope

the environmeantal performance
of jute shopping bags and sacks
in companson with convantional
plasfic and paper bags [ sacks,
The study foliowed 2 craglefo-

grave approach, encompassing
all stages from raw material
exiraction io the disposal of the
finished product

The objective of this stedy was bo asses: and compare the snvironmenial impacts associated with jule-
based pacikasine products incomparison o that of plastic and paper aiternativee across the below selected

impact indicators:

Methodology

The study adhered fo the principles outlined In |50 14044 standards for LCA Data was collected from

The functional unit i defined as the
snvirenmental footprint associated
with 30 uzes of shopping bags
{13 kg camrying capacity) and
1Z uses of sacks (59 K2 carrying
capacity), repressnting an equivaient
material transport service bo ensure
comparability across matenals.

credible secondary databases, industry sources, and published literaturs to mode! each bag type’s life cycie.

Key findings

The comparative LCA reveaied
thee o floiw | P trenads:

Water Use:

Cotiom i5 fne most water-ni=nsive
because of irrigstion needs,
and paper 350 contumes farpe

volumes during pulp processing.
Jute sgain performs best-due to

its rain-fed cultvation and low
procasding water damand.

Eutrophication - Marine:

Cotion and paper show higher manng
impacis linked to ferfilizer leaching
and effluent discherges, whersss juls
has relatively low sffects.

Conclusion

The LGA findings underscore the potentiai of jute-based packaging products as a sustainable alternative
to single-use plastic and papes products. While improvements in water afficiency and wastes treatment can
further enhance jute's environmental profile. its biodesradability, renewability, and low carbon footprint

Climate Change:

Jute begs snd sacks have the lowest
greenhouse gas emissions due 1o
fenewabls 3w material 2nd low

processing energy. Paper and plastic
options show higher emissions bacause
of energy-intensive production and fossil-
based inputs.

Eutrophication -
Freshwater:

Juie performs betier
& i reguines mEnimsal
fertilizers. Papar and
cotton  cause highsr
nutrient emEsions from
pulping chemicals and
agricuttural runo .

Acidification:

Faper packaging contributes
the mast due to chemical
pulping and andrgy use, whiks
jute shows minimal acidifying
BIMEssions:

make it an integral part of cur circular and low-carbon material strategy.
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@ GLOSTER LIMITED

Enhancing Environmental Compliance

We are commitied to-achisving and
malntaining eminohmantal standands
i our oparations, in algnment with
national regulatory frameworks
and international sustainability

benchmarks. Our B&D fesm
consistantly MoRilors procassas and
werks diligently to identify harrmful
chemicals, striving to replace them
with eco-frimndly . aitermatives. To

further Snhance. environmenial
compliance. Glestar Limited has
ursdertaken the following initiatives:

e,

Polyvinyl alcohal (PYA) has
been replaced with & GOTS

approved substance

%,

All azo. dyes have been
repiaced with azo free dyes

-
Emuisifier coniainming APEQ
(Alkyiphenel Ethoxylatesd i
repéaced with APED fres emu Isifier ®/

Hydrocarbon based lubricants
have been partisily replaced with
hydmocarbon frés lubricants

Polyaromatic hydrocerbon
{PAH} containing bBatching ol
has been replzced with PAH

fes ail

~

- Formaldehyde containing dye
fixing agant have been replaced

‘ with formaldehyde free dy fre
agents

8

The Tollowing environmental compliances ane Fulfilled as part of our sustainability efforts:

@) SLSTAINASRITY REFOR T 202825
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Waler (Prevenlion Air [Preveniion Harardous and The Enviromament
and Control of and Corntrol of Other Wastes Pralechon) Ack
Podlution) Act, Polution fct (Managsment and 1984

1974 151 Transhoomdary
Movement) Rules WS nagemect,
Wasis watlsr Air pollution 3016 ' poliution prevention, |
discharge, SnsUring controd devices and continugus
compliznce with ensure minimal Ensures peoper enmvironmental
the prescribed air pollutsan and colleciion, storaps, manitori ng o mest
standards. sdherence to and dispasal through regulatory standards
EMmission momms. authorized vendors {GRGH, SPGHL
1 | _1 for hezardous waste.

Ensuring Product Quality

Owr products are designed fo build
customeas trust. enhance satisfaction,
and salidify owr reputation in Ehe
market as a producer of high-
quality, sustainable jute products.
To further strengthen our guality
B55Urance processes, w2 have
invested in advanced f=chnologias,

including digital maisture meters for
preciss measurement of substrate
moisture levels apnd elegtronic
fibre bundie sirength testers for
accurabe assessment of juie fibre
strangth. Thase myesimanis enable
us o0 achieve grester precision in
evaluating fibre quality, allowing

Marketing and Labelling

As & natural fiber, jule does not
require product RRbelling: However,
for products exported 1o developed
countries, we strictly adhere to the
respective gpecgraphical product
quality standards. Our RE&D feam
also ensursas that fur food-grade

jute beags comply with the evolving

REACH

W

OEKO-TEX®

STANDARD 100 35

21CHD0022 CENTROCOT
Tested for harmiul mubstonees

requirements of the |JO 98701
standard, which |15 the leading
standard for food grade packaging
in India. During the reparting period,
there was one incident of non-
compliznce related to product and
service information and [abelling,
and no inc|dents of non-compl@ance

uz to soiect the best fibres for
yarm production, Our R&D team
is commitled t0 easuring that
every product mests the necessary
standards, complas with regufations,
and excaeds.

regarding marksl communications
We combine our efforts to strengthen
economic performence with robust
data managemsant practices, which
protect our business from SCOMmamic
riske.

SUSTAMABLITY SEFDST 201835
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@ GLOSTER LIMITED

Conserving our planet

fs & natural, biodegredable, and
renawabla fibre, jufe offers us a
unigus opportunity o contribute
meaningiully o global climalz
goaks while supportng |nvelihoods
We recognize oL responsibility
bo CcORSEfvE reESoUrcEs MinNIMmiZe
emissions, and promote circular
practices -across our operations.
Guided by this commitment, we
continuously invest in cleaner
iechnoiogies, responsible sourcing,
angd sSCco-Conscious Innovation
Snswring that our growth works in
nErmony with the planst we 3il share

Rain wrisr harvosting pand

*

{E SUSTAMARRITY REPORT hidd- 25
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Chversight of our emaronmentat agends
rests with tha Board of Directors and
the Corporsie Social Responsibibity
Committes, ensuring that policies
targets. snd parformance femain
dligned with our leng-term
sustainability goals. Dperational
teams drive implementation on ihe
ground, transiating commitments
intg measurable ocwicomes across
all Teciliies

Tao Ingfitutignal|se these
commitments, we follpw the
Business Razponsibility ana
Sustainability Reporting [BHSR]

Policy, which sarves: as our
guiding framawork for complianca,
sccountability, -and continuous
impravement. This policy & reviewed
period lcslly to ensure slignment
with avelving rapulatory standards,
climate prioritics and stakeholder
expectations. Complementing this,
our comprehensive Emdironemental
Managament Syatam (EBME],
certified under 150 140012015 and
sesmiessly infegrated with our 120
9001-2013 gusiity maragement
framawork, provides the structural
foundation for our snvironmental
stewardship initiatives.

Our erwircnmenial appmoach is anchored in six strategic pillars:

Energy Efficiency
and Renewable

Integration

We consistently improve energy
efficiency while sxploring
opportunities fo increase the
sham of renowabie energs in our
operations

Water
Stewardship

We adopt conservalion measares,
advanced treabmant sysiems, and
recycling fechnoiogies to optimise
water use and ssfeguard local
SCOEYEISME

These pillars are reinforced by
supplier engagemeni, empioyes
sensitisation, and audit mechanisms
that create a culture of accountability
2nd continuous improvement
Trrough this integrated approsch,
wie girive to sel new bDenchmarks
in sustainable jute mEnufscturmg

Emissipns
Managament !

Wa monitor -and mitigata
greenhouse gas emissions and
air pollutanis, confnbuting 10
riatkpnal 2nd global climate action
goals

Hesponsible
Matenials '
Management

We promoble the sustainable
spurcing of raw jute and efficient
usa of natural resourees o ansura
long-term availabildy and suppdy
chain Esdisnce

We are proud to meport that in FY
202425, there were ng instances
of environmental non-compliance,
reflecting our commitment 1o
maintaining the highest standards
of environmenial performance whils
contrbuling to @ greenss and moreg
resilisnt future.

Waste Reduction
and Circularity

We minimiza wastz Eenergion
through - innovative regycling,
vpcycling, -and responsible
disposal practices. embedding
circudarity across operations.

Ecological
Preservation and
Biodversity

We extend our responsibifity
beyond operations by fosiering
bicdiversity, developing Er=en
belts, and supporting acosysteam
balance

& B

Mo instances of
enviranmental
non-complaince in
FY 2024-25

BLrS T  BLT 'y e PO 03a-06 | @ )
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Climate strategy
EH1 102-1. 102-2. 102-3

Gioster Limited recognizes thet
climate change "B not only an
environmental concam  but  glso
& material Dusiness nisk  with
direct implications for operationsl
continuity, supply chain resilienges,
and . stakehobier  frust Ciur
climate stratesy s intesral to
building  long-term  resiliance,
enabling us o0 mitigate rsks
from changing westher patfarns,
resgurce constraints, and evohving
regulations, while also advancing
opportunitiss: In emergy efficiency,
renswabls Iintegration, and
sustalnable water managament. By
embedding climate considerations

Across Our operations and supply
chain, we align with giobal climate

goals and reinforce our commitmant
b0 cresting sustainable value for all
stakeholdars.

As a leading player in the jute
manufacturing industry, Giosier
iz wnimqoely positionred at the
intersection of sustEinable natural
fibre demand and climate-senzitive
Agricultural value chains. Gloster
alme 10 demonstraie resilignce,
responsibility, and readiness in
navigating a low-carhon future.

Climate change presents both
matzrial risks and emerging
apportunifies that directly influence
business continuity, operatignal
afficiancy, and long-term resilience.
To address these challenges in a

struciured and transparant manmner,
climate risk assessmant has been
undartaken

The organizational boundary covers
the Ananvs unit and DTA unit at
Bauria, Howrah, which represant
key cpérational hubs. This boundary
has bean chosen to capture the
miost material axposures to climate.
retated risks within core production
gCiivities,

By embedding Ihis climate risk
Assesamant info stratesic planning,
the - organization strengthens s
ability to anticipate challenges,
adapt operations, and confribute o
sustainable growth in an evolving
regulatory and environmenial
landscape

Climate Risks: Physical and Transition Dimensions

The jute manufaciuring operations
at Howrah-Bauria 2nd DTA uniiz are
directly shaped by climatereiated
rigks, given the secior's sirong
dependence on-agricuitural supply
chaing, water-infensive processing
and sensitive manutacturing
coenditions. These risks manifest in

‘oo critical dimensions: physical and
transition

Physical risks:

include volnassability af raw jule to
fioods, cyclones, rmegular Monsoons,

and rizing temperatures, affecting
fiber quality, supply stability. and

Methodology for Climate Hisk Assessment

The climate risk asssssment employs
a structured methodology integrating
globally recognized frameworks
and pnalytical tools; classifying
rigks into scute and chronic
caisgoriss. Acute nizks—including
riverine, coastal, and urban floods,
droughts, cyclones, extrems heat,
earthguakes, landsiides, wildfires,
and water stress—were assessed
under-a basasline sceEnaric using

@ SLSTAINASRITY FEPOR T H3E-35

WRI Aqueduct for water-reiated
risks and ThinkHazard for hazards
fike earthguakes and cyclones.
Chronic risks, such & water siress,
femperafure, and precipitation
veriations, were evaluated using
forward-looking climaie scenarios
based on 350 combmed with RGPs
{SSP1 RCP2.6, S5P2 RCP4.5.
35P3 REP7. O, S5FP5 RGPH.S)
across near-iterm (2020-2039),

operational efficiency. Transition
rizkx arise from siricier sustainability
regulations, markat deamand for
traceabée and eco-cartified products,
and the need to shift to renevable
gnargy, with patentisl impacis on
compiznce costs, competitivensss
and reputational skanding.

mid-term (2040-2059), and
long-term (20B0-2099) horizons.
Dipta from the World Bank Climate
Knowledge Portal ensures glignment
with Intemgtional climate modais,
engbling robust igentification of
both Immeadiate and avolving risks
o inform resilience planning and
strategic decision-making.

Acute Physical Climate Risks

Acise plwsical risk

Acute risks are shori-ferm, ‘eveni-driven hazards-arising

| Productien Unil — Howrah

from extreme wasther events such s fpods, cyclones,  River flood

hestwaves, o droughts. For an Indostrkal unit Tike 3 jute Cyclons

manufacturing facility, which depends on uninterruptad

operations, steady raw material suppliss, and stable Extreme haat

comemuonity infrasiructure, aculs risks pose significant E :

chailengss. These risks can directly disrupt factory  Widfire

opergiions, damage assets,-and affect supply chains, while Urban flood

glso threston ing worker satety and community well-baing

The acute physical risk profile of the Howrah—Bauria o hdgske

region Ananya and DTA unit indicates 3 concentration Water scarcity

of high-impact hazards such as fiooding, cyclones, and

extrame heat Addressing these requires investment Landsiida

in climate-resilient infrastructure, mobust = 3
G e, it wis s ot mm’;mmﬂ"rﬂ? Coastal fiaod Extrnmmaly High
engagermant with local communities to strengthen sdaptve Drousht risk

capaciy

Acifte Physical Risk | Poteniial Impact
Cyciones * Structural damage to facilibies
#  Digruption of operations
* Lnss of stored goods

_F'!ml:ﬂni *  Ingress of flogdwater
* Damage to Infrastructure and materials
= Dpesational downtime

inztalistion of tin sheds af terrace level for
aoditional protaction

Chimnsys fitted with gusrd bracksts to
withstand Strong winds

Strengthensd drainage systems to manage

heawy rainfall

Securad storage systeme ooavoid cyclons

iConstriection n'f'm:ih mﬂndw walis i+
prevant water ingress

Fumping afrangements io evacuste

‘Arcumulated wales

Soil Ergsion = Weakening of structurs! foundatons
* |ncreased risk of wateriogeing

- T
= Higher cocfing reguiremenis
* Equipment inefficiency

ke e ke

Proper drzinags &t 5ite 2dges

5_0“ protection measures to ensurs
structural stability of fegs and foundations

‘Wooden loss embeded on riverbanks to
cantrol erosion end stabilize soil

Air circulation and ventilation systems to

reduce heat siress
Installation of water coolers

SLST RIMAGILITY REPORT 2024-75 @
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Acute Physical Risk | Potentiad Impact Gloster's Mitigation (ndtiaties

Dust & Air Polluteon |+ Alr guakity deterioration *  Deployment of cyclons dust exdraction

*  Worker health and safety risks
* Higher clesning and maintenance

=

syshems

* Insfallation of sweeper sysiems for
contmuous dust control

Chronic Physical Climate Risks

Chrenic climgte niske refer 1o long-
term, graduzl shifiz In climate
patterns that can impact operational
cantinuity, supply chains_ -and
community resilience. Unlike

Risk Aszesamant Framowork

To assess chronic risks, we adopl
& scenaric-based approach using
the laiest climatie projections. Cur
assessmeni incorporates thres
pathweys to 2080

¢ Peszimistic Scenarks (S5P%-
RCPE. 5} High-amissian,
business-as-usual trajectory

# . Business.as.llsual Scanaric
(SSP3.RCPT.0F Medium-
emiasion frajectony with slower
edaptation

* Dptimistic Scenanio (55P1-
RCP2.6Y: Low-emission

acuts evenis such as floods or
cyclonss, chronic risks manifast over
decades and include varnations In
pemparature, precipitation, and water
availability. At Gloster, we recognize

trapectory with sbrong mibigation
Wea focusad on our cperational hub
in Baurig and OTA unis, evaliuating
water siress. tempsrature variation,

and precipitation changes as key
indicatars of chronic climate risk

Gloster's chronlec climate risk
assessment reveals that waber stress
is projectsd to remain consistently
fow scross 8ll scenarios, indicating
minimal disruption to water.
dependent processes. In condrast,
femperature INCIEESEs  pOSE
miaderaie to high nsks, with rising
neat expected to. sirdin worker

that undersianding and mitigating
these ricks & eszantial to sustaining
operational efficiency, resource
mznagement, and stakehobder weH-
baing.

safety, energy demand, and juls
fibar guality. Precipiistion changes
emerge as the most severe long-tarm
chalienge, with rainfall projected fo
decling by 1 74070 across scengrios,
creating high fo very high risks for
water gvailabillty 2nd operational
continuity Topather, these findings
hightight thal while water sirese
may not be an immediale concamn,
increasing tamperatures and
declining rainfall represent gredual
but significami risks that mguire
proacive adaptation and tong-tarm
resilience pkanning

Chironie: Piwsacsl
Hisk

Tempsrature Rise

Declining
Precipitation

e II:.LCIW
overall, but facal
vanability possablel

Potent@l Impact

Worier heat stress
Higher energy demand Tor cooling

Risk to raw jute fiber quality during
‘storage & processing

Stress on retting and washing
processes

Reduced water availability for
operations & communities

Patential strain during peak demand

Competiiton for resoarces with

Communities

| Ghoster's Mitigation inisiees

Upgradation of enorgy-efficient equipmeant
{boilers with ESPs, LED lighting, VFDs)

Advanced hurmidification sir systems for
temperature regulation

Employes sensitisation programmees For
heat safety

Eco-friendly mobilify options (e-scoofers,
Dattery bikes) fo reduce hegi-trapping
emissions

_11'|stal lation of Turbo ventitater an rooftop

Advancad Effuent Treatment Plants
(ETPs) with water reuse for gardening,
landscaping, frefighting

Raimwvater hareesting and closed-foop watesr
systems

Low water retiing methodology

Crganic jute culbvation supporied by
Glogier, encouraging heslthy soils &
razilient cropping

ETPs ensuring reducad dependency on
freshwater

Drganic farming promoling natural resturce
balance

Low waier retling methodiogy

Instattation of retting tank

Training of personnels of water conseniation
Plugging of water leakages

Chronic Sesource Highes pperational costs it raw Circular waste madei for jute caddiss:
Giloster's Adapthr& Maaslras Depietion & Waste material or fuel-altematives are scarce reussd as réngwabie bodler fusl &
Pressure (linked ¢ } arGr Tl FookE ; reintroduced into production cycles
Cur appraach s fo bulkd resilkence through sustaingbls sowrcing. energy and emissions management, water Slewardship, o "_:'“E'm waste + Eco-friendly dyes, bicdegradable finishes,
and circuiar materiai use—each directly linked to mitigating chronic physical risks E""“"”J"““"m' and water.based chemicals o rducs

resource inEns iy

o Lz of steam condznsats 35 feed water
iy Bl ler

e 1
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Transitional Risks

Transitional risks arise from the
glokal shift fowards 2 low-carbon and
sustainable econarmy, whers changes
in policies, markets, and stakeholder
expeciations can directly impact
business operations. For. Glaster,

Policy Regulations

Glogter faces a dynamic reguiatory
emironment shaped by both domestic
and internalional mandstes. While
India’s carban régulation framewark
remains at 3 nascent stape stronges
-anforcement of energy efficiency,
renewable adopiion, and carbon

reporting |15 expectad in the medium

Market Dynamics

Evolving consamer and ‘buyer
preferences ‘gre reshaping demand
for natural fibers like juie In the
short ferm, bans on single-use
plastics arz boosting demand, but
commaoditization risks and price
competition may pressure marging.

Reputational Risks

Reputation is becoming & decisive
factor as stakeholders demand
stronger: ESG  performance,
transparency, and accountability. In
the short term, reputational risks may
emerge |f Giosier fails o demonsiraiz
credible certifications, traceability,
orf respongible sourcing Ower time,

B ) SUSTAINASSITY REPORT M02E-25

these risks e particularty significant
a% the company operates in 2 sactor
closely linked to infemational trade,
consumer demand for sustalnabie
preducts, and evolving sfwvironmental
regutations. Such risks sxtend

ferm, Export-linksgd policies
such-as the EU's Carbon Border
Adjustrmient Mechanism (CBAM) will
increasingly influsnce supply chaln
dacumentation and compliahcs. Ia
the long run, mandatory net-zeso,
coupled with stricter standards on
chemicals, water, and biodiversity,

Owver the madium term, buyers are
expectad to prigritize raceable, low-
carbon juie products supported by
life cycle assessments (LCAs), In the
ong term, dsruptive inngeations such
a% [ab-grown fibers, blo-composites,
and regenerative agriculture could

Blobal buyers and investors may
shift preferences towards companies
with demonstrably carbon-nepative
and socially responsibla practices,
increasing the nesd for proaciive
communication and -assursnce
mechanizsms. Convarsely, by
positioning Me=if g3 .3 ploneer

beyond complrancs, encompassing
competitiveness, repliation, and
lorg-tesm growth, making proactive
adaptation essantial,

are likzly to reshape operational
and reporting reguirements. Thess
policies present transition risks
theaugh higher compliance coete
bit - alss offer apportunities for
Gloster to strengthen its leadership
by proactively aligning with global
framewaorks.

redefine the competitive landscape.
Market expaciations around
gircularity, carpon neutrality. and
closed-loop svstems will reguire
Gloster to invest In innovation and
product. differentiation to.retain its
competitive edze.

in sustainabiz  jute production,
aligning science-based targets,
and promoting circulaf busingss
models, Gloster can enhance iis
brand value, strengthan stakeholder
frust, and secure preferential access
0 premium markeis:

Jiits goaclsile bislgllalsn an slofes 1o prevenl sod srasion

BLEST miNAGLIT Y REPDET 2024-15
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Climate change and Emissions management

GRi 302-1, 302-3.302-4

We wview energy efficiency as a
critical enabler of sustainable growth
and climaie responsibilty. Our
enargy portfolio ks diversified across
direct and Indicect sounces, 2ach
aliphed with specific operational

requiremenis. By oplimising usage
and gradually imiegrating renswabiles,
we have eliminated our dependence
on fossil fuels and strengthaning
gur environmental stewardship
in FY 202423, our total ensergy

Direct Energy Consumption

Cwir direct energy needs ars fulfiled
through 3 balanced mix of fuels,
carefully selected o support diverse
operationsl requiremenis with
efficiency and reliabdlity.

* High-Speed Diesel [H5D) and
Pefrol are usad in company-
cwned vahickas, forklifis, and
backup diessl ganerator (DGE)
sais o ensura smooth logistics
gnd unintemypied power during
ulages.

= Liguefied Petroleum Gas
[LPG) is utilised in heating
and specific processing
epplications, offering a cleanear-
burning option comparad ta
conventional solid fusls

* Jute Dust is a by-product of
our manufecturing process;
repurposst 28 boiler fusl,
reprezaniing & renswable
aiternative that reduces wasis
witiie lowesring dependence an
Tossil fuels.

= ‘We have also installed 2 1,39
MW roofiop solar power plant at
the Anarnys unit, which supplies
clean enargy directly to our
opEralions

In FPY 2024-25, direct ensrgy
consumption was 56.01 TJ, with
41.9F T) from renewable sourcas
and 14.11 TJ from non-renewables
This meflects our commetment o
circularity by converting industrial
by-products into & relizble energy

FLRITEE
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congumption stoed at 14971 T), of
which 47 .40 TJ {22%) was derived
from renswab|e souwrces and 102,30
TJ (68%) from non-renewables

Direct and Indirect Energy
consumption for FY 2024-25

I

12971 T1

3%

Direct anamgy
consumption

. |ndirect Energy
Consumption

& -3

5.50 TJ Energy
consumed from
Renewable source

Indirect Energy Consumption

Our indgirsct 2nergy nesds: ars
largely met through grid slectricity,
which powers core manufaciuring
operalions, including &nergy-
intensive machinery and plant
functicons. This is progressively
supplemented by renewable snerey

-
HMar Power Plant

sources, reducing our dependence on
conventional power and. advancing
pur commitment to cieaner
production.

In BY 202425, indirect eqpergy
consumption siood af S3.70 T,

Energy Efficiency Initiatives

To ensure résponsible energy use,
we conduct periodic audits and
implement targeted improvements
across facilities. Hey measures
inciude:

=  Upgradation of equipmeni such
&5 ensmpy-efficient boilerz with
£SPs, LED lighting systems, ana
ariable fraquency drives (VFDs)
i spinning machines.

*  Advanced humidification systems
and compressed air optimisation
thropgh Kaiser Compressors
gnd Lagris Parker distribution

EYSiemSs.

* Employee sensitization
programmes that promofts
ponservation habits. supparted
by eco-friendly mobility options
such as s-scoobers: and battery-
operated bikes for siaff.

comprizing 95.30 TJ from renewable
electricity and 88.20 TJ from non-
renewable grid power, This inltiative
marks a significant step toward
reducing our carbon fooltprini and
enhancing long-term enengy security

= Installation of powsr factor
correciors has enbanced energy
efficiency by optimizing mactive
power usage, thersby reducing
giectriciy losses
Through this integrated approsch, we
reduced overall Snergy Consumption
by 1 2% inFY 202324, and in FY
202425, we lurther sirengthened
out renewable share to 32% of tolal
BMBFEY USE.
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1 Incledes fusl consumplion Trem mill opesations only (DTA unil and Ansnyad unit), since fuel consumplon 5 not
material in any other facility like corparate olfice

By balancing efficisncy with renewable adoption, Gloster is steadily advancing toward a lower-carbon energy mix and

reinfoscing its commitment fo a susiainable future.

fofie -1 Bl 51
883 1213 E I
wr ¥
2023-24 2024-2%5 202324 2024-25 2023-24 202425
OTA umit Aranys unit Corporate
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Indirect energy consumption (TH
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2023-24 202425 202324 2024.25 202324 2024-25 202324 2024-25
DTA unit Ananya unit Corporate Total

Emissions management
=Rl 305-1. 305-2. 3205 -3, 305-4, 305-5_ 102-3

Ciimate responsibility is not an
isotated inifiafive but an extension
of our identity as 8 matural fibre-
besed manufaciurer. Juie, by iis
very nature, represents 3 climate-
smarl sliernstive to rEzource-
intensive synthetic materials. and
we zes it as our responsibility to

gnsure that s production process
iz equally sustainable. Dur emissions
management Tramework is oesigned
io batance industrial efficiency
with. environmental accountability,
ensuring that every stage of our
aparations contribubes ba. lewering
atmpspharic impact. By integrating

Greenhouse gas emissions

GRI 102-7

Our spproach spans across direct,
irdiract, and walue chain Smissions,
SASUFINE & comprehsnsive view
of our carbon footprinl. Scops 1
ammsigne arse primanly from fusl
combustion in boilers and penerators,
which supply steam and energy
for procassing activifies such as
softening, sizing, dyeing, and drying
of jute fibers and fabrics. Emissions
from our internal trans poration flest
also form part of cur direct fooiprint
While Scope 2 cmissions: &re
atiribuled 1o purchased eleciricity
thal powess spinning mashings,
lpoms, and other essential plant

operations.

During  the reporfing vear, we
condinued to-monitor and disclose
Scope 1 and Scope 2 EMIBSIONS 30ross
all mill aperations and our corparate
office. We have also calculated
our Scope 3 amissions atross few
categories . including purchased
Eoads and services  capital goods,
fuel and energy-related activities,
operational wasie, and dosnsiream
tranzporiation and disiribution
Thiz expanslon reflectz our |ntent
o captures the full cimate impact
of our valus chain and 1o identify
high-impact areas for reduction.
Tor achismne these goals, we deploy
systemalbic menitofing mechansms,
adwanced filfraiion and dusi

edvanced technologies, systemaltic
monitoring, and responsibie energy
praciices, we -are building @ fow-
carbon menufaciunng pathway that
supports both global climate poals
and the long-term compelitivensss
of aurF businsass.

Supprassion sysiems, and snargy-
efficient Technoiogies across our
facilities. Reguler emissions sudits
further strengthen our ability o
rentify hotspols and implament
comective measures. By building
robust data systems and adopting
cleaner technologies, we are laying
the fowndation for science-based
emissions reduction pathways.

This.integrated approach positions
us not only a5 & manulacturer of
sustainabie natura? fiber products,
but alss a5 an actve coninibutor to
glebal climate action, with a cisar
focus on transparency, responsibility,
and continuows impeowemant

BLIST RINARRITY REFOST JUI4a-15 | DN
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<> GLOSTER LIMITED

Emission intensity, three years moving average (IC02e/MT)
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Totad pmassinns
(FY 20¥3-24)

Total emissiens
FY 2024-25)

Purchasesd goocds and | 02w 6. 78 RE EElE0B
TRMICES

Capital gaods 02 ' 90.55 ‘28.40
Fars | 15028 _' 9.237 23 _ apgatls
‘Waste generatza In pLste 18.31 17.84
oparations .

Downstream tranaportation s 2.alr.s8l 28048 31
and disbibution
Total Scops 3 emissions 1£02s 15.101.58 20.086.65
Proguckian MT 9. 180.51 58,567 4370
Scops 3 interaity per unit of | tCO2eMT 031 . pg4

praduetion

Scope 3 GHG emissions contnbution across categories
FY 24-25 (ICD2e)

447

13%

Purchased goods ) FERA

. Downstresm ransportation

& sendices & distributon
@ Capital poods Waste
-,."I:!-"_:L SLSTRINASRITY FEPOR [ 0GE-25
.

Air emissions
GRI 305-7

Air amissions maragament s a key
priority, reflacting our responsibility

to minimize environmanial impact

and safeguard the heslth of
our workforce and surrounding
communites, We adopt 3 proactive
approath to controlling emissions
from jute processing and baodler
operations by combining advanced
technoiogies with continuous
maonitoring and compliance
with. prescribed ‘standards
Cwr efforts focus on minimizing

pariiculate maiier emissions
g2nerated during processing
activitias such as batching. carding,
drawing, and spinning To achiswe
this, we have implemented dust
Sxiracion and Suppression sysiems,
installed humidifiers in production
mones, and adopted advanced pas-
Fired boilers that reduce harmful
poliutants. Additionally, we have
upgraded fo 2 ESP filters with
J-field systems, which signihcantly
snhance paticulate metisr capture

Consorving sar Planed

and ensure cleaner air guatity.
Emissions are regularly monifored
through MABL.zccredited: third.
party agencies, EnsUring @cCuracy
and tramzparency in reporting
Results conzestently continm that
our operztions remain well within
permizsible limits. We also invest
in process improvements and
cleaner technologies to further
lower amissions and strengihen
anvirpnmental performance

Air Emission for FY 2024-25 (MT)
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@ GLOSTER LIMITED

Water management

GRi 303-5

Water iz fundamenial io Gloster's
iute manufacturing operations;
SUpporting criticgl processas such
g% fiore zoftening, dysing. and
finishing. Recognizing the high
dependence of our praduction an
this resource, we have degeloped
a structured management system
that focuses ‘on consarvation,
efficiency, and responsible muse.
Ciwir approach ‘is guided by the 150
140012015 ceriified Envirgnmental
Management System, which
ansures systematic menienng and
confinubus imprgvemant |n our wales
stewardship practiceas

Water is sourced from the river and
treated at our Water Treatment Plant
(WTED to ensure quality for industrial
usa From harz, it undargoes 2 mutti-
siags ulilizatvon process:

«  Seitiing and filiration
tanks prepars waier for kay
cpEranonsg

*  [wye plant operations mMaks uss
of trealed sati|ing waler

*  Filtered water is routed through
a softener befora being used in

boilars for steam generation

*  Watsr also fescs into the chilier
2nd emulz:on pkant, which
supply multiple downeiream
processes. including beaming
waaving and finishing.

* Digfribution & managed
through a system of headars
ensuring optimized allocation
o production units while
minimizing wasiage

To strengthen regse and reduce
freshwater dspendency, Wwe have

installed advanced Effluent
Treatment Blants (ETPs). A recently
commisgioned ETP #t the Ananya
unit enables treated wastawaler o be
feused for pardening, iendscaping,
and firefighting hydranis. This not
only consanes potable watér bat
als0 enhances workplace safety and
contribates to maintaming green
SpaCes.

Through thiz integrazed framesork—
covering sourcing. treatment,
alfocation, and reuse - Gloster is
moving towards & closed-loog water
management system. Thase afforis
allow U= to CORSErve resources
support loca! ecosysbems, and
align with global water stewardship
priorities, while ensuring efficient
preduciion and consistent product
Queal ity

Waste management

GRI 306-1 1o 306-3, 3046-2

Cr integrated wasie managemsant
and recycling program sxemplifes
our commitmant (0 CIrcular econDmy
principles in jute manufaciuring
A% § natural Tiber processor, we
recognize Both the responsibility
and doppartodity te. minimiie
waste across owr walue chain while
maximizing resource afficiency
Our comprehensive approach
encompasses the management of
various waste siresms generatsd
during jute processing, from fiber
wasie during batching and carding
i packaging maternals and peocess
residues. . Throdgh innovative
recycling inltiatives, we transform
jute waste inte valus-added products,

cregting & closed-loop system that
minimizes environmenisl impact
wihlle generabing additionzl ¥alue
gireams. Our Zerp-waste ambition
& suppofted Dy Systemalic wasie
sEgregation praclices  advanced
malerial recovery systems. and
statesic parinerships with autheorized
recyclers. Beyond comentional
wasie management, we continuously
gxphire new processes to upcycle
manufacturing byprodocis,
gemonzirating our dedicatign to
susiainablie respurce management
and  envirenmental stewsrdship
if SvEry aspect of our operalions.
Wazle generaled is classified
imto harasdous (e 8., ETP siudge,

Consorving sar Planed

damaged oil filier, cilsoaked cloth,
spant resin, emply dye packet,
e-waste, wmed oll, ol sluoge, wase
oll} @nd non-hazardous (e.g. balker
&sh, fly azh) categories. Harardous
wiasle 5 meticulously managed in
accordance with Hazardous Waste
Manapament Rule: and enirusied
o authornsed vendors, while non-
hazrardous wasie undergnes rigorous
sorting. with an aim to minimize
environmanial impact. From this
year, we have Initigied the rocess
of accounting for the quanium of
blomeadical wasie genersted from
our dispansary. The biomedical waste
generated from our mills are sedt 1o
autherized recyclars.
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The table below ilfusbrates waste generated from mill cperations by different waske types -

Lhils af
meanurarm ek

|
Purartmslees i

OTA unit

P023-24

Z024-25 | 2023-24

Anmrys enil

Tolal washe penearaiod (DTA
 Anaamym wnrtd

2023-24

WY T

A F s iy

Dattery wasts | = ' 2
ot M-ilrln fonnss . 18 112 _ (1] a 1.80 | 1.12
Hazardous waste
ETF Sludgs {i] | Mattic tonnes 1222 11 09 o8t | 1lzs . 13,03 1282
Damagss o ¥ ' ' 1| -
R Matris tannss a.17 0.18 0.0l ool o.18 0.1
b (i) ! ! | !
Er':_lmm SHEN | Matric tonnes 0.09 0.1 R 0.02 0.0 0.12
Spent resin () 1 | Mstric tonnes | ooz | oosse | ool o.cass 003 0.08
Ussd ‘9"'1 {wi] | M'I-i'ﬂ':i fonmes | 0.8z 0. E a | ﬂ' 32 080
Waste oil (vii} | Metria tonnea o o9 | a1 oiis | ‘oie 102
. . ! , !
g5 B | Matric tornes 011 0.108z o o | 011 011
packel (il | | { { 4
Total hazardous
vasls pensrabag
A - | Matric torfes ts 43 1239 0937 1 2003 14.37 13 63
[RSTRRTT e TALT
=it |
Mon-hazardous waste
E::'r B | o vmen.| FEZER B51 54 o o 792,63 BE1.54
1 i i
Tokal noa- |
hazardous wasie ' Matric tornes TR2.63 B5l g4 ] ] TeZ2.63 = p
gereraied |
E.il'.'r!ﬂ'.d-il:-l.'l | i
wasts gonerated - Metric tornes o2 00146 L 1] 2 002 0.a2
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Total waste generated from mill operations by different waste types

861 .54 877 6084%
78269 BOBE11526
143208 142534
F -
NT MT MT
Cther hazardous wasiz Ciher non-hazardous wasts Total wasis genarated

Az part of our expanding waste managemant intiatives, we are in the process of implementing &8 comprehensve
monitoring system to track and measure waste generation from our corporabe operations. This new machanism will
enable us io collect deiailed date on office wasie streams, establishing a Daseline for fulure reduction targets

Recycling initiatives

Ghi 301-2, 301-3, 306-4, 306-5

Wim recognize waste as 3 potential
resource and approach material
managemeant with the objective of
deriving maximum value from avary
input, By embedding efficiency and
foresight into our operations. we
Wik 10 ensure thal resources are

consaned meused . and cyoled back
into. production wherever possible.
This approach not only minimizes
gur-envirpnmental footprint but also
sirengihens the resilience of our
value chain: Guided by the principles
of circular ECOonomy, We continus to

innovate and invest in sysbems that
enable recycfing. mpurposing, and
materizl recovery across diverse
processes. The materials highfightsd
below reflect how these principles
22 being put into action through our
reuse and recyeling practices

Primary sodure | Recycled f Reised product

Eh:u,gl |:rf .-.'p.rl.l."lrtilzl-

Fll:-ll:mg hu:lm

Hfsed ninu

Dna EHEH prcnmd shsst

Burnt gut slectrical motor windings:

| Paper pud:

F[m.ted for printing or making rough pads
LI.-nd 25 e for binding cabieswires in glectrical

Instzlatians

Dameged slectronic 208 boards

Fhwrm:l El“d reused again

HI_'FE-TI-II:.I EIIFI..':I'H mchine ]:ll.rl:n‘t.u-:l&
Used eanstruction materials

I'|II|I.II EII!.DI'E;I in fl:l'l.ll1|!|.l'_l|l
| Used in mew infrastrociore sslup or repain of existing

Juts cacdiss

U!-'B:l tﬂ s e IIII}IFE-GI' TIJBi and jule falt cloth

Process wasts like H*nw:l fibar 'ﬂ-ih- roots, fabric weste

Dmd-rnd 'rr:tlr in I'I:IIITI |lr1l!|.

H!-ll..ln-d- m ﬂ'lmi:lr'i -rn.rl:i- ‘bifch ralls fnr Te-prOcessing

Lll.vld in _lplm MiTEng in size rn.'li:mg procesy and uul:l l:l.

boitar fesd waier
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@ GLOSTER LIMITED

Gloster has institubed a sbructured
systam for managing jule caddies
that twrns a potential waste stream
imtor @ waluabde resource. The matenal
iz channeliad in two ways - pari of
it = usad & 2 renswable substifuts
for conventional bodler fusl, while the
rest ig resntroduced inte production
cycles as raw material. This not

anly lessens our dependence on
fradifional fuels but alse ensures
that the jute value chain remains
circular - and resource efficient. Cur
wasiz mansgement feam overseas
the gntire process; Tocusing on
continuous improvemsnis End
exploring naw recovery techniguss
that can further minimize waste

generation. With this dual-stream
model, we are steadily advancing
iowards a Zero-waste menutacturing
scosysiem and reinforcing our role
253 susfainabibity fromtrunmer in the
e SeCIorn,

Tha foliowing tabie cutlinss the
quantum of jute wasts recycled
thragh oor mill operaticns.

EParaineters Lkl of meassiement Y 202324 Y 2024-2%
Jube waste zent to boiles [R) Meiric tooras 2. 76086 1.458.08
Jute wasis sent beck 0 process [detric tonmea 08 O S32. 47
(B
Tobs| jubs waste recyoled Mairic tenres 2, 159.35 ! BOD. 546
[(Cw=m A« B)
Total juts wuz=a (D) | d=iric tonnas | a8 2a0 30 47 230,547
Juts wasis recyoied [E=C 7 D) Meiric tonnss 8.88% 5.60%
Jute Waste Recycled (MT)
— 47,230 95
Total jube used
45 24000

Jute waste sent
o bioabar

DL 10 process 409

B Frzo2ez5

Total jute waste ; 1,890.55
resycied 3169 35
Juts waste sent | 43247

145808
2, 76036

B Fr2023-24

Materials management

GRI 301-1, 301-2

Gloster recognises matenals
management a5 2 cornarsione of
our sustainability strafegy, ansunng
that rizing global demand for juts
Iz met responsibly whils presering
natural ecosystems. With India
contributing sipnificantly to global
jute production, we primarily sounce
renw jurte from West Bengal, Assam
end Bihar, mainigining adeguates
stock in line with indian fuie Milis
Aszociation (LUMAY guidelines in
enabie uninferrupied year-round
operations. To stramgthen product
qQuality and dersify 3pplicaiions, we
also procure select prades of jute in
limited quantities from Bangladesh.

Qur sowrcing modsl 5 designed not
onRiy o secure relable supphy bul aiso
to promote sustainable agricuitural
practices A poriion of our raw jute
& organically cultivatad by farmers
supparted by Gloster, reinforcing
owr cammitment 1o ethical sburcing,
rural [iwelihood enhancement and
biodiversity praservation._ This farmer
angagemant also contnbuies o
mealthiar zoils and resitient cropping
SYSIRIMS, EMSUNnE ng-tenm esournce
SECUrt.

Af the processing stape, our
focus s 0f maximising raw jute
ulilisation and minimising wasie.
We complement this with the use of

Consorving sar Planed

sco-friendly and approved matenials,
such as natural dyes; blodegradable
finishes. and water-besed chemicals,
o 2nhiance the durahility and qualiy
of our prodocts while reducing
Znvirenmantal impact

By embedding these practices
info ‘our materials managament
framewark, we are able fo balance
efficiency with sustainability, Qwur
approach not only sirengthens supply
chain resillence but afso reinforces
our commidment to 2 circular- and
fEsponsibie value chain that aligne
with syolving market expectations
and global sustainability poals.

Customer scpactalions, which helps minimize complaints:and reduce product recalls. Below i5.an owerview of the

quality standards we adhers teo.

I,.I" Ty
FH SLSTAIRASSITY FEFLE [ AGE-25
S

We source owr Drocessing
oif from Royal Dutch Shall,
UK, and Castrol. This oil 5
utitizad In the form of an oll-
wiaber emutsion 1o lubsicate
raw jule fiberz, Addilionally,
we employ Rice Bran
Ol 'in the preduction of
food-grade jule packaging
bags. These oils have bean
adopted &5 subslitutes
for the traditional Juie
Batching Ol (B0, which &
known for iis carcinogenic
propEries.

Ciur products are
colored wusing certified,
environmentally friendly
dyet and aunilianes

Owr Resesrch and
Davelopment team has
innovaiad & meinod 1o
combine naturad fiters such
a5 Ramie, Hemp, Banana,
Corn, &nd others with |ule
to.create 3 blended varn.

5
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Cultivating our people

GHi 2-7

At Gloster, our human capital
siratesy priorilizes budlding & skilled,
diverse, and motivated woekforce.
We emphasize fAir recruitment,
structured ‘fraining, and career
development to ensure empioyess
thrive while advancing crganizational
goals, Competitive compensation,
rigorous safety standards, and holistic
well-belng programs demonsirate our

unwavering commitrment to emploves
welfare.

At Gloster, employees and worksrs
engaged on a full-time o parl-
time basis under employment
arrangements of indaterminate
duration {ie., without a predefined
and data)] are cetegorized as
permanent Those engagsd under
fixed-term, contractusl, or project-
spacific arrangements are Categorissd
a5 other-than-permansni.

We foster & culturz of excellence,
through mesit-based growth and
conbinuwows learning which drives
innovation, agility, and operational
performancea. Senicr leadership
ouersight, guided by our BRER
Policy, ensures accountability and
sirategic slignment through regular
HR attestmants:

*
Maie
Bauria (DTA + Ananya): 3689 17 Bauria (DTA + Ananya):
Kolkata (HO): 3 30 Kolkata (HO}:
Ape | MNumber of BOD members | Peroentage
tass than 30 g 0%
M. | .8 L
Abowe 5O & 1o0%
Tatal & oo
(14} SLSTAINABRITY REPORT 2024-35

€

Talent Acquisition
GRI 4011

Al Glester, our taient acquisition
strategy focuses ah attracting
individuals who shara ouor
commitment to innDovation,
susiainabildy, and excellence in the
jute indusiry We recrurt through

a biend of industry nefworks,
academic partnerships, and skill-
based assessmants o ensure the
right cultural and fechnical fit.
A structured onboarding process
familigrizes new hires with our

values, safety practices, and
gperational standards, &nabling a
seamiess transition into their roles
while fostering a sense of belonging
from day one.

ca el S
Y @ P @
T A T &
Male Female Male Female
Bauria (DTA + Ananyal: r iy | [ ¢] Bawria (DTA + Ananya): 235 o
Kolkata (HO: 3 0 Kolkata (HO)- 4 o
Mumber of Hiring and Exits Turnower rates of permanent employees{Ta])
F
e
. E% B3
1 ’ |
!:' ,"II i
::III :.ii .: i
i . e
F F i
% “ o FY FY
V. . e 203223 202324 202428
FY FY 5
2022-23 2023-24 202425
*Tha lurnover.rate and nombac of hirfings for FY 202324
- fas been resteted, ar the foisl employes and workers cound
B e MR Exits far the yess was revisiled fo reffsct sccurete categoritation
of workforce data

In line with the ILC Convention on Discrimination {1'958), we promote diversity and inclusion by offsring fair
opportunities to women and diffarently-abled indwiduals based on merit. Structured induction and continuous

training programs support amployee integration, skill anhanceament, and caresr development.

Az 3 brusted employer, we Fttract @nd retain t=ient through competitive compensation, professional development
inftiatives, irarsparent communication, and & supporiive culiurg, Reguler feedback mechanizms help us refine
practices, ensuring both organizational growth and employee satisfaction

BLFST AINAELITY REFOST 30 24-45 @
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LE‘ﬂrning and dE‘JEIﬁp]"I"IEnt The table below shows the number of employees and workers covered under various training programs across two

GRi 404, 401-1, a0N-2, 404-2 FY.2023.24

FY 2024.25
Tolsl (A) |  On Health and On Siall

AT Gloster, we belisve that retaining
tzflent by offering unique and
fulfilling caresr oppartunities (£ vital
for enzuring Dusingss continuily
and unlocking naw Srawth
avanles Cur focus is'on creafing
a supportive work environment
that offers stable rewarding carser
paths ‘We provide our employees
with numergus ppperiunities tor

Induction
Teniriing

Induction programmes
for néw hires

growth and development, helping
fhem malize their potentizl whils
contributing to the company's
gverall suceess.

We view fraining as a key tool for
navigating uncertainties and new
rofas_ Qur programs combina safety
traiming with personelized skill
developmant. We invest in training,
monitering. and evaluation to

Ensure coniinuous I!'I'EDFWEFHE“I.
staying up o date with the lztest
technological advancemeants
and primarily dalivering training
through on-the-job Axpariences.

Gloster has developad its
comprehansiva training program
by integrating the following
companents as shown beiow

Human Rights &
Ethical Practices
Training

Trainings on & S000

[Human BEghis and
Sockal Accountabiiy)

I
Safety & Emergency ' Sustainability &

== = e

Mo ) [ %@ | Mo [ o

Emiployess

Male g29- | 18 | sars | 128 |3seix]| 38
Famala | 7 a | o= o | o | 9 |
Total | 338 | 18 | S38% | 128 |sslow| =227

L | ] 1k | L=t 1
Msls | 3,506 | 2390 | 10.B5% 2656 | 900% | 3.401 |
Famale | 12 o | o% | o | oO% 11 |
Total | 3808 | 390 | 1081% | 388 | S5A7% | 2412

3z | lo06% | 22 7.23%

0%h 3] 0%

52 | o.79% 23 7.05%

333 [ 2849% | 200 | 5838%

|isiem| 1 | ooe

| S : i
B35 248.4T% 201 389%

*The taining cate for FY 20E3-2% has besn restaied, a2 the fofel employss ana worssrs count for the year wias reviaiisd fo
reffect accuwrsis calagorization of workioros dets

In FY 2024-25. Glaster
significantly strengthenad its
focus on heslth, safaety. and
skill devalopment initiativas,
reflecting gur commitment to
building & resilient and: futore-
ready workforce, Compared 1o the
previous wear, the proportion of
employess tramed. in haalth and
salety measuras nearly doubled,
rising from 5.36% in FY 2023-24
Io 2. 79% in FY 2024-25. Similarly,
for workers, participation in safety
training increased markedly from

13.BI% to 24 47%, highlighting
our proactive approach towards
instifling a stronger safely colture
ACrOSS operations.

Whiie the share of employees
undergoing- gkitl upgradafion
pragrams declined in percentage
terms (38.10% in FY 2023-29
to 7.03% in FY 2024-25). Hhis
reflects a strategic rebalancing
of priorities, with greater
emphasis placed on safety-critical
interventions during the year

oppertunities for workerss remainad
steady at arcund 6%, ensuring that
oparaticnal capabilities continue to
ewcive slengside safety awaranass

This shifi underscores gur belief
that a safe workplace forms the
foundation for skill enhancement
and long-term productivity. By
prigritizing safety training In FY
2024-25, Gloster is buoilding
stronger safeguards for its workforce
while sustaining fnwestments in
capability-building for the vears

Training Compliance Training importantiy, skill develogpment ahaad.

. Com
Traimings on Fire & Safely P

Fire Fighting, Heaith Trainings on GOTS [(Global
& Sgfety, PPE Training Organic Textile Siandard), IMS .
First Aid and Accident (Integrated Management System) f
Investigation Training and Wasie Management

-y
] SLSTAINASSINY FEFUS T JO0E-45
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Performance and career development

GRi 404-3, 401-3

We maintaln a SsStructured
pErformancs svaluation system that
facilitates career development and
professicnal growth. Employees
underEn reguiar performance reviews
with their immeadiate supervisors,
supporied by senigr managameant
mentering This procass Snsures
clear career pathways, systematic
recogrition of contributions, end
alignment with crzanizations| zoals.
Our apgrtach amphasizes consistent
communication and full participation
in evaiuations, snabling amployess to
enhance compatancias and progress
in their careers.

T
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We gemonsirate gur commitment to
ensuring equal access to professional
development ocpporlunilies,
consistent fesdback mechaniasms,
and caresr progression pathways
for every member of owr worldore
Regular reviews glso provide the
besis for training needs mentdication,
soceassion plenning, and empioyee
reCOgnition

At Gloster, 100% of amployess,
comprising 3,739 parmanent
empboyess (20 female and 3719
male} and 305 ofherthan-parmanent
empioyees {all maie), mceived regular
performance and career development

reviews during the reporting peried.
Thas demenstralés cur commibment
to ensuring that all categories

of employess are systamatically
assessed and supported in their
professional growih and caresr

progressicn
BB
100 %
of the workforce

recerved performance
and career review

Employee benefits and wellbeing
=R 4071-2

We consider our EI'I'IEHWEH te be ope of gur most valuable azsets, and their 'I'I'-E|1-E'G-1I'|E it central to our
organizational success. In line with this commitment, we ensure campliance with all applicable Indian legisiations,

including:

Banafits

Employses” State
Insurance Act, 1948

Employees” Depasit-
Linked nsurance

Schame, 1976

=

Employess’ State

Insurance {(ESI)

Deposit Linhked
Insurance

Employess™ Provident | Factories Act,
Fends & Miscatlaneous 1948 Ehops &
Provisions Act, 1952 Establishments
Empioyess’ Pension : Act
Scheme, 1995

I

- -

PF | * Hotidey
PF Inspaction I pay
Chaiges *  Statutory

i ledve
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@ GLOSTER LIMITED

In addition to statutory reguirements; we provide a range of baneiils to suppdrt the holistic nesds of sur workforcs.
These includs residential accommodaticns, transportation faciliies, and comprehensive healthcare sendiCes,
designad io enhance empioyee weifare and strengthen organizeiional fovalty. We also exiend pamantal leave
provisions, particularly for women employees, as part of our inclosive workpiace practices In FY 2024-25, while
the policy was available, no employses avalled parental l=gve benafif,

The tabie below summarizes the key benefits extended across employmant categories, highlighting our compliance
with siatuiory reguirements while promoiing an eguitable gnd supportive workplacs,

Benelil coverage (5%)

Critwer theam

[T Nt

Smployees
Frovicert fund contraution 99.57% 2 62%
Est. 9z.19% 93.34%
Bonus 38.80% i3l%
HRA 00.87% 131%
Haliday pay 1ooo0% 2.79%
Statutary lsave 100.00% 131%
Gratuity 86.23% ma
Depasit link insurance ER.ET 162%
PF INS Drapection chegms! 99.57% 2.62%

Fosies Limilsis Coninlaian [(5h)

Cther than
parmanant
| EMHOyees
10.00% | 10.06%
3.25% i 3.25%
aasnm | 8w
sooos | 7s0%
3.33% | 2,53%
T e
O —
0.50% i 0.50%
2.18% | 0.18%

Employee and Management relations

GRI 402-1

At Gloster, we recognize
that constructive employee-—
management refations are critical
to sustaining & productive and
respactiul workplace. We: ensure
that all operational changes are
communicated o employess and
union represantatives within tha
minimum notice periods prescribed
under applicable lsbour laws and
collective bargaining agraements

-

'
.

We prioritize transparent and
timely communication, providing
sufficient lead time for employees
and unions to prepare for and adapt
to orpanizational changes. This
is faciiitated through structured
dialogue, regular managemeni-
union meetings, and consultative
mgchanisms that allow concerns
to b2 addressad proactively

Qur commitment to open
engegement heips: foster
mutusl trest, reduce warkplace
disruptions, and saleguard
empioyes rights By maintaining
continoous collaboraticn with
empioyes represantatives, 'we
reinforce a workplace culture built
on transparsncy, fairmess, and
respect during periods of transition.

Freedom of association

GRI 2-30, 4071

Wi uphold the principles of fresdom of association and the rizhl to collective bargaining a8 fundamenkal human
rights, aligned with GRI 2-30 and GR1 £07-1. These rights form the cornerstone of our labour practices and
organizationad cufture, ensuring that empioyeas have a strong voice in shaping warkplace policies and praclices:

&

We support employesas”
right fo fresly associate
and bargain collectively

G All employees are
coversd under collective

bargaining agreaments
ﬂ We engage with
employes representatives
through structured and
transparent gisicgus

Tripartiie consuliations
withr managemant, irade
unions, and government
representatives

G Skill-based categorization
and grads systems: to
gnsiwre fair and transparent
reaiment

ﬁ Chear protocois for handling
workplace transfers and
pperational changess

Siructured negotiaiions
Of WaEE revisions, working
conditions, and statutory
benefits

ﬂ Monitoring commitiees o
oversse compliance with
agreements and safeguard
workes rights

a Balancing modernization
amd workar weilfare fto
align business growth with
emploves protection

Dur model of umiversal wnion
membership and siroctursd
dialague kas transformed labour
reélations into & dynamic platform
for collaboration and innovation.
By integrating amployes voice inta
decision-making, we hava:

#  Enhanced operational
efficiency,

* - Simangthenad workpiace frust
and citizenship,

& Buift asusisinable foundabon
for fong-term business
excellance

Thiz approgch valideiss our belisf
that empowered employess and
prepressive |sbaur practices are
critical drivers of sustainable
growth
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Human Rights

We uphold human righls as a core
principle of our operafions. We
are commiitted to ensuning & fTair,
inciusive, and dignified workpiace
witha strong focus on-

*  Preventing discrimination ang
narassment

& Eliminating forced and child
iabour

& Promoting inclusivity ‘and equal
gpporiunity

*  Salepuarding freedom of
association and collective

bargaining

Cur Business Responsibilidy and
Susieinakility (BRSR}Y Policy guioes
these commitments, fostering
an equitable workpisce culiure
A robust governance framework
2nsures compliance with regulationg,
supporied by monitoring mechanisme
and active workerss' unions.
Collective agreements, including
tripartite consultations with unicn
reprasentatives, managament, and
government officials, sirengthen
iransparency and proiect empioyes
FIENTS,

Non-Discrimination and Child Labor Prevention

GRI 406-1, 4081

Al Gloster, respecting and uphalding
human rights -is central to our
aparations. We ara committed to.

* Preventing discrimination snd
ensyunng workplace inc|ushaty

*  Eliminasting forced and child
Fabs Lf
# Safepuarding collectjve
bargaining righis through
structured agreaments.
Cur: Business Responsibility and
Sustainabllity Policy provides the
framework for fostering an egquitablz
warkplace. - These policies hawe
helped buitd an environment fres
from discrimination and harassment,
while promaoting dignity and respect
across all operations. We have
estzblishad a structured grievance

¥l] sSULSTAINABRITY REPORT M3E-35
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redressal mechanism, oeerssan
by ssnior management, to allow
ampdayess to confidentially raise and
resohie concerns relsted to human
rights, discrimination, or workplace
issuss

Te ensure compliance, we
maEintain a governance frameawork
supported by strict: regulatory
adherance and monitoring
mechanisms. Workers® unions
further strangthen transparency and
accountability through colfective
agreemenis  esfablished wia
Tripartite consultations with union
fepresentatives, management, and
nighar afficials.

During the reporting vear, no incidents
of descrimination or child labour were
identified or reporbed_ To strengthan

Fwxrgness. we conducted training
programs: including SA BO00- 2014
certification under Ananya, abended
by 235 employeas [6%), and Human
Rights fraining under DTA, attended
by 131 employees (3%). Further,
& structured grigvance redressal
mechanism, oversesn by senlor
managemant, 15 I place 1o allow
employees to confidentially report
and resoled human rights conberns.

Beyond internal operations, ae
are Blso avaluating the inciusion
of human righis assessment
reguirements inm our business
#greemenis and contracts 1o exiend
these commitments across our supply
chain and third-party conlractors.

Occupational Health and Safety

GRI 203-1, 403-2, 403-3

At Gloster Limited, the haaith
and safety of owr workforce 15 a
tog priofity. We follow & prosctive
approach by wdentifying workplate

FiZks Sarly and Impleamenting
prevantive measunss 1o afeguard
amployess. Qur comprahensive
health and safely management

zystem, supportead by robust
policies, Tosters a culture wherns
=alely & wiewed as 2 shared
responsibility.

Working ' '
E'.l:lrl:lll:u:ln.l
Haal'd' ang | g

Fr 2024-25
F'l:nl:llruz mclll.rh-:ln
at the end of yesr
1] Nons
1] liame

Dur certification uwndsr 150
45001-201E highlights our
commitment te glabal safety
sfandards. We afzo take pride

in the strong safety praciices at
our plants, with no compisints
Filed By employees during the
reparting  paricd—daemaonstiating

Gloster's Commitment to Worker Well-baing

the sffectivensss of aur measures
i ensuring & secure and Supportive
work 2nvironment

Ergonpmic & { * ‘Adjustabie s2ating with cushioning
F"'m“il | * Enhanced lighting to reduce eye sirain
FRIEHE CVEITIERN
|+ Moise reduction via regular machine mainienance and aute-fubrication
i * lob rotation fo * PPE distribution ¢ Automatic hand
Heafth & Safely j minimiza moise and compfiance sanitization
Infrastructure ] Exposura moniboring stations
i * Ventilgtion'anddust = Firealam
i control systems instzliations
Medical !
1+ Routine chack-ups for oyeE &ars, U . A sRin
Surveillancs i : o e

BLIST RINARLITY REFOST

-
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@ GLOSTER LIMITED

Worker participation in occupational health and safety program

GRi 403-4

Al Giloster Limited. worker
parbcipation forms the faundation
of our Occupational Health and
Safety (OHS) framework. We
have established a formal Safety
Commities comprising management,
emgployea representatives, and
frade ‘union members, ENSUFNE
that decision-making on safety
matters reflects the perspectives
of all stakehokders. This commities
provides broad workforce coverage.
enabling inclusive oversighi of
health and safety practices across
operations

Empioyees, including union
representatives, arg: actively
consulted on heaith and safely
decisions through structursed
engagemanis such 2% Safety

Dial Extrischor owar sotlniar mactaiis e

uy
Ed ] SUSTAINASSITY FEPFLS | AihE-a5
-

Committes MEStings and review
seesiong. Thess consuitations guse
improvemants in working conditions
risk management, and workplace
safely culbure.

Multiple communication channzsls
are used fo ersurs Transpansncy and
awaraness, including commitize
meStings, Safely awarsnass sessions,
and documented safety procedures
Information is -atea shared thiowgh
notice boards and braining programs,
enabling consistent  two-way
communication bebyeen workes and
managemant

Worker pariicipation extends bevond
consultation to active involvement
in hazard (dentificaton and safely
improvements. Hazard Identification

and Risk Assessments (HIRA) are
conducted with worker input. and
dedicated Health & Safety Officers
at each- piant - coordinste with
amployesas to- identify warkcplace risks
amd implemant preventive measures,
This coflaboratiee approach ensuras
that workers' insighis deectly shape
safaty Initrativeg, reinforcing a
culture of shared responaibility

Through this structured framework,
Glester intesates wirker participatson
into every stage of its OHE program,
sirengthening both compliance with
150 450012018 standards and its
commitment to mainianing a safe

and - healthy workplace

Safety training program

GRi 403-5

We are committed o Buliding a
wrkpace - where health, safety
and wellbsing are integral to daily
operations. Cur structured appeoach
combines formal lraining, year-
roupd comimunication campaigns,
and proactive worker engagemant
programs designed fo strengthen
SWIreness, enbEnce pEparsoness,

and mHnimize ctoupationa! reaks We
provice continuows technical and
behavioural safety training tailored to
specific job rofes and risy expasures.
Tralning modules covers ame coversd
as mentioned in the figura.

Din-site safely teams regularly rack
Zned mEnter InCiaents, nesr-messes,

) { ﬂ'ﬂ'nrk Ergonomics ﬁﬁ

and sbsenteesm o identily Tocus
Areas Tor training. In FY ZUZ23—23,
refresheér lraining sessions, mock
drilis, and skill-bassd modules wers
conducted o ensume employees are
wetl-prapared fo respond to hazards
effactivaly.

H“ﬁ_
Fire Safety
.-ﬂ-_'j k—_‘_‘
— _--HH'-] IIII..I"',F. ‘\
{ Environmental gnd | @ | SEEEEI t'rnmmg
\ Chemical Safety j 4\ Programme
—_— \H-\--\- .If_
. _-_\--L"‘".\II _.-"--
Respiratory Protéction / )
and A Quality )|| ( Proper Use Of
Monitoring

‘We embed occupstionatl haalth
and safety info 3!l aspects of our
operations, focusing on prevention,
participation, and continuous
improvemeant Fvery wirker across
akl roles, 5 protected under owr
safely systems alipned with 150
45001.20T8. Beyond workplaca
safety we emphasize holistic
aemployes wellbzing Dedicated
medicel units handie emergencies

' N

and routing hezlth checks, while
BWEFETISSS Campaigns promote
preventive healthcare Workars aiso
refeive guidance on ergponomics,
heaithy lifestyie practices. and
safe conduct helping to reduce
absentesism and improve owerall
health outcomeas.

Every incident (s thoroughly
investigated, and mitigation meases
ars implemented. Recent safety

Eguipment and PPE

Procedurss Evacuation
Preparedness and
EmMers=ncy

; i;n'x
| I:ﬁEF"

-

enhanceaments inclode installaton
of guards for moving paris, proxaminy
switches for cleaning mechines, and
zafely valves for automatic si=am
r@leses Thess messuras reduce the
rizi of mechanical hazams while
strepgthening operational safedy.
We follow & responsive framework
to address unforesean incidents, as
cutlinad balow:,

.
FUST ANABLITY REPOST 2024-78 (125)
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@
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Proactive Prevention

All possible measures are
taken to pravent workplace
aoccidents through rigorous
safety protocols and @aerengss

Incident Documentation &
Investigation

Every ingident iz recorded in
the safety register, A thorugh
investigation & Conducisd
to wdentify rool causes. and
implement corettive actions
to prevent meoirmence.

LSTAIRASSITY RFEFUR [ AGE- 25

9

Immediale Response

i5 - In the avent of an
incidant, immadiate fist aid
administered. If the situation
iz ontical, the individual s
promgity hespitalized

Pasl-Recovery

Employment Supporl

Aftar recowery, efforts are made
to reintegrate the worker, 17 re.
engagemeant is not feasibie,
dlternmative emplioyment
gxplargd-either Is [hrough
reassignment or by offering
A suitable rele to a family
member 10 suhpard - conomic
conbinuits

i

Snapshot of cases of injuries in two subsequent years

GR1 403-9. 403-10

Gioster Limited matntains a sirong
fetus on workplase safely, rafizclen
im.our injury statistics for FY 2022
23 apd FY ZOZ4-25_ The Laost-
Time Injury Rales decreased from
previous yaers, with no reporied
warkar Tatalities in sither year—
demonsirating our commitmani
te mainfaining & safe WwWork
emvironment. Thess fegures, coupied
with progactive risk manipement and

safety protocols, sbpport continupus
improvemant in Qecupational Health
& Safety sulcomes.

The reduction in LTIFR during
FY 2024=25 can be stiributed
io our cootinued smphasis on
sirengthening safety managemeni
gysisme, conduciing fargeted safety
fraimings, and implemanting striciesr
mignitoring of workplace hazrards
Regular safety audits, improved use

ol personal protective sguipment
{PPE), and swarensss proprams hiive
anhancad workforce vigilance and
refuced the fikelihood of accidants:
These proactive intsrventions have
lad o 8 maasurable decline in both
injuries and work-related ill-health
cases, refiecting our commitment to
fostering 2 safer workplace

Lost Time Injury Freguancy Hate [LTHFR]

{p=r pne millan-person hours worced)

Total recorsable workorelated injuries
M. of fatslitias [safety ineldant)

High conssgquence work-relaied injury

or ill-health [sxcluding fakalitisal

Employeas |

Workers i 18.03 18.78
Erpioyess ! o i

Wiarkass [ 72 252

Employsas i o I o

Werksrs I [

| Employees ' o &

| Workars | tis - 104

* Dsta for FY Z025-04 has baan raztaied o raflact improved categonzstieg and reporting Ao uracy
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Care for our Community

Our CSR Strategy

GRi 413-1, 413-2

At Glozter Limited, we are committed
to the well-being of the local
community. Dur TSR infiatives focus
on promoting social and economic

development through programs
alignad with community needs.

Dur TSR Committes s conztituted
iri accordance with Saction 135 of

the Companies At 2013 and the
Companles (TSR Policy) Rules,
2014, Tha key responsibilities of
the Committee include:

Policy & Planning
Recommending the CSH
Policy and annweal CSH
expenditure to the Board .

Project Identification
Setecting projects that slign
with tha CSR focus arsas and
community nesds

Monitoring & Oversight
Reviewing the progress of C3R
projects, ensuring compliiance
with stabufory reguirements,
and svalusting imgact

Reporting

Plating reports befone
the Board and &nsuring
disclastres in line with

statutony guidelinas

Stakzhalder Engagement
Cenzidenng fesdbeck from
steksholdars to Improve
LR Initiathves

Idendity Flamn Execute Review &
Priorities & Implementation Initiatives Improve
Kvouns ' Design clear, Implement aﬁ Contwumusly
Focus on key @ structured @ projects Incorporate
gocial needs action plans #Cross focus lzamings
and vulneratie * : areas and refing
communities elrategy

" Assess Meeds

& Allocate with Partners :
Condict NGOs,

nieed analysis
and assign
FEaiUnCes
effechvely

CSR investment

Gloster has consisiently invesbed
in Corporate Social Responsibility,
reflecting its fong-term commitmant
te community development and

Coltzborate

Eowemment
and

stakeholders

shown a steady upward trend, rising
from TAS. 92 lakhs in FY 2018-19
fo ¥261.I5 lakhs in FY 202425,
with a strong focus on healthcane,

Monitor &
Evalisste
Impact
Track
proEress with
measurabie
indicators

of resources highlights the company's
strategic approach to creating
measurable social impact while
ensuring: compliance with statufory

Gloster follows a structured approach
o ensure that CER initiatives
are impaciful, sustainable, snd
aligned with community needs.
The. C5R strategy integrales
sochal, envirgnmental, and ethical

@ SLSTAIRASRITY REFUSR T SGE-45

considerations into business
gperations while focusing on the
welfars of valnerable groups- It
is built oo g systematic cycle that
beging with igentifying focus areas,
allecating budpats, and pianning

interventicns, and extends to
implamentation, mopitoring, and
confinuous improvement. The
framawork adopted by the Company
i il lustrated bafow-

empronmental sustainability, Over tha education, and environmenial requiramants,
past six years, CSR expendifure has initigtives. This congistent aliocation
289.18
261.13
B5.92 T3 B 7241
v
lliI
£ F¥ FY Fr FY
<018-19 201920 2020-.21 202122 ‘2023.24 2024.25

BLIST RINARLITY REFOST JUI4-15 @
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Our CSR programmes

Cwar the y=ars, we have designed sustainable impact. Gloster has critical social, educational, healin,
and implemeniad sbructured CSR undartaken sewveral initialives and emvironmental needs of local
programmes - that 2lign with our under its C58 framework. These communities, thereby fostering

vigion of cresting meeningful and programmes are designed o sddress inciusive growth

During FY 2024-25, Gloster primarnily focused on three Aagship programmes:

Vidva Prachar

Promobing inclushe sducstion by supporting general and special
education nitiatives, along with vocational training programmes
that enhance emplayment opportunities

Swaich Vatavaran
A Etrengthening healthcare acoess through preventive
|  healthcare measures, improved sanitation faciinies, and
| health awaren=3s Initatives

Arogya Jeeyan

'F‘I"EEH'-'IHE ihe emvironmant by ﬂ-ﬂ’Drl"rl:lliﬂE cotagical bakance,
gmt&ct-ﬂe lmcad flors and fauna, and CORGERY INE naEtura
FESOUrces.

320 SLSTANASSITY FEPORT HA2E-15
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‘ﬂ Vidya Prachar
* (Education)

Gloster continbes to champion inclusive
education by enhancing leaming environmenis
and infrastructure: In FY 2024-25) We Gloster
supported local schools managing operational
support for Fort Gloster Primary’ School and
infrastructire davelopment at Vidyalaya Higher
Sscondany School. We maintained and upgraded
sanitaiion facilibies bo ensure & healthy, enabling
environment for studenis. These efforks aim
to provids & supportive-and Inclusive lasrping
ecosystem:. empowering children from' both
empioyes families and neighbowring communites

Through thase iniliatiees, we berafiied 8,657 individuals in Vidya Prachar and Asrogya Jesvan balenged to vulnerable
and marginzlized groups, The following initiatiees were underaken under thasa programs for FY 2024.25:

G

£ (&

15 S

Quadry

ERCATI0

1]
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&9 &9 [N & D
Swachh Vatavaran e Arogya Jeevan Py
* (Biodiversity & ﬁ- 58 3' (Healthcare) ﬁ\ ee8
Environm E'I'"It} Committed to improving community health Benehiciaries Invested

Aligrned with 504G 15 (Life on Land), our
environmental initistives this vear infensifed with
large-scate aftorasiation ang End =witahizaton
We focused on enhancing soll heaith and
planting native fiora 1o resiore ecosystem balance
around our operational areas  Additionally, G
sustainability efforts ecpanded throwsh replacing
caal with jute waste for snergy and commissioning
a 1.39 MW moftop solar power system-steps
ihat significantiy redoced: our gresnhouss gas
SMESONs 200 promoisd CIrcular SConQmy
principles

SLSTAINASSITY FEFLS [ AGEE-05

4278

'§E3ﬁm

and preventive cans, ArGTya Mesvan conlinued
extensive outreach incheding medical camps and
heaith awaresness drives. We partnered with lacal
healthcamn providers to offer screanings, distribute
essential healthcare items, and raise disease
pravention awarensss. These intenentions wers
particularly impaciful for vuinerable populations,
refiecting our brogders commitment 1o public
heatth and well-being

4224

'38.34
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Alignment with UN SDGs

Dur stratepic alm o slign with the Unitad Mations Sustainable Development Goals (SDGE) underscores our commitment
to advancing global sustamability. We sbrive to achigve significant advancaments in efvironmental conservation, soacial
justice, and sustainable economic growth within the juts industry and other areas. Throughout the reparting period, we
have undariaken essential procedures to assess our initiatsves. The methodology of our review process is cutlined below,

i g

Review consisiency and
reliabllity of controls
and evaluate operating

Perform alignimant
with UN. 5DGS

affectivenass of nitistives @ )
undertaken = APR
Review plans, Conduct intarnal

policies apd stakeholder

practices aligning consuliation
wiith Lin SDGs at milis and

corporate office

@I SLSTAIMASRINY REFOR T MIGEE-2D

Key performance
indicators:

Promote economic
opportunties for the poor

Conducting swarensss
generation campaigne about
the impact of poverty
Enabling technological
sofutions and technolegias to
tackiz chalizngss and reduce
poveErTy

Qur Initiatives:

* We offer staticnary,
books and clothes to
wnderprivileged children

* Wy organize free heaith
check-up workshops for the
destinste

*  We support poor famers in
organic farming methods to
promois overall econamic
development

Ll

Lei0
Hunger

*

Koy performance
indicators:

Providing support to local
farmers of markets

Cotlaboration with kocal

‘welfare associations o

organize food cemps

Our initiatives:

* W are committed towards
improwving the nutntion stakus
of school-age children and
addressing issues related to
food security, We provide free .
mid-day meaks fo children
of economically challenged
families as well a5 o
differently abled people of
Lhe iocality

i

Health and M
Wﬂl-hﬂdﬁg

Koy performance
indicators:

Providing health care access o
all

Providing awareress campaigns
on HIV aids and other STDs

Conducting awarensss campalgns

on protection of own health and
importance pood heaith and
healthy lifestyls

Taking action o promote better
health

Owur Infbatives:

* We have collaborated
with NGOs to provide fres
medicines at medical
dizpansany

# W provide ambalsnces senvices
and organizs blood donation
CEmps

*  We organize free health

check-up workshops for
our amployses and also for

community

BLIST RINARLITY REFOST JUI4-15




Key performance
indicators:

Lobbying with local
govermnment 1o provide free
primary schonl education 1o
all

Invest resourtes i
development of educaticnal
tocls and schools

Owr Initdatives:

L 4

We have sstablished a primary and
secondary school which are run by
the menagemsnt for providing free
SduCatnin 0 10cal Chldren

We have donated computers and
other necessary sguipmeant to the

schoal to enhance the sducational

expariance and opportunities for the
STudents

We zupport teacher training
programmes o ensure sducators
rEceive necsseary assistance and
resources to enhance their teaching
skills and methodologies

We distribuie books io the children
belonging to economécally weaker
gections of the society

Key performance

indicators:

*  Women employed within the

workiare

Whether or not legal
frameworks are in place

to promote, anforce and
mion o equality and non-
discrmanation on the basis
of sex

Our Initatives:

= People policies st Ghester
are aligned with key UN
rmandales such a5 pramoting
aguality. and. inclusion, and
prevention of harassment and
discrimination ameng the
workforces

# WWe @re an equal opportunity
empioyer and provide equal
wage and oppartunities
to both male and female
waorkers [ amployess, across
al designations

@ SLBTAINASSITY HEFLST SEE-20

Clean
Water and
Sanitation

Key performance
indicators:

Developing infrastreciure end
managzgement for clean water
and sanitation

Generaling swargness among
society to snsure clean
drinking water and sanitation
Conducting water campaigns
with government and local
ComImanity

Key performance
indicators:

Companiss can mamniain end
protect ecosysiem to be abie
1o e and devalop renewahis
sources of ensigy

Employees can reduce the
infarnal demand of fuel

by pricritizing less enargy
intensive methods such a5
frain travel over auto @nd 2ir
fravel

Algranennd werth UM SEhe

Our Initiativies:

* Gloster provides clean water
faciiitiss to the employess and the
CoMmmunity

= Wea gnsure healthy sanitary
practices, maintain qhuan toilet=
and bathing faciiitias for workess,
and imeest in meintaining a clean
drinking water sysiam

Qur Inftiatives:

* AL DTA unit, we have
aliminated usage of coal
and replaced it with jute
process waste for combustion
in boilars. At Ananya umit,
we have rapieced diesel
with LPG for combostion in
boilers

* We have provided slectric
bikes and bicycles for
employee | worker commute
within the mill premises

¢ Wa have investad in
instzllation of engrgy
effictent prims movers.and
electrical fittings

FLST AR T Y REPDET J024-T5



Key performance
indicators:

* Investing in training and
education of kighast possible
quality

*  ENCOowraging women
employment

#  Lobbylng with the
communifes to promoting
youth empioyment and
women empowerment

Owr Initiatives:

We have designed wide range of
training programs for empiloyees |
workers 25 3 step towards holistic
aconamic uplftment and il
upsradation

L 4

We generate large scale local
empioyment opportunities

g I STIEY, (TR H
AL BFRA TR TS E

* industry,
Innovation
Infrastructure

Koy performance

indicators:

*  Developing and tupporting
key infrastructures in the

communities (ke roads,
sewerage systems

*  Lobbying fo prioritise and
promote SDGs

Owur Inftatives:

We predominantly focus on
organic jule farming

We hawe a fully equippad

unit with madarn laboratory
equipment which focuses on
designing and creating a vanety
of new products using process
innevation

) sy

Sustainable
Cites and
Communities

&

Key performance

indicators:

* Talng active interest in the
govemance and management
of the localities for 3
sustainabis existence

Qur Initiatives:

i

e have developsd
infrastructune in 3nd around our
rriill areas

We have constructed community
Yoga canire which has heiped

in boosting community and
employes wellbeing

We hawe constructad temple.
and roads for the local
community along with sanitary
quarters for cur employaes
within the mill premises

SLETAINASRLITY REPORT H3E-15
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K=y performance
indicators:

Enabiing susisinable
consumption and production
pattems

Ensuring peoper reduction of
waste 50 a5 not to harm the
Enviranment

Owr Initiatives:

* We promote organic jute farming
methods for production of jute
Tibres, with the otsective of
eliminating the use of pasticicdes
and chemical fertifizers 1o the extent
passibde 3

*  We have developed robust
waste management system and
continuously work towards educating
il workers on waste sapresation,
waste reduction and propar waste
disposal methods

Ksy performance
indicators:

Improving energy efficiency
Reducing the carbon footprint
of their products services, and
[DCES5ES

Setting amissions reductions
targess in line with climate
science

Scaling up Invesimant in low

carbon, climate smart products,

and servicas

Prepare to adapt to climate
change and build resilience in
their operations, sunply chains
and the communities in which
they operate

Our Initiatives:

= We have reduced harmiful process
emssons by utilizing Roycied
jute process waste (jule caddies)
and LPG as Tusd for combustion
in boilars a5 alternative
renepable enelEy source

* ‘We have invested in rainwatar
harvesting systems within our
mill pramisas

¢ We have restricied 3iF emistions

theough Electrostatic Precipitator
(ESP) at boilers

Lite on

Koy porformance
indicators:

Awarensss amongst the
hoeal communities in
the developmient and
management of healthy
ecosystems

Owr Initintives:
Wie encourage crpanic farming
thereby reducing use of pesticides

and chemical farm additives and
enhancing the soil natural health

*  Wehaye machaniEms o place

that prevent disrupting animsl life .
in our viclnity
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<> GLOSTER LIMITED Gl Conirai ndes

4 q & = ' Gn Standardl Dizcloaurs Page i Omitted Resaon
GRI Content Index Table Otner Source Number
2-21 Annual iolal compensation rakio 71 HA
Statement of use - Gloster Limited has reparied in accordance with the GRI Standards for the pericd I Apeil Ehi L-’;l:.lﬂl&m':ﬂl on sustainabie development 10,12 NA
stra
3 3 [ k. e =
2023 tp-31 March 2024 2- 23 Policy commitments T MHA
GRI used - GRI 1. Founaation 2021 2.24 Embedding policy commitments 26 NA
Far the Content Index - Essentials Service. GRI Services reviewed that the GRI content index s clearly ‘;_;}'5 Processes fo remediate negative impacts 48 _ A
presanied, in @ menner consistent with the Standards, and that the refarences for disclosures 2-1 to 2-5, 2_25, Mechanisms for seeking advice. and T1 ' MNA
3.1 and 3-2 are alignad with the appropriate secthions in the body-of the report ity G i
2- ET Compliance with |aws and regulations 43 MA
.Erzﬂi Hn-.mh-unl"up a“n-c.-rahunﬂ 35 FEA
Gri Standardl Disclosure Papge W Omitled Reason ; | F
229 A.nprnath to stakeholder :ﬂgagmenl 40 M&
Oher Source Number |
2.1 Organizational details 06 MNA EJEF Colleciive hargallmg agma-munls 121 MA
! 2.2 Enfiies included in the organization’s 05 HA 2 3 'l PI’HI:ES! lﬂ determang I'I'IHEI'IH |m¢!- 41 MA
' sustainability reporting “;“;;}:‘;;‘2’;" 3.2 List of material topics 43 NA
=3 RAOEIOS FOT0R. MUty and comant o8 o 3-3 Management of material fopics 13 MA.
| o e 201-1 Direct economic value generaied and MA
2:4 Restatements of information !]E_ MHA distributed
| 2-5 External assurance o7 HA 7& BEA,
—a GRI 201: ]
2-6 Acliviies, value t:h!lrl and other l:tumua-a 22 MHA Eco - - 201-2 Financial implications and other risks 77 MLA
Lenae Performance Nd opportunities due to cimate change
2-T Employses 22 A 016 201-3 Defined benefil plan obligations and Th MA
| 2-8 Workers who are not employees 22 NA other retirement plans _ | o
2-& Governance structure and mmp-uullmn 42 HA 201-4 Financial aszistance FEEENEﬁ fn:lm e MA
overnment
GRI2: General | 2-10 Nomination and selection of the highest e m _ BN b sl —
Disclosures 2024 | ovemance body GFI:IIE. Material 3-3 Management of material fopics 43 MA
| 2-11 Chair of the highest gavermance body 10 NA& Topicy 2821 ey e ey et =
s o5 of 8 ard en wage by
i 12 Hﬂh u:;n hﬂh“t’:::iﬂ::f’;idi - i A GRI 202: Market gandar E:nmpamdiﬁ lzcal minEmwm wage
2.13 De Fr— = — = 48 NA Presence 2016 202-2 Proportion of senior ma:nagumunlhmud T3 MA
u'npanhhga N T maponsihily. for managing fmm ﬂm hna} r:ummumt]r
2 14 Role of the highest govemance body in a1 NA ?:;}:‘ll;;:ﬂ‘mll 3 3 Manaqemmt al malerial opics 43 M&
l-mialnahiﬁlf mpm‘mg L | - . - . : !
. 1 203-1 Infrastruciure invesiments and senices T4 MH&
' 2-15 Conflicts of interest 52 NA S it  Supported
2 6 C‘:'m"“'"“:m“ of crifical concems e NA impacts 2016 203-2 Significant indirect economic impacis T4 NA
| 2-17 Callective knowledge of the highest 53 NA GRI 3: Material 3.3 Management of material fopics 43 MA
gﬁﬂm;nu hndf _ Topics 2021
 highest governance body pmr’mm suppliers
2 19 Hemunaaﬂm pmll:tes 29 MNA Practices 2016
589 HA
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<> GLOSTER LIMITED Gl Conirai ndes

Gn Stendardl Dizciosurs Pape | i Omitted Aeanon Gri Standard/ | Msciosure Page i Omitted Resson
Chifved Soiee Mmimber Other Souwrce M LT
GRI-Z: Material 3-3 Management of material {opica 43 MA 32-5 Heductions in enangy requiremenis of | Processes to measure
Topics #0231 - - . B products and services reductions ane being
205-1 Cperafions assessed for risks related to 71 HA devaioped; results will
corruption be includsd bn futurs
GRI 205: Anti- 205-2 Communication and training aboul anti- 71 MA d b e
corruption 2016 cormuption policies and procedures GHRI 3: Material 3-3 Management of material topics 43
205-3 Confirmed ncidents of corruplion and 71 MA Toupies 2074 : :
sclions taken 303-1 Interacfions with waler as a shared Wa are currenthy
GRI 3: Material | 3-3 Management of material topics 43 NA fEsouree EnchcTig Wit
Topics 2021 guanoficaton sudies,
e - T - - 1 With NECESLAly STaps
GR1 3: Material 3-3 Management of material fopics 43 HA& already underway. The
L ok A S ~ | findings will ba refiacied
2071 Approach 1o fax 45 MA in future reports,
207-2 Tax governance. conlrol, and risk 43 HA GRI 303: Water N R
management discussions 312 ongoing
it 207-3 Stakeholder engagement and 43 NA gfam"’"" 15 resnlve this marter
2019 P mm::i S T 303-2 Management of waler dischargerelaled
! - L - L ok ink sl i T i m!tﬂ
207-4 Country-by-couniry reporin Mot HA P :
TSy Akt 303-3 Water withdrawal
GRI 3: Material  3-3 Management of material topics 43 NA 303-4 Water discharge
Toples 2011 | | 303-5 Water consumption information
301-1 Materials used by weight or volume 111 HA unavaiabief
GRI 301: 301-2 Recycled input materials used 111 HEA | : e
Materials 2096 3013 Reclaimed nrﬂ;d-l.lr.'l-s and el Dﬁﬂiﬂﬂi}lﬂ. i 109 I NA& GRI 3: Material 3-3 Management of material fopics M
materials Topics 2021 - . . .
" Jr————— ; . T 304-1 Operational zdes owned, leased | The company does
5 i 3 M f 1 4 ; I Si1iE
?A‘;{Esgﬂ?‘m i s e i s 2 NA managed in, or adjiacent to, prolecied areas Nt cperate within or
| - _ s and areas of high biodiversily value oulside MEar prateci=d areas
3021 _Enu-rgy consumphion within the Enengy conswmption protected areas ar ragians of nigh
OTg aniz aian cutsids the organiz=ton biodiversity value.
I5 Wngder FEsasEmant, Ongoing studies are
and findings will b baing carmied out'to
reported -""_::h‘“':l'“”"f- SR 304 assess potental Impacts
peniods. . béodiversioy.
Blodiversity 2016 | dlai
GRI 202: Energy - - . I — = = = ——
2016 In2.2 EI'IE*I'gj ml‘lﬂlll'l'q:l-hﬂﬂ outside of tha . Energy mnlump‘l‘m:n 304-2 Significant impacls of ackivities, products
organization QUTFIDE the organizatan and services on biodiversity
':ﬁi’ ET::””’I';IE::' 304-3 Habitats protectad or restored
PEFI'.'i-I'I:Eﬂ if subiEAUERE F0ud-4 IUCH Red List !-pﬂ[:ﬂl and national
periods consenvalion list species with habilats in areas
302-3 Energy intensily 98 | afiecled by operations
3024 Reduction of energy consumplion 88 HA
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<> GLOSTER LIMITED Gl Conirai ndes

G Standard Disclosure Bage | i ODmitted Resson Gn Standardl | Hsclosure Page i Omitted Heason
Other Source Mumber | Other Source | Mumiber
GRI 305: F05-1 Direct (Scope 1) GHG emissions 101 H& GRI 3: Material | 3-3 Management of matenial fopics 43 ' MH&
Emiszions 2016 Topics 2021 _
305.2 Enargy indirect [Scope 2) GHG 101 MHA GRl 402: Labor! 402-1 Minimum nolice periods regarding 120 BLA
emissions | Management | operational changes
305-3 Other ndirect (Scope 3) GHG emissions 101 MA Relations 2016
T srarr—— 87 i MNA GREl 3 Material 3-3 Management of matenal topics 43 MHA
| S— ' Topics 2021 | [ — o R S
305-5 Reduction of GHG emissions _ 01 A 4031 Occupational heatth and safety s s
F05-5 Emissions of ozone-depleting Moi applicable. The management system
substances (OD5) company does nol | 403-2 Hazard identification, risk assessmenl. 123 NA
produce of manage  and incident nvestigation
uzmmvdunpluting i B T TR : e |
R 403-3 Occupational health services 123 | NA
305-7 Nitrogen oxides (NOx), sulfur oxides 105 N& 481 V¥o e R rIION. EORGM TR, Snd =) A
{Eﬂ.\::l ami uthur mgnrﬁc.ant air ummmm :EE“"““‘:‘" on occupationa heaith and
i 1 =
GRI 3: Malerial 3-3 Management of material topics MHE& :
Youics 3624 e osi 403-5 Worker training on occupational heaith 125 NA
GRI 306: 3063 Significant spils T hNet NA ol at | |
EMuents and Applicable 403-5 Promofion of worker health Informaton Information
Waste 2018 unavailable/ unavaiablel
GRI3: Material | 3.3 Management of material opics TR A Gt sus: e | it s e
Topics 2021 | Occupational conkealizb gy tranking
306-1 Waste generation and significant waste- 107 NA Health and Safety _ mechanisms
Feinied mpacts 2s | 403-7 Prevention and miligation of Information | Information
306-2 Managemeni of significant waste-relaled 107 Ha | pccupational health and safety impacis directly | unavaiable/ unavailable/
GRI J06: Waste  impacts 1 o linked by business relationships incomplete incompiete. The
2020 306-3 Waste generated 107 NA company is working
| 3 | i to enhance s dala
_.'!l]ﬁ-li Was-‘!e._dnr_ﬂ‘!_ad froam :Il_sqnsal 105 HA collection processes
3“—5 Waste directed fo 'ﬁlﬂﬂﬂsﬂ 109 MNA fo address and report
GRI 3: Material 3.3 Manlg!mmt of material In;pll:'.u 43 HA | . thesa impacts.
Topics 2021 | . | 403-8 Workers covered by an occupalional Informafion | The company is in
308-1 New suppliers hal were screened using Fali] A  health and safely managemeni sysfem unavadable/ |  process to streamline
2:‘:“3: Eutﬂlﬂﬂ’ environmeanial crileria mlplﬂ'lﬂ data collection
vironmen - - -
methodology and
Aimsiaces s | ks | % ctaish s contaes
- - | ST P = i - a I[!m mﬂ“aﬂam
GRI 3: Material 3-3 Management of material topics 43 M& ey = = ;
Topics 2021 o (4039 Wn-rl-'-ralated mpnes 127 | .L_-.m
401-1 New employes hires and employes 115 MA o _ 4-U3-W Work-related il health 127 | NA
GRI 401: lumaves GRI 3: Material 33 Management of matenal fopics 43 FiA
Empioyment 401-2 Benefits provided o full-fime employees 116 MHA& Topics 2001 |
2016 that are not provided to temporary or par-time GRI 404: Training | 404-1 Average hours of iraining par year per Information MA
employees and Education | employees unavailable/
401-3 Parental leave "y | MA 2016 . icampine. |
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G Stendard) Disciloswre Page i Omitted Reason Gn Standard/ Page B Dmitted Resaon
OiheT Sounme MNuomber Oiher Source M mbher
| 404-2 Programs for upgrading employes skills 116 MHA | 411-1 Incidents of violations mvolving rights of Mot applicabls. The
and transition assistance programs - B GR1 411: Rights indigenous peoples: company operaies
404-3 Percentage of employees receiving 18 HA of indigenous In & regions where
regular performance and career development Peoples 2016 indigenous rights nol a
| reviews | Hpetawnt foncam.
GRI 3: Material | 3-3 Management of material lopics 43 MA GRI 3: Material | 3-3 Management of material topics 43 NA
Topics 2021 - _ _ “Topies: 20
| 405-1 Diversity of governance bodies and 48 and 115 NA 413-1 Opesations with local community 130 NA
employees _ CRI 413z Local engagement, impact assessments, and
GRI 405; [ . r . % developmeni programs
405-2 Ratio of basic salary and remunerafion Information The calculation is Communities bl e ot e
Diversity of women o men cnavaiables ongeing: results 016 413-2 Operations with significant actual 130 MNA
and Equal il b i b i and potential negative impacts on local
Upporkinty 2016 subsequent reporis. | communities
incomplete ?HIIS: h;:;rhal 3-3 Management of malerial iopics 43 P
e S — o S — — S —— — —— — S m:s
: - f .
Eﬁlzsgﬂ::ml i 2 " 474-1 New suppliers that were screened using &40 The company have
social critena initiatedsupplier
GRI 406: Non- 406-1 Incidents of discrimination and 122 MA avaiuation uE:adnn
dizcrimination corrective acions taken socisl cileria
2016 sy . :
. 414-2 Negalive social impacts in the supply The company
. GRI 414:
1'?:;:;';:;‘:”*' e i WA Supplier Social | Shain and actions taken has infiatedihe
: T Assessment 2016 ARSI
GRI 407: 407-1 Operations and suppliers in which the 121 HA& | isin process of
Freedom of right to freedom of associafion and collective evaluatingthe impacts
Assockation bargaining may be al rsk and will be reported
and Collective in ihe upcoming
Barpiining 2018 | reporting peried.
GRI 3: Material 3-3 Managemen! of material lopics 43 HE& GRI 3: Material 3-3 Mzanagement of material fopics 43
B e ] S —| Topics 2021 [ ———  —
GRI408: Child | 408-1 Operalions and suppliers at significant 122 NA CRI 445: Public | 415-1 Polifical contributions Mot applicable. The
Labor 2016 | fisk for incidents of child fabor Policy ];.": company do nol make
GRI3: Material | 3.3 Management of material fopics a3 NA e — —| posica OmmhUN)
Topics 2021 GRI 3: Material | 3-3 Management of malenal topics 43 MA
GRI 409: Forced | 409.1 Operations and suppliers at significant 80 MNA Topics 2001 B
or Compulsory risk for incidents of forced or compulsory labor 416-1 Assessment of the health and safety Confidentiality
Labor 2016 : impacts of product and service categories constrainis. Due 1o
- : - GRI 416:
GRI 3: Material 3.3 Management of material fopics 43 MA Customer Health the sensilive nature
Topics 2021 B | and Safety 2016 OF Sho sament
| $10-1 Security personnel frained in human Mot applicable. The e ":r”"“f "::.' o
GRi 410: Security rights policies or procedures company does not i, .
Practices 2016 i
security personnel
X _ fequiting such training_
GRI 3: Material 3-3 Management of malerial lopics 43
Topics 2021
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@ GLOSTER LIMITED
Gri Standard/
Other Source

GRI 3: Material
Topice 2021

GRI 417:

Marketing and
Labeling 2018

GRI 3: Material
Topics 2021

GRI 418:
Customer
Privacy 20186

Discioawre

416-2 Incidents of mon-compliance concaming

fhe health and safety impacts of products and
FEMICES

| 3.3 Management of malerial topics

. 4171 Requirements for produc! and service

informakion and labeling

417-2 Incidents of non-compliance conceming
product and senvice information and labeling

417-23 Inchdents of non-compliance conceming
marketing communications

| 3.3 Man agemeant of material fopics

| 418-1 Substantiated complaints concerming

breaches of customer privacy and losses of
customer dala

Page i Omitted Reason

Numibier

Confideniiality
constramis Due fo
the sensiive nature

of preduct safety and
compliance dala,
detaded reporting is
constramed

Hol applicable. VWhile
company provides
informabon on the

certification Further
clarfication will be

provided m the future
repori

Information
unavailable
incomplkeis. Incidenis
are beng reviewed
#nd documanied for
fulure disclosune.

Information
unavallabie/
incomplets. Incidents
are being reviewead
and documented for
fulure discliosure

Confidenliality
constrainis
Compiainis about
breaches of cusiomer
privacy and dala loss
are confidential and
cannol ba pubbichy
disclosed
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Okwr tham o deaerized ie the preceding parapraph;, whizh (e oot the aeops ef sur sRpagomeTy, we ofed nert
perferm SR procedures on the mpining infemation ncluded 0 the H-mfiluhiﬂ repofing and
soczdingly, we do not expres @ conclusion an this information. it was net part of owr engagement So e
product- g sersie-related infosomation, relarences be axdeinal lorma bon sauries, exsari ﬂ-p‘rhmﬂTﬂ -
rolatoed etadermetrts in the Bepor

MesponshsiBty of the Compary

The Managsment of the Comsany b responsible for the preparstion of the sustainebliy infoemation in
aizilance waith the Bepesterg Drleiba. This nrpamaslly inchickes = peiicgler the apbckban and sye of
FpEropraTe el s fer sustainehlity reporing. e coB2oiee snd compilaTon of Ivformatien 2o the making
of approprists amumptions of, where spprepciam, the making of spprepriste sitimates, Funbermors, the
Mansgement of the Company & respomibls for necessany internad controd 1o easble the preparaflon cf &
nntamahiity port that is fres of matenal - ntentonal or aneetetione] « sroneaus informstson.
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GLOSTER LIMITED

21, Strand Road, Kolkata 700 001, West Bengal (India)
Phone: (+91) 33 2230 9601
Fax: (+91) 33 2210 6167, 2231 4222
Email: info@glosterjute.com | Website: www.glosterjute.com

GLOSTER LIMITED produces around 50,000 MT /year of:

Exclusively manufactured eco-friendly jute bags for rice, maize, sugar, potato, coffee ete, agro-textiles and
diversified products in wovens and non-wovens, woven and non-woven jute geotextiles, agro-textiles, felt, webbing,
treated fabric-rot proof, fire retardant, laminated, coated textiles, bi-component fibre composites, jute products for

interior decoration and packaging of industrial and agricultural produce, jute and cotton shopping bags, made ups
and automotives.
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bsi » ‘ ity PR
control . ¢ CONFIDENCECOpy>
m ( I MO i '-.‘ = Tathad for barenhl e
: . mxrding Dot Siordgo 100
8l T B LR

)i
l.'\l : j E
!tt' [ Rurapn ol . y
IS0 14001:2015 SGS FAIRTRADE \E;- - RS .
IS0 9001:2015 SABMM-2014 IS0 90012015 DO
ISO 45001:2018 ISO 450012018 >
OHSAS 18001:2007 9

Concept & design
cygnusadvertising.in

@ GLOSTER means: a house of assured high quality products
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